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PREAMBLE 
 
This inquiry was conducted at the behest of Maharashtra Animal and Fishery Sciences 
University, Nagpur. It is concerned with 40 cases of illegal selections/ irregularities in 
selections identified by Dr. Bhusari Committee. Under this inquiry it was envisaged to 
investigate in detail about the procedures followed in the selection process, and to 
examine the eligibility, evaluation and assessment considered for selection of each of 
these 40 individuals/ candidates. The findings of these investigations were required to be 
examined in the context of provisions of Act and statutes of the University and the 
Government Resolutions, Circulars, Directives etc concerned with recruitments of 
Government servants. It was further envisaged to recommend appropriate line of action 
in to these cases in the fitness of the relevant provisions of law. 
 
The University had already initiated the process by issuing show cause notices to the 
concerned employees/ candidates. In response to the show cause notices, the concerned 
employees/ candidates had submitted their replies to the show cause notices. Further 
processing of these cases including investigations in the light of replies received from 
concerned employees and the factual position in the documents related to the selection of 
these employees/ candidates was assigned to this Inquiry Officer. To begin with, 
University had handed over 41 files to the Inquiry Officer. Each of these files contained a 
copy of the show cause notice issued to the concerned employee/ candidate by the 
University and a copy of the letter of explanation in reply to the show cause notice 
received from concerned employee/ candidate. Two of these files were found to be of the 
cases beyond the scope of this inquiry and hence were returned to the University. Thus, 
detail inquiry has been conducted in respect of 39 cases. 
 
These investigations have been conducted in three phases. In first phase, all the records 
and documents concerned with the selection of each of these 39 cases have been 
thoroughly examined and the factual position relevant to the issue has been noted. These 
records and documents included copies of advertisement, application forms of concerned 
candidates, their eligibility forms, scrutiny sheets, statements of marks allotment scheme 
of the selection committee for the concerned posts etc. In some cases office files 
containing noting of the University officers regarding appointment of concerned 
candidates, recommendations made by some higher officers of the university regarding 
selection of certain candidates have also been examined. The observations from these 
records and documents in the light of the remarks of the inquiry committee (Dr Bhusari 
Committee) and the explanations submitted by the concerned employees/candidates in 
their replies to show cause notice have been recorded.  
 
In second phase, the concerned employees/ candidates have been invited to present their 
explanation in person before the Inquiry Officer with the view to provide them 
opportunity for submitting any additional explanations in their defense as a course of 
natural justice. During these meetings, the facts unearthed and observations evolved after 
examining the records and documents by the inquiry officer in the concerned cases were 
brought to the notice of the concerned candidates, and the explanation on these were  
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GENERAL OBSERVATIONS 
 

1. In majority of the cases, the University administration has been found to be 
involved in purposefully violating the provisions of rules and regulations in the 
selection of candidates. 

 
2. It is observed that with the intention of ensuring eligibility of certain candidates, 

University has modified the qualifications specified in the statutes and brought 
them in to effect for some posts of teaching cadres without seeking assent of the 
chancellor. This amounts to violation of Statutes 51 and 62 of MAFSU Statutes 
2002 and Section 34 (4) and (5) of MAFSU Act 1998. Thus selections of 
candidates for some posts have been done in violation of these rules. 

 
3. In some cases, extended qualifications were used beyond the jurisdiction of the 

selection committee. Such extended qualifications were approved by the academic 
council and executive council as a temporary arrangement for a limited period of 
three years because of unavailability of candidates in the specific new subjects 
like L.P.T. and a few others created newly in accordance with VCI regulations. 
Even if it was for a temporary period, it was necessary to obtain the permission of 
the chancellor before making them effective. 

 
4. In the Faculty of Veterinary science, it is observed that University has overlooked 

its responsibility in protecting the rights of the senior teachers with basic 
qualification of Agriculture while selecting the candidates for higher posts of 
some disciplines. In deciding the eligibility of the candidate for a particular post 
and assessing the candidate for past performance, although University needs to 
consider the provisions of VCI Act 1984, it can not turn blind eye to the 
provisions of MAFSU Act 1998 and thereby the responsibility of the University 
to protect the rights and liabilities of service conditions of its own employees 
transferred from Agriculture Universities of the state to MAFSU. However, in a 
few cases it appears that University has failed in fulfilling this responsibility.  

 
5. In some cases, particularly in the cases of selection of candidates for teaching 

posts under the Faculty of Dairy Technology, some Senior Officers of the 
University have been found using extra constitutional powers to ensure that 
particular individuals are selected. It appears that there was an understanding 
between these officers and the Vice Chancellor of the University in getting 
particular candidates selected. A note submitted to Vice Chancellor by one of 
these Senior Officers (Higher Officer) of the university is indicative of this doubt. 
In the same case, another Higher Officer has recommended the names of some 
candidates along with their code numbers (which are supposed to be confidential) 
to the Registrar for considering particular candidates eligible. There is no 
statutory provision for interference of these Higher Officers of the University in 
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the process of selection unless and until they are nominated on selection 
committee by the Vice Chancellor.  

 
6. It has specifically been observed in the cases of appointments under the Faculty of 

Fishery Science that the modifications in the qualifications have been effected in 
violation of the provisions of Act and Statutes to accommodate the candidates of 
specialization in zoology. This is detrimental for the growth and development of 
the Faculty of Fishery Science. Had it been about 15 to 20 years back when this 
Faculty was facing teething problems for want of specialists in different subjects 
of this faculty there would not have any objection to this type of arrangement. But 
now Fishery Science is well grown up faculty. Almost every state in the country 
has Fishery College in addition to several national institutes imparting education 
and trainings in fishery sciences. Hundreds of post graduates in different subjects 
of Fishery Science are available and they are looking for appropriate opportunities 
of jobs. There is no need to employ zoologist in this sector. Zoology is a general 
subject under the faculty of Pure Science. Making special provision to 
accommodate them in violation of provisions of Acts and Statutes is an injustice 
to the specialists in different subjects of Fishery Science. It appears that the Vice 
Chancellor and chairman selection committee himself being a zoologist was 
inclined towards the attitude of accommodating zoologists in the Faculty of 
Fishery Science. 

 
7. As per the provisions of Statute 59 and Statute 60 of MAFSU Statutes 2002, a 

scheme of assessment and evaluation is to be prepared by the selection committee 
for selection of candidates for teaching posts. However this has been overlooked 
by the selection committee. This scheme appears to be made by the University 
before constituting the selection committee. As per statute 59 and 60, selection of 
candidate is to be done on merit on the basis of 60 per cent marks for past 
performance of the candidate and 40 per cent marks for personal interview. 
Assessment for past performance is to be done on the basis of educational 
qualifications, experience in teaching, research and extension activities with 
proven track record thereof. It is observed that large scale misuse has been done 
in respect of provision of Proven Track Record. It is categorically observed that 
marks for (i) Proven track record of ability to initiate innovative teaching, 
research and extension activities, (ii) Proven track record of effective resource 
management (iii) Proven track record of innovative financial management, patent, 
royalties etc. and (iv) Proven track record of novel administrative abilities have 
been awarded unduly and cheaply. For example- 5 marks under Proven track 
record of novel administrative abilities have been awarded to candidates for 
holding routine additional charge of a higher or a lower post. Nothing is 
mentioned in their certificates as to what novel ideas have been implemented or 
applied by these candidates and what type of distinctions have been achieved by 
them in the administration. Even in some cases there were no administrative 
responsibilities involved in those additional charges. These marks were added to 
their score by the Registrar or the chairman of the selection committee after the 
scrutiny of application by the scrutiny committee was over. It is expected that 
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assessment for past performance of the candidates should be done genuinely so 
that only deserving candidates are selected. 

 
8. In case of some non teaching posts, the scrutiny committee had brought to the 

notice of the Registrar and the Chairman Selection Committee that experience 
certificates submitted by the candidates are invalid for certain reasons. However 
the Registrar and some higher officers of the University have given ruling that 
such candidates will be asked to submit fresh certificates at the time of interview 
and hence they were marked as PE (Provisionally Eligible) for which there is no 
such statutory provision in the process of selection. During the inquiry it has come 
to notice that in most of these cases the certificates of experience submitted by the 
candidates were false/ fake certificates. This indicates that these Higher Officers 
of the University were involved in manipulations during the process of selection. 

 
9. In some other cases of non teaching posts University had conducted proficiency 

test (Typing test for clerical grade posts/ Stenography test for stenographer) as a 
prerequisite to judge the skill of candidates for these post in accordance with the 
guidelines issued by the Government. However, after finding that particular 
candidates have failed in these tests, the chairman selection committee has 
decided to treat these tests null and void without any valid reason. After knowing 
the results of the proficiency test, some candidates left the place of interview 
while others stayed there. Those who stayed were interviewed and selected. It 
appears that this was predetermined and was done deliberately to select only 
particular candidates.  

 
10. During the course of the present inquiry it has come to notice that in the earlier 

report some of the genuinely selected candidates have been wrongly identified as 
illegal selections. In some other few cases it has come to notice that in identical 
cases one of these has been detected as illegal selection while the other has been 
left unnoticed. Hence, it is felt necessary to inquire in detail all the cases of 
selections held in the year 2007 and 2008 other than these 39 cases. 

 
11. Case wise report on each of the 39 cases assigned to the Inquiry Officer under this 

inquiry is presented in the following pages. 
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List of Cases under Inquiry 
TEACHING POSTS 

 
Case 
No. 

Name of the Employee/ 
Candidate 

Designation of the post Page 
No. 

 
 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
11 
12 
13 
14 

 
 

15 
16 
17 
18 
19 
20 
21 

 
 

22 
23 

 
Faculty of Veterinary Sci. 
Dr. Bhosle N. S. 
Dr. Meshram M. D. 
Dr. Jadhao P. T. 
Dr. Deshmukh D. S. 
Dr. Suryawanshi S. U 
Dr. Kokane R. D 
Dr. Ulemale A. H. 
Dr. Siddiqui, M. F. 
Dr. Londhe S. U. 
Dr. Rindhe S. N. 
Dr. Raziuddin M. 
Dr. Deshmukh S. G. 
Dr. Patil V. S. 
Dr. Muley V. D. 
 
Faculty of Dairy Tech. 
Dr. Bajad D. N. 
Dr. Bajad D. N. 
Dr. Sarode A. R. 
Dr. Sarode A. R. 
Dr. Kalyankar S. D. 
Ms. Deosarkar S. S.  
Dr. Patil M. R. 
 
Faculty of Fishery Science 
Mr. Sutar V. B. 
Dr. Pathan J. G. K. 

 
 
Associate Dean 
Professor, Epidemiology & Prev. Medicine 
Professor, Surgery and Radiology 
Associate Professor, V. A. H. Extension 
Associate Professor, L. P. T. 
Associate Professor, L. P. T. 
Associate Professor, Surgery & Radiology 
Associate Professor, L. P. M. 
Assistant Professr, L. P. T. 
Assistant Professor, L. P. T. 
Assistant Professor, L. P. T. 
Assistant Professor, Animal Reproduction 
Assistant Professor, Anatomy & Histology 
Assistant Professor, Clinical Medicine 
 
 
Associate Dean 
Professor, Dairy Chemistry 
Associate Professor, Dairy Microbiology 
Assistant Professor, Dairy Microbiology 
Assistant Professor, Dairy Technology 
Assistant Professor, Dairy Technology 
Associate Professor, Dairy Chemistry 
 
 
Assistant Professor, Fisheries Hydrography 
Assistant Professor, Fisheries Hydrography 

 
 

08 
12 
15 
18 
24 
28 
33 
39 
43 
46 
48 
50 
53 
56 

 
 

61 
66 
71 
75 
81 
86 
90 

 
 

93 
96 
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List of Cases under Inquiry 
NONTEACHING POSTS 

 
Case 
No. 

Name of the Employee/ 
Candidate 

Designation of the Post Page 
No. 

24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 

Mr. Shaikh G. A. 
Mr. Wasnik S. K. 
Mr. Kamble R. J. 
Mr. Atram P. N. 
Mr. Sonarkar V. T. 
Mr. Gajbhare J. A. 
Mr. Lomate R. B. 
Mr. Kuralkar N. V. 
Mr. Hedau S. V. 
Mr. Ghate H. D.  
Mr. Salvi M. C. 
Mr. Suryawanshi G. V. 
Mr. Ransur V. G. 
Mr. Sarode S. R. 
Mr. Latpate  
Mr. Jaybhaye N.M. 

Assistant Registrar 
Personal Assistant 
Section Officer 
Library Attendant 
Senior Clerk 
Senior Clerk 
Assistant Section Officer 
Assistant Section Officer 
Pay and Accounts Officer 
Clerk cum Typist 
Telephone Operator cum Recep. 
Extension Tr. & Exh. Assistant. 
Electrician 
Driver 
Laboratory Technician 
Farm Assistant 

099 
104 
107 
111 
114 
119 
122 
126 
129 
134 
136 
139 
142 
145 
149 
151 
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Case-01: Selection of Dr. Bhosle N. S. for the post of Associate Dean, under the 

    Faculty of Veterinary Science.  
  
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 5 posts of Associate Dean under the 
Faculty of Veterinary Science. In these, one post each was reserved for DTNT (a) 
and OBC categories and 3 posts were for open category. 25 applications were 
received for the posts of open category. After scrutiny, 2 applications were found 
Not Eligible. 22 Eligible candidates were called for interview, 20 candidates 
appeared for interview. Dr. N. S. Bhosle was one of the three candidates selected 
by the selection committee. 

 
Remarks of the Inquiry Committee 

The inquiry committee, in its report stated that originally Dr. Bhosle had scored 
35.10 marks in the scrutiny. After that, the candidate Dr. Bhosle has submitted a 
certificate of Novell Administrative Ability to the chairman of the selection 
committee at the time of interview. The University has accepted that certificate 
and added 7 marks to the earlier 35.10 marks raising the total to 42.10 for past 
performance. By accepting the certificates at the time of interview the University 
has violated the condition no. 5, 9, 10, 31 and 36 of the advertisement. Hence the 
Inquiry committee has considered the selection of Dr. Bhosle for the post of 
Associate Dean as illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. N. S. Bhosle directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to the Notice 

Dr. Bhosle, in his reply to the show cause notice, stated that he was selected by 
the competent selection committee after scrutiny of his documents and 
considering his performance in the interview. After his selection, he was 
appointed as Associate Dean at College of Veterinary Sciences, Parbhani Where 
he has joined on 5/ 11/ 2007 and after completing the tenure of three years on 5/ 
11/ 2010, has returned back to his original post as Professor of Anatomy. 
 
Dr. Bhosle has further stated that on the same grounds there is a writ petition no. 
1319/ 2008 filed by Dr. L. B. Sarkate and it is pending before the Hon. High 
Court at Mumbai. Thus, this matter is subjudice. In such circumstances this matter 
should not have been inquired by the Inquiry Committee as has been followed by 
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the same committee in other cases during the course of this inquiry. Hence, Dr. 
Bhosle has said that the University notice served on him is liable to be withdrawn. 

 
 
Inspection of Records/ Documents 

1. The qualifications prescribed by University in the advertisement for the post of 
Associate Dean, under the Faculty of Veterinary Science are as below. 
 The candidate should be Ph.D. in the concerned Faculty, plus 10 years 

experience in the field of teaching, research, extension education, of which, 
at least 5 years should be in the cadre not below the rank of Professor or 7 
years not below the rank of Associate professor or Reader. 

OR 
 Masters degree in the concerned Faculty plus 15 years of experience in the 

field of teaching, research, extension out of which at least 7 years should be 
in the rank Associate Professor or Reader. 

 
 Proven track record of ability to initiate, organize and coordinate teaching, 

research, extension education, industrial collaboration, research schemes, 
administration, resource management, generation of funds through novel 
schemes etc. 

 
 Evidence of published papers in recognized journals. 

 
2. The conditions mentioned at sr. no. 5, 9, 10, 31 of the advertisement specifies that 

the documentary evidence of age, cast, reservation, validity, educational 
qualification, experience etc as indicated in the application should invariably be 
enclosed with the application. No document shall be accepted after submission of 
the application form and no weightage/ claim will be considered if there is no 
documentary evidence educational qualification, experience etc with the 
application form. 

 
3. Dr. Bhosle qualifies for the post of Associate Dean, since he fulfills the criteria of 

educational qualifications and experience prescribed by the University for this 
post. 

 
4. In the scrutiny of the application form, Dr. Bhosle was awarded 35.10 marks. 

These were excluding the marks for Students guided and those for Novel 
Administrative Ability. 

 
5. However, on 2/ 11/ 2007 the day of interview, Dr. Bhosle had submitted a letter to 

the Vice Chancellor and the Chairman of Selection Committee requesting him to 
consider revision of his marks for past performance. In that letter it was claimed 
that his marks for past performance should be 48 as against 35.10 marks awarded 
to him in scrutiny. The vice chancellor has accepted the request, and asked the 
secretary to make necessary corrections in the statement of Marks allotment 
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scheme of selection committee. After due corrections the score of the past 
performance became 42.10 and that have been entered in the statement. 

 
6. The statement of Marks allotment Scheme of the Selection committee indicates 

that the entries for the marks under different columns making a total of 37.10 
were already there (computer typed), while 5 marks in the column for Innovative 
Administrative Ability have been entered by ink pen and the total of the marks for 
past performance have been corrected to 42.10 by ink pen. 

 
Observations 

1. Dr. Bhosle has fulfilled the basic requirements of the post of Associate Dean as 
prescribed by the University.  

 
2. The difference of total marks of past performance appearing on the scrutiny sheet 

and the statement of marks allotment scheme of selection committee is of 07 
marks. 

 
3. Critical observations revealed that total of marks for past performance on the 

scrutiny sheet comes to 36.10 instead of 35.10 appearing on the scrutiny sheet. 
Hence there is an error of 01 mark in this total. Another error is regarding 02 
marks which were not allowed to the candidate for the subhead ‘Students Guided” 
because of remarks ‘DENS’ (Documentary Evidence Not Submitted). Although 
these 2 marks were not allowed to the candidate, these 02 marks appear to have 
transferred to the statement of marks allotment scheme of the selection committee 
(computer typed statement). Since 5 marks for Innovative Administrative Ability 
were already disallowed (because of DENS), these were not transferred to the 
computer typed scheme of the selection committee. However it appears that these 
were later on interred by ink pen and added to the total of marks for past 
performance making it to 42.10 in the statement of Marks Allotment Scheme of 
the Selection committee. In this regard, the remarks of the secretary of the 
selection committee are self explanatory. 

 
4. Had these two errors been avoided, the correct figure of the final score of Dr. 

Bhosle would have been arrived at 68.42 (36.10 for past performance + 32.32 for 
personal interview) without considering 5 marks for Innovative Administrative 
Ability because of the remarks DENS. In case of considering 5 marks for 
Innovative Administrative ability these would have become 73.42. 

 
Hearing 

During the hearing Dr. Bhosle has submitted a statement through which he has 
raised objection to the Inquiry conducted and being conducted on the matter 
which is already in the court of law. There is already a petition filed by Dr. L. B. 
Sarkate against the selection of Dr. Bhosle for the post of Associate Dean. The 
said petition is pending and the matter is subjudice before the Hon. High Court of 
Bombay. He has also expressed that considering the pendency of this writ petition 
it is necessary to withdraw the show cause notice. He has also pointed out that in 
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clause 17 on page 13 of Dr. Bhusari Committee Report it is mentioned that the 
committee has not given opinion in the matters those are subjudice. Even then Dr. 
Bhusari Committee has given opinion in the case of selection of Dr. Bhosle. He 
has also pointed out the mistake in totaling the marks in the scrutiny sheet. He has 
emphatically stated that he has not submitted any additional certificates at the 
time of interview. It was only a letter requesting the Vice Chancellor and 
Chairman Selection Committee to consider the certificates already submitted 
along with his application for Innovative Administrative Ability. Lastly he has 
pointed out that he has already completed his tenure of three years of Associate 
Dean on 04/ 11/ 2010 i.e. before the submission of Inquiry Report of Dr. Bhusari 
Committee to the Vice Chancellor MAFSU.  
 
Verification of documents after the hearing revealed that two certificates issued in 
past to Dr Bhosle by the then Associate Deans of Veterinary College, Parbhani 
were submitted by Dr. Bhosle with his application. In one of these certificates the 
Associate Dean (Dr. Gaffoor) has appreciated the qualities of Dr. N. S. Bhosle in 
the administration of the Livestock Farm of the college. In the second certificate 
the Associate Dean (Dr. Gujar) has appreciated Dr. Bhosle for handling the 
matters pertaining to students’ affairs and college Gymkhana nicely and also for 
tick wood plantations as a source of generating funds in future. However, it is not 
mentioned in these certificates that these are innovative administrative abilities. It 
has also not mentioned by Dr. Bhosle in his application that these two certificates 
in particular are submitted as evidence for innovative administrative abilities. 
Similarly a list of students guided by Dr. Bhosle was also submitted by him with 
the application. But it was not considered by the University as evidence and hence 
the remarks DENS appear against the relevant column in the scrutiny sheet.  

 
Conclusions 
  During the hearing Dr. Bhosle has pointed out that 
    

1. He has already completed three years tenure of the post of Associate 
Dean. Now he has joined back to his original post of Professor of 
Anatomy which does not bear any effect of this inquiry. And that 

 
2. A Writ Petition No.1319 filed by Dr. L. B. Sarkate, another candidate 

for the post of Associate Dean in the same selection against Dr. Bhosle 
is pending in the Hon. High Court of Mumbai. Thus this matter is 
subjudice. However, in this case, the Hon. Court has neither given any 
directions nor has stayed any proceedings of the University. 

 
 Hence, no conclusions have been drawn and no opinion has been 
 given in this case pertaining to selection of Dr. N. S. Bhosle as 
 Associate Dean under the faculty of Veterinary Science. 
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Case-02: Selection of Dr. Meshram M. D.  for the post of Professor, Veterinary   
 Epidemiology and Preventive medicine under the Faculty Veterinary Science  
 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 2 posts of Professor, Veterinary 
Epidemiology and Preventive medicine under the Faculty of Veterinary Science. 
Of these, one post each was reserved for ST and Open category. There were no 
applications for the post under ST category. For the post under Open category, 12 
applications were received, 6 of them were rejected and 6 candidates were called 
and appeared for interview. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee has stated in its report that marks allotted to Dr. Meshram 
in the scrutiny appearing in the Scrutiny sheet and also those appearing in the 
final sheet of selection committee are altered and scratched. In scrutiny, originally 
Dr. Meshram had scored 24.70 marks for past performance. These marks were 
later on scratched and were made 26.70 and there after it was made 27.90.But 
finally, 24. 70 marks were entered in the computer typed final sheet of selection 
committee. However, these marks were scratched and were manually made 26.70. 
Since Dr. Meshram had scored 24.70 marks for past performance, he was not 
eligible for selection and hence his selection to the post of professor, 
Epidemiology and Preventive Medicine is illegal. 

 
  Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. M. D. Meshram directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Inspection of Records and Documents 

1. Dr. Meshram has possessed the qualifications and experience as prescribed by the 
University for the post of professor, Epidemiology and Preventive Medicine. 
 

2. As per scrutiny sheet he has originally scored 22.70. These were raised to 24.70 
by scratching the earlier figure and adding 2 marks against the column for 
Research schemes etc. This figure was again scratched and made it to 26.70 by 
awarding 2 marks for Novel Administrative ability.   
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3. In the final computer typed sheet of Marks Allotment Scheme of the selection 
committee 26.70 marks have been entered manually (hand written) in the column 
no. 39, which is a total of column 3 to 38 for the marks of past performance. 

 
 
4. However, the actual total of column 3 to 38 comes to 24.70 indicating that Dr. 

Meshram had scored 24.70 marks for past performance and entering the hand 
written figure 26.70 was a jugglery to make him eligible for interview. 
 

5. With his letter of reply to show cause notice, Dr. Meshram has submitted the 
copies of certificates showing that he has worked as Drawing and Disbursing 
officer as additional charge. However, these certificates were not enclosed with 
the application. 

 
Observations 

1. The original score for Past Performance was 22.70 which was scratched 
and made 24.70. This is by adding 2 marks for Research Schemes. The 
second rise of two marks was for Novel administrative ability. This has 
raised the score from 24.70 to 26.70 

. 
2. Dr. Meshram has claimed in his letter of reply to show cause notice that 2 

marks were added to his score of 24.70 for his novel administrative ability 
making his total score 26.70 and hence he was eligible for interview. 

 
3. It is, however, revealed from the documents that the certificate of his 

experience as Drawing and Disbursing officer was not submitted with his 
application.. That means this certificate was submitted during the 
interview i.e. after the expiry of last date of receipt of application and 
hence it should not have been considered.  

 
4. It has also revealed that this was an additional charge of D.D.O. and it was 

not mentioned in the certificate as to what kind of novelty he has 
introduced in the administration of that additional charge. At the most this 
certificate could have been considered as experience certificate for 
administrative experience but not as certificate for novel administrative 
ability. 

 
5. This indicates that special efforts have been made by the University 

administration to make Dr. Meshram eligible for the post by unduly 
favouring him.  

 
Hearing 
 While presenting his explanation before the Inquiry officer Dr. Meshram has 
 stated that he was CCPI in the NATP scheme and hence he was awarded 2 marks 
 under the relevant column of the scrutiny farm. Later on these 2 marks were 
 added to the total marks for past performance raising it from 22.70 to 24.70. The 
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 Inquiry officer has accepted this explanation after verifying the relevant 
 documents. Regarding another rise of 2 marks raising the total from 24.70 to 
 26.70, Dr. Meshram has explained that those two marks were awarded to him for 
 Novel  Administrative ability since he was holding additional charge of D.D.O. In 
 support of this claim Dr Meshram has shown two documents. One of these was an 
 office order issued by the Associate Dean of the college stating that Dr. Meshram 
 will hold additional charge of the post of D.D.O. in addition to his own duties. 
 The second document was a certificate issued by the Associate Dean stating that 
 Dr. Meshram is holding additional charge of D.D.O. and that he is very sincere 
 and hard working. In this certificate it has not been mentioned that while working 
 as D.D.O. Dr. Meshram has introduced any novel ideas or has achieved any novel 
 methods for administration. On this issue the Inquiry officer has brought to the 
 notice of Dr. Meshram that in the constituent colleges of MAFSU there is no 
 separate post as Drawing and Disbursing officer. The Assistant Registrar of the 
 college is assigned the work of D.D.O. The post of Assistant Registrar is a lower 
 post than Associate professor which was the Designation of Dr. Meshram. 
 Holding additional responsibility of lower post can not become an achievement 
 and hence can not fetch any credit or reward in the form of marks for it. 
 Moreover, nothing specific as novel administration has been mentioned in any of 
 these documents i.e. the office order and the certificate. It is as good as a routine 
 character certificate. Hence he does not deserve 2 marks for Novel  Administrative 
 Ability.  Therefore the DENS remark mentioned in the relevant column is 
 justified. Additional 2 marks awarded to the candidate raising his total 24.70 
 to 26.70 for past performance are not justified and hence it appears that 
 special favour has been done to Dr. Meshram in his selection for the post of 
 Professor of Epidemiology and Preventive Medicine. Had those 2 marks not 
 been added in the score of Past Performance at the time of interview his total 
 marks would have remained as 24.70 and in that case this score being less 
 than 25, Dr. Meshram would not have been eligible for interview for the post. 
 
Conclusions 
 In view of the observations 1 to 3 above and the opinion expressed by the Inquiry 
 officer during the hearing it has proved that Dr. Meshram deserved 24.70 marks 
 for his past performance and since this score is less than 25 he was not eligible for 
 interview for the post of Professor, Epidemiology and Preventive medicine as per 
 the provisions of Statute 60 (A). Hence, Dr. Meshram is liable for action in 
 accordance with GR. NO. CDR-1093/ 1077/ CR-23/ 93/ XI, dated 12th 
 October, 1993 of General Administration Department of the Government of 
 Maharashtra.  
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Case-03: Selection of Dr. Jadhao P. T. for the post of Professor, Veterinary Surgery                          
     and Radiology under the Faculty of Veterinary Science.  
 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 2 posts of Professor, Veterinary Surgery 
and Radiology under the Faculty of Veterinary Science. Of these, one post each 
was reserved for OBC and Open category. There were no applications for the post 
under OBC category. For the post under Open category, 10 applications were 
received, 3 of them were rejected and 7 candidates were called and appeared for 
interview. Dr. S. N. Patil was selected and Dr. P. T. Jadhao was wait listed as W.  

 
Remarks of the Inquiry Committee 

The Inquiry Committee has stated in its report that University has done 
irregularity by accepting certificates from the candidates at the time of interview 
in violation of conditions no. 5, 9, 10, and 31 of the advertisement. It appears that 
the University has allotted 5 marks extra than the actual total of marks for past 
performance of the candidates Dr. S. N. Patil and Dr. P. T. Jadhao. In the case of 
Dr. Patil, total marks for past performance are shown as 45.16 in the Marks 
Allotment Sheet of the selection committee as against 40.16 marks appearing in 
the scrutiny sheet. Similarly, in the case of Dr. Jadhao, total marks for past 
performance are shown as 34.70 in the Marks Allotment Sheet of the selection 
committee as against 29.70 marks appearing in the scrutiny sheet. The final score 
of Dr. Jadhao has come to 71.36 (34.70 marks for past performance + 36.66marks 
for interview), whereas, the final score of Dr. V. D. Aher has come to 65.42 
(48.76 marks for past performance + 16.66 marks for interview). As per 
complaint, Dr. Jadhao has been awarded 5 marks extra. Even if these 5 marks are 
deducted from Dr. Jadhao’s score it will not affect the final tally i.e. the wait 
listing position of Dr. Jadhao remains unaffected. 

  
 Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. P. T. Jadhao directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Inspection of Records and Documents 

1. Dr. Jadhao has possessed the qualifications and experience as prescribed by 
the University for the post of professor, Veterinary Surgery and Radiology 
and hence, he was eligible for this post. 
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2. The scrutiny committee has awarded him 29.70 marks for past performance. 
The registrar has added 5 marks to this figure making it to 34.70. The 
additional 5 marks added by the registrar were for Novel Administrative 
Ability. However, the scrutiny committee has written the remark ‘DENS’ 
(Documentary Evidence Not Submitted) against the respective column on the 
scrutiny sheet. This indicates that the certificates in support of this column 
were submitted by the candidate after the scrutiny i.e. after the expiry of last 
day of receipt of applications. Same thing happened in respect of Dr S. N. 
Patil wherein 5 marks have been added for Novel Administrative Ability 
making his total from 40.16 to 45.16 by the registrar. 

 
3. The certificates that has been considered by the University for awarding 

marks towards novel administrative ability and the other one regarding 
students guided appears to have received on fax from Udgir after the expiry of 
the date of receipt of applications. Moreover, the certificate considered for 
awarding marks for novel administrative ability was issued by an officer 
(Associate Dean, Veterinary College, Udgir) who was just newly appointed 
and the incumbent applicant had never worked under him since Dr Jadhao was 
working in the University as C.O.E. at that time.  
 

4. The entries of marks for past performance of the candidates transferred from 
scrutiny sheet to the Marks Allotment Scheme of the Selection committee 
shows that 5 marks awarded by the Registrar to Dr. Jadhao and Dr. Patil for 
novel administrative ability does not appear in the respective column i.e. 
column no.27 of the Marks Allotment Scheme of the selection committee. 
Instead, entries in column no.39 of this statement which is for total marks of 
past performance, shows that in case of these two candidates, these entries are 
hand written while in case of other candidates these entries are computer 
typed. The hand written entry against the name of Dr. Patil shows 45.16 marks 
while that for Dr. Jadhao it is 34.70 marks. This indicates that the selection of 
these two candidates (First position Dr. Patil and second position Dr. Jadhao) 
has been manipulated. 
 

5. As stated by the inquiry committee in its report, if 5 marks (for novel 
administrative ability awarded by Registrar after due date) are reduced from 
the score 34.70, the marks for past performance becomes 29.70 and after 
adding 36.66 marks of interview, the total score of Dr. Jadhao becomes 66.36. 
The total score of the third candidate Dr. Aher is 65.42 which is still less than 
the score of Dr. Jadhao. Hence, the position of Dr. Jadhao as waiting 1 
remains unchanged. 

 
Observations 

1. Considering 2 and 3 above, it shows that the Registrar of the University has 
accepted the certificate from the candidate after the due date and hence, 
condition no. 5, 9, 10 and 31 of the advertisement have been violated by the 
Registrar. So also the validity of the certificate that has been considered for 
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awarding marks for novel administrative ability is in itself questionable for the 
reason stated at 3 above. 

  
2. Considering 4 above, it shows that manipulations have been done by the 

administration of the University particularly the Registrar and Secretary of the 
selection committee in the selection of Dr. S. N. Patil and Dr. P. T. Jadhao for 
the post of Professor, Veterinary Surgery and Radiology. Hence, he is liable 
for action as per MCS (Conduct) Rules 1979. 

 
3. Considering 4 above it shows that even if 5 marks are reduced from the score 

of Dr. Jadhao, his position as W 1 in the selection remains unchanged. 
However, it can not undermine the severity of the irregularity and 
manipulation done by the University in this selection.  

 
 
 
Hearing 
 Dr. Jadhao has not availed the opportunity to appear before the Inquiry Officer, 
 even though it was provided to him.  
 
Conclusions 

1. Observation 1 and 2 above shows that irregularity has been done by the 
University in the selection of Dr. S. N. Patil and Dr. P. T. Jadhao.  
 

2. However, in view of  observation 3 above, the selection of Dr. P. T. Jadhao as 
waiting 1 candidate and subsequently his appointment on the post of 
Professor of Veterinary Surgery and Radiology appears to be unaffected.  

 
3. Although his selection as waiting 1 and subsequent appointment as professor 

of Veterinary Surgery and Radiology remains unaffected he is guilty of 
misusing his position in the University for submitting additional documents 
with the ill intension of increasing his score of past performance. This is use 
of unfair practices and is unethical. It amounts to misconduct. Hence he 
deserves disciplinary action as per Maharashtra Civil Services (Conduct) 
Rules 1979 and Maharashtra Civil Services (Discipline and Appeal) Rules 
1979. 

 
4. It needs to be noted that in this case the attitude of the University shows 

favoritism and inclination toward the selection of Dr Jadhao. Registrar of the 
University has effected manipulations in the selection process and it amounts 
to misconduct of the Government Servant. Hence he is liable for disciplinary 
action as per Maharashtra Civil Services (Conduct) Rules and Maharashtra 
civil Services (Discipline and Appeal) Rules 1979. 
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Case-04: Selection of Dr. Deshmukh D. S. for the post of Associate Professor, 

  Veterinary and Animal Husbandry Extension under the Faculty of 
  Veterinary Science.                           

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 3 posts of Associate Professor, 
Veterinary and Animal Husbandry Extension under the Faculty of Veterinary 
Science. Of these, one post each was reserved for SC and NT (c) and one post was 
for Open category. There were no applications for the posts under SC and NT (c). 
For the post under Open category, 11 applications were received, 7 of them were 
rejected and 4 candidates were called for interview. Only two of them namely Dr. 
T. R. Nikam and Dr. D. S. Deshmukh appeared for interview. Dr. Deshmukh was 
selected. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee has stated in its report that the application of Dr. 
Deshmukh for the post of Associate Professor, Veterinary and Animal Husbandry 
Extension has become eligible because of the changes in Educational 
Qualifications for this post made by the University without the concurrence of the 
Governor which is required as per Section 34 (5) of the Act. Since the 
Qualification of Dr. Deshmukh is M.V.Sc. in Animal management and since this 
qualification was not prescribed by University in the advertisement for this post, 
the scrutiny committee has considered his application as Not Eligible. However, 
the Selection Committee has considered him as Eligible. Dr. Deshmukh was 
awarded 26.85 marks for Past Performance and 34.20 marks for interview. Thus 
he has scored total marks as 61.05 and was selected for the post, however, this 
selection was not as per the criteria prescribed the University in the 
advertisement. The experience of private and non veterinary institute can not be 
considered as valid and hence he does not fulfill the experience as prescribed by 
the University. Therefore, his selection is illegal  

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. D. S. Deshmukh directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to show cause notice 

Dr. D. S. Deshmukh has submitted a detailed and Para wise reply to the 
University notice. He has questioned the legality of Para 1 to 10 of the University 
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notice. On Para 11 of the notice he has submitted his explanation on two major 
points on which objections were raised by the Inquiry committee. Dr. Deshmukh 
has denied allegations on both the points. Regarding qualification, he says he 
fulfill the qualification as prescribed by the University. He is M. V. Sc. in Animal 
management the subject which is renamed in the V. C. I. system as Livestock 
Production and Management. About his experience he says he fulfills the 
requirement as prescribed by the University. He says he has 8 years 3 months and 
21 days experience as against 7 years required as per advertisement. His 
experience of Assistant Professor is also more than that is required. Hence he has 
requested the University to withdraw the notice issued to him by the University. 

 
Inspection of Records and Documents  

1. The qualifications prescribed by the University in the advertisement for the post 
of Associate Professor, Veterinary and Animal Husbandry Extension are as 
below. 

i. Ph.D. holder candidate, with five years experience in teaching, research 
and extension education of which at least two years in the cadre of 
Assistant Professor or its equivalent, in the subjects namely Veterinary 
and Animal Husbandry Extension/ Veterinary Extension/ Livestock 
Production and Management/ Dairy Cattle Production/ Animal Genetics 
and Breeding.  

OR 
ii. M.V. Sc. holder with seven years experience in teaching, research and 

extension education of which at least three years should be in the cadre of 
Assistant Professor or its equivalent in the subjects namely Veterinary and 
Animal Husbandry Extension/ Veterinary Extension/ Livestock 
Production and Management/ Dairy Cattle Production/ Animal Genetics 
and Breeding. 

 
iii. Provided further that, he/ she possesses the actual experience of teaching 

for Veterinary and Animal Husbandry Extension courses. However, the 
candidate having Ph.D./ M. V. Sc. in the subject of Veterinary and Animal 
Husbandry Extension with necessary experience as above shall be 
preferred. 

iv. Evidence of published papers in recognized Journals. 
 

2. The qualifications for the post of Associate Professor as specified in Appendix 
Part I of Statute 62 of MAFSU Statutes 2002 are as below. 

i. Ph.D. in respective subject with five years experience in teaching, 
research, extension education of which at least two years should be in the 
cadre of Assistant Professor or its equivalent. 

OR 
ii. Masters degree in the concerned subject with seven years experience in 

the field of teaching, research, extension education of which at least three 
years should be in the cadre of Assistant Professor or its equivalent. And 

iii. Evidence of published papers in recognized Journals. 



 23 

 
3. The qualifications and experience of teaching, research and extension education 

possessed by the Candidate Dr. Deshmukh as per information furnished by him in 
his application and as certificates submitted by him with the application are as 
below. 

i. He has Masters Degree (M. V. Sc.) in Animal Management obtained in 
1996 from Marathwada Agriculture University.  

 
ii. He has worked on the post of Assistant Professor of Animal Husbandry at 

College of Veterinary Sciences, Udgir under MAFSU on contractual basis 
on fixed pay of Rs. 11500/- per month for a period of four months from 
12/ 02/ 2002 to 11/ 06/ 2002 and thereafter, on eleven months basis on 
fixed pay of Rs. 11500/- from 15/ 06/ 2002 to 16/ 04/ 2005 and then on 
fixed pay of Rs. 15700/- from 25/ 04/ 2005 to 28/ 02/ 2007. 
 

iii. Total period of his experience in teaching, research and extension 
education as Assistant Professor of Animal Husbandry as shown above 
comes to 4 years and 11 months. 
 

iv. In addition to above, Dr. Deshmukh has worked as Full time Junior 
College Teacher for M.C.V.C. courses at Mahatma Phule Junior College, 
Latur from 19/ 10/ 1998 to 10/ 02/ 2002 for a total period of 3 years 3 
months and 21 days. Although Dr. Deshmukh has claimed that during this 
period he was working in the pay scale of Rs. 6500- 10500, this has not 
been authenticated by the Principal of Mahatma Phule Junior College in 
his certificate. 
 

v. Apart from this, the candidate Dr. Deshmukh has shown in the statement 
of experience in his application that he has worked as Assistant Manager/ 
Project Manager/ Veterinary Officer with some private companies for a 
total period of 5 years and 9 months. 

 
4. The scrutiny sheet for deciding the eligibility of the candidate shows that Dr. 

Deshmukh has scored 26.85 marks in the scrutiny for past performance.  
 

5. The scrutiny committee had considered this candidate as Not Eligible for the 
reason that his experience of working as teacher at Mahatma Phule Junior College 
was not considered as valid and secondly for the reason that he is M.V.Sc. in 
Animal Management and thus, he does not possess prescribed qualification. 
However, the Registrar has cleared both the objections and considered him as 
Eligible. 

 
Observations 

1. The inspection of records about the qualifications for the post of Associate 
Professor of Veterinary and Animal Husbandry Extension revealed that the 
University has modified the statutory provisions under statute 62 of MAFSU 



 24 

Statutes 2002 without the assent of the Governor and in contravention to Section 
34 (4) and (5) of the MAFSU Act 1998. 
 

2. Although it is true that Livestock Production and Management is the revised 
Nomenclature of Animal management/ Animal Husbandry / Dairy Cattle 
Production, it can not be overlooked the fact that Veterinary and Animal 
Husbandry Extension/ Veterinary Extension is totally different and independent 
subject like other 17 subjects under the Faculty of Veterinary Science. Prescribing 
the qualification of one subject for eligibility in other subject is an encroachment 
of one subject discipline over the other. Hence, it is an injustice to the specialists 
working and/ or studying in Veterinary and Animal Husbandry Extension and at 
the same time it is undue favour to the candidates of Animal Management / 
Animal Husbandry / Livestock Production and Management. But, it is the 
University and not the candidates responsible for this type of irregularity. 
 

3. The experience of the post of Junior College Teacher of Dr. Deshmukh can not be 
considered valid for the post of Associate Professor because, the nature of duties 
of a junior college teacher does not fulfill the requirement prescribed by the 
University. The University has prescribed the experience in teaching, research and 
extension education, while, the nature of duties of junior college teacher are only 
teaching the concerned subject. Teaching, research and extension education these 
duties are assigned only to the senior college teachers. 
 

4. As such the total experience of Dr. Deshmukh in teaching, research and extension 
is of only 4 years and 11 months as against the requirement of seven years. And 
hence he was not eligible for interview for this post. 
 

5. On the contrary, the other candidate Dr. Nikam was in the continuous service of 
the University and he was teaching the same subject i.e. Veterinary Extension for 
last 25 years. Moreover, he is Ph.D. in Agriculture Extension. When Veterinary 
and Animal Husbandry Extension subject was introduced in Veterinary 
Curriculum under VCI pattern almost all the teachers for this subject were pulled 
from Agriculture Extension, since the Veterinary colleges were under Agriculture 
Universities and there were no post graduates available in Veterinary Extension 
because facility for post graduation was also not available in veterinary extension. 
Now since the post graduate courses in veterinary extension have been introduced 
at veterinary colleges many post graduates in Veterinary Extension are becoming 
available. But it does not mean that the old teachers who were appointed 25 years 
back for teaching Veterinary Extension should not be considered for higher 
positions in these institutions. 
 

6. Dr. Deshmukh in his reply to the notice has quoted the provision of clause (2) of 
Section 11 of the Veterinary Council of India –Minimum Standards of Veterinary 
Education – Degree Course (B.V.Sc. & A.H.) Regulations, 2008. The provision of 
this clause states that teachers in certain subject disciplines including Veterinary 
Extension may be recruited from the persons having qualifications other than the 
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basic veterinary qualification only in case of non-availability of candidates with 
basic veterinary qualifications. Where candidates with basic veterinary 
qualification are available, they should be given priority in selection/ appointment 
over the candidates without basic veterinary qualification. 
 

7. Dr. Deshmukh has misunderstood this provision. Although it says that the 
candidate with basic veterinary qualification be given preference, it does not mean 
that basic criteria prescribed for selection be waved off. For the post of Associate 
professor of Veterinary and Animal Husbandry Extension, the requirement of 
experience in teaching, research and extension education was of 7 years. As 
against this, Dr. Deshmukh has the experience in teaching, research and extension 
education for 4 years and 11 months (with 4 gaps in four years of contractual 
service) and that too in the subject Animal Management, which is other than the 
subject for which the post is advertised. Whereas, the other candidate Dr. Nikam 
has 25 years of continuous service experience of teaching, research and extension 
education and that too in the subject of Veterinary Extension only for which the 
post is advertised. 
 

8. The only hitch in case of Dr. Nikam is that his basic degree is in Agriculture. But 
here he has the protection of (and the right thereof too) the Maharashtra 
Agricultural Universities Act, 1983, from where all the veterinary colleges in the 
state of Maharashtra were transferred to MAFSU. Section 10 of this Act says ‘the 
conditions of service of the employees, if any, transferred to the State 
Government (in the present case the State Government has transferred these 
employees to MAFSU) along with the institutions shall not be less favourable 
than those applicable to them immediately before such transfer. Had Dr. Nikam 
remained in Agriculture University, with his such a vast experience in teaching 
the same subject for which the post is advertised and with higher qualification 
(Ph.D.), he would have been the first choice over the other candidate Dr. 
Deshmukh who is only M.V.Sc. and has only 4 years 11 months of temporary 
service on contractual 11 month basis and that too of different subject. So, there 
can not be a comparison between these two candidates. The University has 
favoured Dr. Deshmukh in the selection and done injustice to Dr. Nikam. 

 
Hearing 

Dr. D. S. Deshmukh was given opportunity to submit his views and to express his 
explanation before the Inquiry Officer. During the hearing, Dr. Deshmukh 
insisted that his 3 years and 3 months experience of junior college should be 
considered as valid as experience of teaching, research and extension. Adding this 
experience to the experience of his contractual service of 4 years 11 months he 
has claimed that his total experience reaches to the total of 8 years and 2 months 
which is more than the prescribed experience of 7 years. He has further expressed 
that provisions of section 11 (2) of Minimum Standards of Veterinary Education 
Degree Course B.V.Sc. & A.H. Regulations 1993 does not permit the 
appointment of teachers from other than Veterinary qualification. The Inquiry 
officer has brought to his notice that the said regulation can not be applied to his 
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case because he himself does not belong to the subject for which the post is 
advertised. It has been further brought to his notice that the experience of teaching 
as Junior college lecturer for M.C.V.C. courses does not fulfill the prescribed 
criteria of experience of teaching, research and extension. Thus he fails to fulfill 
both the requirements i.e. qualifications as well as experience required for the post 
of Associate Professor of Veterinary and Animal Husbandry Extension. Thus he 
is not eligible for this post. 

 
Conclusions 
 Based on the observations 1 to 8 above, 
 

1. Dr. D. S. Deshmukh does not fulfill the criteria of 7 years experience of 
teaching, research and extension education and hence he was not eligible for 
the post of Associate Professor of Veterinary and Animal Husbandry  
Extension. Hence he is liable for action in accordance with GR. NO. CDR-
1093/ 1077/ CR-23/ 93/ XI, dated 12th October, 1993 of General 
Administration Department of the Government of Maharashtra.  
 

2. The University has violated the provisions of statute 62 of MAFSU Statutes 
2002 regarding qualifications specified for the post of Associate Professor. By 
modifying these provisions, University has violated the provisions of Section 
34 (4) and (5) of MAFSU Act 1998.  
 
 

3. The University administration has done irregularity by doing favour to one 
candidate and injustice to the other candidate in this selection. 
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Case-05: Selection of Dr. Suryawanshi S. U. for the post of Associate Professor, 
        Livestock Product Technology, under the Faculty of Veterinary Science.  
  
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 6 posts of Associate Professor, Livestock 
Products Technology, under the Faculty of Veterinary Science. Of these, one post 
each was reserved for SC and NT (b) and OBC, while the remaining 3 posts were 
for Open category. There were no candidates for the posts under SC and NT (b). 
For OBC three applications were received, one of them rejected, 2 appeared for 
interview and one Dr. R. K. Ambadkar was selected. For the post under Open 
category, 9 applications were received, all of them were called for interview 8 of 
them appeared, 3 were selected and 4 were wait listed. Dr. V. S. Waskar, Dr. R. 
R. Kokane and Dr. S. U. Suryawanshi were selected. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report stated that the experience of Dr. Suryawanshi 
of his working at Vivekananda Arts and Sardar Dalipsingh Commerce and 
Science College is from non veterinary University has been considered for his 
eligibility for this post. This experience can not be considered as valid as per 
Indian Veterinary Council Act 1984. Hence the selection of Dr. Suryawanshi is 
illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. S. U. Suryawanshi directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Dr. Suryawanshi, in his reply to the show cause notice explained and submitted 
that his experience is valid as per the experience prescribed by the University in 
the advertisement. He has further claimed that he has Masters Degree in Dairy 
Science and his basic as well as PG Degree is in veterinary Science. Hence he 
fulfills the requirement of VCI. He has also explained that he was lecturer in 
Dairy Science which is a part of Livestock Product Technology subject. More 
over the post of Lecturer is equivalent to Assistant Professor. Vivekananda 
College of Arts and Sardar Dalipsingh College of Commerce and Science is a 
UGC recognized college. Hence he qualifies for the post as prescribed in the 
advertisement. 

 



 28 

Inspection of Records and Documents 
1. The qualifications prescribed by the University in the advertisement for the post 

of Associate Professor, Livestock Products Technology are as below. 
 

i. Ph.D. holder candidate, with five years experience in teaching, 
research and extension education of which at least two years in the 
cadre of Assistant Professor or its equivalent, in the subjects 
namely Livestock Products Technology/ Dairy Science/ Dairy 
Technology/ Food Hygiene & Public Health/ Veterinary Public 
Health/ Animal Nutrition.  

OR 
ii. M.V. Sc. holder with seven years experience in teaching, research 

and extension education of which at least three years should be in 
the cadre of Assistant Professor or its equivalent in the subjects 
namely Livestock Products Technology/ Dairy Science/ Dairy 
Technology/ Food Hygiene & Public Health/ Veterinary Public 
Health/ Animal Nutrition.  

 
iii. Provided further that, he/ she possesses the actual experience of 

teaching for Livestock Products Technology courses. However, the 
candidate having Ph.D./ M. V. Sc. in the subject of Livestock 
Products Technology with necessary experience as above shall be 
preferred. 

 
iv. Evidence of published papers in recognized Journals. 

 
2. The qualifications for the post of Associate Professor as specified in Appendix 

Part I of Statute 62 of MAFSU Statutes 2002 are as below. 
i. Ph.D. in respective subject with five years experience in teaching, 

research, extension education of which at least two years should be 
in the cadre of Assistant Professor or its equivalent. 

a. OR 
ii. Masters degree in the concerned subject with seven years 

experience in the field of teaching, research, extension education 
of which at least three years should be in the cadre of Assistant 
Professor or its equivalent. And 

 
iii. Evidence of published papers in recognized Journals. 

 
3. The qualifications and experience of teaching, research and extension education 

possessed by the Candidate Dr. Suryawanshi as per information furnished by him 
in his application and as certificates submitted by him with the application are as 
below. 

i. Dr. Suryawanshi is Masters Degree holder (M.V.Sc.) in Dairy 
Science of Marathwada Agriculture University. 

 



 29 

ii. He has experience of teaching, research and extension education in 
the subject of Dairy Science at Vivekananda College of Arts and 
Sardar Dalipsingh College of Commerce and Science in Senior 
College for 3 years and thereafter in Junior College for 14 years. 

4. As per condition no. 28 of the advertisement Dr. Suryawanshi has registered with 
the Veterinary Council of India and he has submitted a copy of his Registration 
certificate with the application. However, the certificate of VCI Registration 
submitted by Dr. Suryawanshi is not valid. Because, as per section 66 of IVC Act 
1984 notification vide No. G.S.R. 119 (E) dated 24/02/1992, Renewal of 
Registration after every five years is mandatory. The Registration certificate 
submitted by Dr. Suryawanshi was issued by Maharashtra State Veterinary 
Council on 7 October 1999 and its validity ended on 7 October 2004. 

 
Observations  

1. The inspection of records about the qualifications for the post of Associate 
Professor of Livestock Products Technology revealed that the University has 
changed the statutory provisions without the approval and assent of the Governor 
and the Chancellor in contravention to Section 34 (4) and (5) of the MAFSU Act 
1998. 
 

2. Dr Suryawanshi is Masters Degree holder in Dairy Science which is one of the 
parts of Livestock Products Technology. Hence, as per advertisement he fulfills 
the criterion of educational qualification. However as per qualifications prescribed 
in the statutes he does not fulfill the educational qualification. But this 
responsibility lies with the University and not with the candidate. 

 
3. As per advertisement, the M.V. Sc. holder candidate should have a total of seven 

years experience in teaching, research and extension education of which at least 
three years should be in the cadre of Assistant Professor or its equivalent. In case 
of Dr. Suryawanshi, he has worked in a Senior College for three years as lecturer 
and so he fulfills the later part of this criterion because, as per UGC norms the 
senior college teachers designated as lecturer are mandated with teaching, 
research and extension activities. 
 

4. However, the experience of 14 years as Junior College teacher does not fulfill the 
criterion of teaching, research and extension education. Hence, this experience 
can not be considered as valid. 
 

5. In view of 3 and 4 above, total experience of teaching, research and extension 
education of Dr. Suryawanshi is 3 years as against the requirement of 7 years 
prescribed by the University. Hence, Dr. Suryawanshi is not eligible for this post. 

 
6. Veterinary Council of India (Minimum Standards of Veterinary Education Degree 

Course– B.V.Sc. & A.H) Regulations 1993 Part 1 Clause 2 (x) specifies 
‘Teaching experience means teaching experience in the subject concerned in a 
veterinary college or in a Veterinary Hospital or the Institute recognized by VCI’. 
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This means the experience of Dr. Suryawanshi at Vivekananda College of Arts 
and Sardar Dalipsingh College of Commerce and Science is not valid. 

 
7. As revealed at 4 under the Inspection of Record and Documents above, the VCI 

Registration Certificate of Dr. Suryawanshi is not valid. Therefore, he does not 
fulfill the condition no. 28 for this post and hence, he is not eligible for selection 
and appointment as Associate Professor, Livestock Products Technology under 
the Faculty of Veterinary Science of MAFSU. 

 
Hearing 

Dr. Suryawanshi was called for hearing before the Inquiry Officer, however, he 
did not turn up.  

 
Conclusions 

1. For the reasons stated at observation nos. 4 to 7 above, the selection and 
appointment of Dr. Suryawanshi on the post of Associate Professor, 
Livestock Products Technology under the Faculty of Veterinary Science of 
MAFSU is liable to be cancelled in accordance with GR. NO. CDR-1093/ 
1077/ CR-23/ 93/ XI, dated 12th October, 1993 of General Administration 
Department of the Government of Maharashtra.  
 

 
2. In deciding the eligibility of the candidate for a particular post and assessing 

the candidate for past performance, although University needs to consider 
the provisions of VCI Act 1984, it can not turn blind eye to the provisions of 
MAFSU Act 1998 and the responsibility of the University to protect the 
rights and liabilities of service conditions of its own employees provided to 
them by the University Act. However, in this case the University has failed in 
fulfilling this responsibility.  
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Case-06: Selection of Dr. Kokane R. D. for the post of Associate Professor, Livestock 
     Product Technology, under the Faculty of Veterinary Science.  
    
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 6 posts of Associate Professor, Livestock 
Products Technology, under the Faculty of Veterinary Science. Of these, one post 
each was reserved for SC and NT (b) and OBC, while the remaining 3 posts were 
for Open category. There were no candidates for the posts under SC and NT (b). 
For OBC three applications were received, one of them rejected, 2 appeared for 
interview and one Dr. R. K. Ambadkar was selected. For the post under Open 
category, 9 applications were received, all of them were called for interview 8 of 
them appeared, 3 were selected and 4 were wait listed. Dr. V. S. Waskar, Dr. R. 
R. Kokane and Dr. S. U. Suryawanshi were selected. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report stated that Dr. R. D. Kokane is a non 
veterinarian (an Agriculture Graduate) and as per condition 28 of the 
advertisement the candidates for appointment under the Faculty of Veterinary 
Science, the candidate must have been registered under the First Schedule and 
Second Schedule of IVC Act 1984. Dr. Kokane being a non veterinarian can not 
register under this Act. But since he is teaching this subject for last 24 years at 
Bombay Veterinary College he might have been selected. He has also been 
awarded 8 marks for educational qualifications although he does not have the 
veterinary degree. However, even if his 8 marks are reduced it does not affect his 
position in the selection list. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. R. D. Kokane directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Dr. Kokane, in his reply to the show cause notice stated that he was initially 
appointed as Assistant Professor of Dairy Science by nomination at Bombay 
Veterinary College in 1982. The IVC Act came into effect in 1984 in India and in 
1994 in Maharashtra. By the time the implementation of this Act started in the 
state, he had put in more than 23 years of service as Assistant professor in Dairy 
Science, the subject which was merged in Livestock Products Technology under 
the new pattern of veterinary education introduced by VCI. With the 
establishment of MAFSU in 2000, Bombay Veterinary College was transferred to 
this University from the earlier Kokan Krishi Vidyapeeth (Agriculture University) 
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and all the staff of the college was absorbed in MAFSU. Being an Agriculture 
graduate, he had applied for retaining his services in the Agriculture University, 
however, it was not considered by MAFSU. Now since his right to option for 
retaining his service in Agriculture University has not been considered and he has 
been absorbed in MAFSU against the provision of VCI regulation, he is entitled 
for equal opportunities of getting elevated to the higher post. He has not adopted 
any illegal practice for getting selected. Moreover, he has already been granted 
Professors cadre under CAS and proved his ability for the higher post. 

 
Inspection of Records and Documents 

1. The qualifications prescribed by the University in the advertisement for the post 
of Associate Professor, Livestock Products Technology are as below. 

1. Ph.D. holder candidate, with five years experience in teaching, 
research and extension education of which at least two years in the 
cadre of Assistant Professor or its equivalent, in the subjects namely 
Livestock Products Technology/ Dairy Science/ Dairy Technology/ 
Food Hygiene & Public Health/ Veterinary Public Health/ Animal 
Nutrition.  

OR 
2. M.V. Sc. holder with seven years experience in teaching, research and 

extension education of which at least three years should be in the cadre 
of Assistant Professor or its equivalent in the subjects namely 
Livestock Products Technology/ Dairy Science/ Dairy Technology/ 
Food Hygiene & Public Health/ Veterinary Public Health/ Animal 
Nutrition.  

 
3. Provided further that, he/ she possesses the actual experience of 

teaching for Livestock Products Technology courses. However, the 
candidate having Ph.D./ M. V. Sc. in the subject of Livestock Products 
Technology with necessary experience as above shall be preferred. 

 
4. Evidence of published papers in recognized Journals. 

 
2. The qualifications for the post of Associate Professor as specified in Appendix 

Part I of Statute 62 of MAFSU Statutes 2002 are as below. 
1. Ph.D. in respective subject with five years experience in teaching, 

research, extension education of which at least two years should be in 
the cadre of Assistant Professor or its equivalent. 

OR 
2. Masters degree in the concerned subject with seven years experience 

in the field of teaching, research, extension education of which at least 
three years should be in the cadre of Assistant Professor or its 
equivalent. And 

 
3. Evidence of published papers in recognized Journals. 
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3. The qualifications and experience of teaching, research and extension education 
possessed by the Candidate Dr. R. D. Kokane as per information furnished by him 
in his application and as certificates submitted by him with the application are as 
below. 

1. Dr. Kokane is a Graduate in Agriculture (B.Sc.) from B. S. Konkan 
Krishi Vidyapeeth (Agriculture University) 

 
2. He has Masters Degree in Dairy Science and Animal Husbandry from 

B. S. Konkan Krishi Vidyapeeth 
 

3. He has Ph.D. Degree in Dairy Technology from Gujrat Agriculture 
University. 

 
4. He has 24 years and 9 months of experience of teaching, research and 

extension education in the subject of Dairy Science/ Dairy technology/ 
Livestock Product technology at Bombay Veterinary College of 
MAFSU. 

 
Observations  

1. The inspection of records about the qualifications for the post of Associate 
Professor of Livestock Products Technology revealed that the University has 
changed the statutory provisions without the approval and assent of the 
Governor. However, Dairy technology, which is the subject of specialization of 
Dr. Kokane, is a part of the subject Livestock Products Technology and hence 
there is no violation of rules in this case.  

 
2. Dr. R. D. Kokane fulfills the educational qualifications prescribed for the post 

of Associate professor of Livestock Product Technology. He is Ph.D. in Dairy 
Technology (a subject which is merged with L.P.T. in the new nomination of 
the subject in VCI pattern) and he has more than 24 years of experience of 
teaching the concerned subject. Thus he fulfills all the requirements prescribed 
by University for this post except that he is not registered with VCI since he 
does not possess basic veterinary qualification for which he has protection of 
the law. 

  
3. Although, Clause (1) of Section 11 of VCI Minimum Standards of Veterinary 

Education Degree Course – B.V.Sc. & A.H. Regulations, 2008 provides that a 
person with basic veterinary qualification shall be recruited as teaching faculty 
in the Veterinary Colleges, it has also been provided under Clause (4) of the 
same Section 11 that a person without the basic veterinary qualification may 
also be appointed in the concerned subject provided he/ she possesses the 
Doctorate degree in that subject and has a minimum three years teaching 
experience. Dr. Kokane being Ph.D. in Dairy Technology and having 24 years 
of service in the same subject fulfills these requirements of VCI and deserves to 
be considered eligible for selection as Associate Professor in Livestock Products 
Technology. 
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4. As claimed by Dr. Kokane in his reply to the University, equal opportunities of 

getting elevated to higher post can not be denied to a teacher who has put in 24 
years of service in the same subject discipline and in the same institute and who 
has been absorbed in the services of this University. He had submitted his 
option for retaining his services to Balasaheb Sawant Kokan Krishi Vidyapeeth, 
but that facility was denied to him.  

   
5. Although, the Basic degree of Dr. Kokane is in Agriculture he has the protection 

of (and the right thereof too) the Maharashtra Agricultural Universities Act, 
1983, from where all the veterinary colleges in the state of Maharashtra were 
transferred to MAFSU. Section 10 of this Act says ‘the conditions of service of 
the employees, if any, transferred to the State Government (in the present case 
the State Government has transferred these employees to MAFSU) along with 
the institutions shall not be less favourable than those applicable to them 
immediately before such transfer. Had Dr. Kokane been repatriated to 
Agriculture University, with his vast experience in teaching the same subject for 
which the post is advertised and with higher qualification (Ph.D.) he would 
have, certainly, been elevated. 

 
6. Sub section (d) of Section 62 of MAFSU Act 1998 specifies that all 

benefactions accepted or received by Veterinary, Dairy and Fishery wings of 
any of the Krishi Vidyapeeths and held by it immediately before the appointed 
day shall be deemed to have been accepted or received or held by the University 
under this Act and all the conditions on which such benefactions were accepted 
or received or held shall be deemed to be valid under this Act , notwithstanding 
that any such conditions may be inconsistent with any of the provisions of this 
Act. As per this provision Dr. Kokane deserves opportunities for elevation to 
higher post irrespective of the provisions of VCI Act 1984 if any. 

 
7. The provisions of clause 5 of the Government Resolution No. AU/2001/84/ 20-

A dated 2nd July 2001 states that “Since the Colleges, Schemes and Employees 
of the Agriculture Universities are transferred to MAFSU, all the liabilities in 
respect of these Colleges, Schemes and Employees will also be transferred to 
MAFSU”. Hence, the academic staff without having basic veterinary degree 
shall not come under the condition 28 of the advertisement.  

 
Hearing 

Dr. Kokane was provided opportunity to present his side before the Inquiry 
officer. During the hearing, Dr. Kokane has presented his explanation on the 
clarifications he had submitted in his reply to show cause notice. He has 
emphatically explained that he was appointed as Assistant Professor in the 
department of Dairy Science (now renamed as L.T.P.) of Bombay Veterinary 
College in the year 1982 well before the  IVC Act came into existence in 1984 
and well before its implementation in Maharashtra in 1994. After the 
establishment of MAFSU 2000 and subsequent transfer of Bombay Veterinary 
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College to MAFSU in 2001 he had applied for his repatriation to parent 
University but it was not accepted by the University. Hence now it has become 
the liability of the University to provide him equal opportunities of elevation to 
higher post as is provided to other faculty members in the University. This is 
supported by the provisions of clause 5 of GR. NO. AU/ 2001/ 84/ 20-A dated 2nd 
July 2001 of ADF department of the Government of Maharashtra regarding 
transfer of colleges and employees from Agriculture Universities of the state to 
MAFSU. The Inquiry officer agrees to the opinion expressed by Dr. Kokane. The 
explanations submitted by Dr Kokane have already been considered in the 
observations 1 to 7 above.  
  

Conclusions 
1. In view of observations 1 to 7 above, there has been no violation of law in the 

selection of Dr. R. D. Kokane for the post of Associate professor of Livestock 
Product Technology. Hence no irregularity has been done in the selection of 
Dr. R. D. Kokane. 

 
2. The Show Cause Notice issued to Dr. R. D. Kokane may be withdrawn. 
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Case-07: Selection of Dr. Ulemale Anil Hiroji for the post of Associate Professor of 
                Veterinary Surgery and Radiology under the Faculty f Veterinary Science. 

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 5 posts of Associate Professor, 
Veterinary Surgery and Radiology, under the Faculty of Veterinary Science. Of 
these, one post each was reserved for ST and VJNT (c), 2 posts for OBC, while 
the remaining one post was for Open category. For OBC category two 
applications were received, both of them appeared for interview and were 
selected. One of them was Dr. A. H. Ulemale and the other was Dr. S. B. Akhare. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report stated that Dr. Ulemale has been selected on 
merit. However, he has been benefited due to combination of educational 
qualifications prescribed by the University in its advertisement for post nos. 11 to 
18. The teaching experience of Dr. Ulemale is of Veterinary Pathology. He does 
not have teaching experience in Surgery and Radiology to which the post belongs. 
According to IVC Act 1984, B.V.Sc. & A.H. degree course Regulations 1993 Part 
1 and Part 2, it is expected to consider the experience of concerned subject for 
appointment of teachers in Veterinary Colleges. Hence, irregularity has been done 
in the selection of Dr. Ulemale.  

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. A. H. Ulemale directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to show cause notice 

Dr. Ulemale in his detailed and Para wise reply stated that he possesses the 
qualification M.V.Sc. in Surgery and Radiology. He possesses 16 years 
experience of teaching, research and extension in Veterinary Surgery and 
Radiology. However, the designation of the post on which he was appointed at 
Research cum Development Project on Cattle at MPKV Rahuri was Junior 
Pathologist, Assistant Professor of Veterinary Science. He has cited example of 
Dr. Zambre Ex Professor of Surgery and Radiology of Shirwal Veterinary College 
who was also initially appointed on the same post and later on was elevated to the 
post of Associate professor and subsequently as professor of Surgery and 
Radiology. He has also quoted example of another candidate Dr. Akare who has 
been selected on the post of Associate Professor of Surgery and Radiology along 
with Dr. Ulemale and his experience of working on the post of Assistant Professor 
of Veterinary Science has been considered valid for his selection on the post of 
Associate Professor of Surgery and Radiology in MAFSU. He has brought to the 
notice of the University that Dr Bhusari Committee has not raised objection over 
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the selection of Dr. Akare although it is an identical case. Dr. Further submitted 
copies of Seniority list published by M.P.K.V. Rahuri which shows that the names 
of Dr. Zambre, Dr. Zope, Associate professor of Surgery Shirwal Veterinary and 
Dr. Ulemale appear under Department of Surgery and Radiology. This indicates 
that the seniority of Dr. Ulemale is maintained in the Department of Surgery and 
Radiology of M.P.K.V. Rahuri. He has further stated that he was coordinator of 
Internship Program of under graduate students in M.P.K.V. Rahuri. Under this 
responsibility he had performed many operations. In his reply Dr Ulemale has 
questioned the propriety of the meaning of ‘Experience in teaching, research and 
education’ considered by Dr. Bhusari committee. Dr Ulemale is of the opinion 
that ‘qualification as Masters degree in the respective subject’ and ‘experience in 
teaching, research and extension’ these two should be treated separately. Masters 
degree in respective subject is one part of the requirement of qualification for the 
post and it is specific to the subject. Whereas, experience in teaching, research 
and extension is a generalized term. It is not related to a specific subject. That 
means a candidate with masters degree in one subject and experience of teaching, 
research and extension in any other subject should be considered as eligible for 
the post of the subject in which he possess the masters degree. On the basis of this 
hypothesis he has denied the opinion of Dr. Bhusari Committee that irregularity 
has been done in his selection.  

 
Inspection of Records and Documents 

1. The qualifications prescribed by the University in the advertisement for the post 
of Associate Professor, Veterinary Surgery and Radiology are as below. 

i. Ph.D. in respective subject with five years experience in teaching, 
research, extension education of which at least two years should be 
in the cadre of Assistant Professor or its equivalent. 

OR 
ii. Masters degree in the concerned subject with seven years 

experience in the field of teaching, research, extension education 
of which at least three years should be in the cadre of Assistant 
Professor or its equivalent. And 

 
iii. Evidence of published papers in recognized Journals. 

 
2. The qualifications for the post of Associate Professor as specified in Appendix 

Part I of Statute 62 of MAFSU Statutes 2002 are same as prescribed by the 
University in the advertisement. 

 
3. The qualifications and experience of teaching, research and extension education 

possessed by the Candidate Dr. A. H. Ulemale as per information furnished by 
him in his application and as certificates submitted by him with the application 
are as below. 

i. He is Bachelor of Veterinary Science (B.V.Sc. & A.H.) from 
P.D.K.V. Akola. 
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ii. He is Masters in Veterinary Science (M.V.Sc.) in Veterinary 
Surgery and Radiology .from P.D.K.V. Akola. 

 
iii. He has experience of 16 years in teaching, research and extension 

education on the post of Junior Pathologist (Assistant Professor of 
Veterinary Science) Research cum Development Project on Cattle 
at MPKV Rahuri. Prior to this he has also worked as Veterinary 
Officer/ Farm Manager for 2 years and 3 months.  

 
4. On page 5 of his application he has given the list of courses for which he has 

acted as External examiner, Evaluator and paper setter for theory and practical 
courses. The part A of this list is of the courses of Animal Biotechnology, part B 
is of Dairy Diploma and part C is of Agriculture Diploma. In addition, he has also 
mentioned that he has acted as course teacher for the students of post graduate 
students in Agriculture. These include the courses on Artificial Insemination, 
Animal Science & Dairy Science, and Animal Nutrition, but, no where there is 
any course on Surgery and Radiology. 

 
5. In a long list of Research papers published by him, there are only three papers on 

veterinary Surgery and that too with two of them published in 1992 possibly on 
his post graduate thesis work. Rest of his research papers are on the subjects other 
than Surgery and Radiology. 

 
6. From the information on his academic, research and extension activities furnished 

by him in the application and from the certificates from various officers of MPKV 
enclosed with his application it indicates that Dr. Ulemale has extensively worked 
in the field of Animal Breed Improvement Programme, Animal Genetics, 
Artificial Insemination, Animal Biotechnology etc. However, there is none on 
Veterinary Surgery and Radiology except that he has acted as coordinator for 
internship under which he has demonstrated some surgical operations to the 
interns. 

 
7. It is evident from a copy of appointment order of Dr. Ulemale which he has 

submitted with his reply to show cause notice that he was appointed as Assistant 
Professor of Surgery and Radiology and posted as Junior Pathologist (Assistant 
Professor of Animal Sciences). It is also evident from the submissions in his reply 
to show cause notice that although he was appointed as Assistant Professor of 
Veterinary Science, his seniority was maintained in the subject discipline of 
Veterinary Surgery and Radiology of MPKV. He has submitted a copy of the 
relevant University Order in this respect. Even his predecessor Dr. Zambre was 
also initially working on the same post, Junior Pathologist (Assistant Professor 
Animal Sciences) before his elevation on the post of Associate Professor of 
Surgery and Radiology in M.P.K.V. Rahuri and subsequently as Professor of 
Veterinary Surgery and Radiology in MAFSU.  
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8. Dr. Ulemale has pointed out in his reply to show cause notice that even the other 
candidate selected for the post of Associate Professor of Surgery along with him 
was also posted as Assistant Professor of Veterinary Science before his selection 
for this present appointment. However, Dr. Bhusari Committee has not identified 
his selection as irregularity in selection.  

 
Observations 

1. As far as Educational Qualification is concerned, Dr. Ulemale fulfills the 
qualification prescribed by the University, since he is a graduate of Veterinary 
Science and He has Masters Degree in Veterinary Surgery and Radiology. 
 

2. However, even though he has 16 years of experience in teaching, research and 
extension education, his experience is in the general field of Veterinary Science 
and not specifically in Veterinary Surgery and Radiology. No doubt, his bio data 
is very strong and he will certainly be an asset to the University, but in the field 
other than veterinary surgery and radiology. Throughout his bio data, there is not 
even a word on veterinary surgery and radiology except his Masters degree in 
veterinary surgery and radiology and those two research papers published 
possibly on his post graduate research. Because of this, although he is appointed 
as Associate Professor he may have to learn the subject of surgery and radiology 
like a newly appointed Assistant Professor.  
 

3. Dr. Ulemale, in his reply to show cause notice stated that he had applied for five 
posts under this recruitment and that in almost all of these he was considered 
either as selected or waitlisted. If that is the case, he would have been best 
suitable for the post of Deputy Director of Research in the rank of Associate 
professor since it does not require experience of any particular subject.  

 
4. As per VCI (Minimum Standards of Veterinary Education Degree Course- 

B.V.Sc. & A.H.) Regulations 1993 Part 1 clause 2 (x), ‘Teaching experience’ 
means teaching experience in the subject concerned in a veterinary college or in a 
veterinary Hospital. Considering this definition of teaching experience, Dr. A. H. 
Ulemale is not eligible for this post because he does not have experience of 
teaching Veterinary Surgery and Radiology subject in Veterinary College. 

  
5. However, the meaning of teaching experience as envisaged in the VCI Regulation 

has not been reflected in the statement on experience prescribed in the 
advertisement and even in the Statutes of the University which reads as ‘Masters 
degree in the concerned subject, with seven years experience in the field of 
teaching, research, extension education’. This sentence should have been ended 
with the words ‘in that subject’. Because of this, the recommendation of Dr. 
Bhusari committee may not be tenable even though irregularity appears in this 
selection in the light of provisions of clause 2 (x) of Part I of VCI Regulations 
1993. 
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6. As per documentary evidence referred at 7 under ‘Inspection of Records and 
Documents” above, in his previous service Dr. Ulemale was appointed as 
Assistant Professor Veterinary Surgery and Radiology and was posted as Junior 
Pathologist (Assistant Professor Veterinary Science). His seniority is also 
maintained in the same subject Surgery and Radiology. His predecessor Dr. 
Zambre who has recently retired as Professor of Surgery and Radiology from 
Shirwal Veterinary College of MAFSU was also initially appointed on the same 
post as that of Dr. Ulemale. Dr. Zambre was later on elevated as Associate 
Professor. He has availed the benefit of the same seniority list for elevation to the 
post of Associate Professor of Veterinary Surgery and Radiology. Subsequently 
Dr. Zambre has been elevated by MAFSU to the post of Professor of Surgery and 
Radiology considering his seniority of Associate Professor. In view of these 
observations, it will be injustice to Dr. Ulemale if he is not considered eligible for 
the post of Associate Professor of Veterinary Surgery and Radiology.  

 
7. Dr. Ulemale has questioned the propriety of the opinion of Dr Bhusari committee 

that ‘the teaching experience of Dr. Ulemale is of the subject pathology and not of 
Surgery and Radiology’. This is totally out of context. On the contrary Dr. 
Ulemale himself is responsible for this confusion of Dr. Bhusari Committee. In 
the experience certificate as well as in all other certificates (Character certificates 
and Testimonials) submitted by Dr. Ulemale the designation of the post on which 
he was working is mentioned as Junior Pathologist (Assistant Professor of 
Veterinary Science). Nowhere is it mentioned as Veterinary Surgery and 
Radiology. Because of this Dr. Bhusari Committee has considered his experience 
as that of pathology. This confusion has been removed only after receiving the 
copy of the order of appointment of Dr. Ulemale with his reply to show cause 
notice. In this order of appointment it is mentioned that Dr. A. H. Ulemale is 
appointed as Assistant Professor of Surgery and Radiology and is posted as Junior 
Pathologist (Assistant Professor of Veterinary Science) under the R.C.D.P. on 
Cattle at Rahuri. From this document it has become clear that Dr. Ulemale’s 
previous appointment was Assistant Professor of Surgery and Radiology. Had Dr. 
Ulemale submitted this document with his application there would not have 
confusion of Dr. Bhusari Committee about the subject of his experience.  

 
Hearing 
 During the hearing Dr. Ulemale has expressed that he has already submitted his 
 explanations on the opinion of Dr. Bhusari Committee and requested that the 
 same be considered as submission in this hearing. The explanations submitted by 
 Dr. Ulemale in reply to show cause notice have already been considered at 
 observations 5, 6, and 7 above. 
 
Conclusions 
1. Considering observation no. 6 above, Dr. A. H. Ulemale becomes eligible for 

the post of Associate Professor of Veterinary Surgery and Radiology. Hence 
his selection for the post of Associate Professor of Veterinary Surgery and 
Radiology becomes valid. 
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2. In view of 1 above, the show cause notice issued to Dr. Ulemale may be 

withdrawn. However, Dr. Ulemale has used derogatory and provocative 
language in his reply to show cause notice and in a letter addressed to 
inquiry officer. This amounts to pressurizing and intimidating the inquiry 
officer with an ultimate aim to disrupt the process of inquiry. Hence Dr 
Ulemale is liable to be reprimanded in accordance with Maharashtra Civil 
Services (Conduct) Rules 1979 and Maharashtra Civil Services (Discipline 
and Appeal) Rules 1979. 

 
3. It has been pointed out by Dr. Ulemale in his statement that another 

candidate Dr. S. B. Akhre has also been selected and appointed As Associate 
professor of Veterinary Surgery and Radiology along with Dr. Ulemale. His 
case is identical to the case of Dr. Ulemale. Still Dr. Bhusari Committee has 
not considered his selection as irregularity. In view of this, it is felt necessary 
to inquire in to the details of the selection of Dr. Akhre. However, since it is 
beyond the purview of this Inquiry, it is recommended that a separate 
inquiry needs to be instituted to inquire in to such identical cases which have 
not been included or have been left unnoticed. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 42 

Case-08: Selection of Dr. Siddiqui Md. Faheem Md. Ismail for the post of Associate 
     Professor, Livestock Production and Management, under the Faculty of 
                Veterinary Science.  

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 
14981/ 2008 dated 04/ 12/ 2008, had advertised 4 posts of Associate Professor, 
Livestock Production and Management, under the Faculty of Veterinary Science. 
Of these, one post each was reserved for ST, DT (A), and NT (b) and Open 
category. There were no candidates for the posts under DT (a) and NT (b). For ST 
category one application was received and that candidate Mr. A. H. Kodape was 
selected. For the post under Open category, 2 applications were received, both of 
them appeared for interview and one Mr. Siddiqui F. M. was selected. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report stated that Dr. Siddiqui F. M. is a non 
veterinarian (an Agriculture Graduate) and as per condition 28 of the 
advertisement for appointment under the Faculty of Veterinary Science, the 
candidate must have been registered under the First Schedule and Second 
Schedule of IVC Act 1984. Dr. Siddiqui F. M being a non veterinarian can not 
register under this Act. Even then he is selected. Hence, his selection is illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. Siddiqui F. M directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Dr. Siddiqui, in his reply to the show cause notice stated that he was initially 
appointed as Livestock Officer/ Assistant Professor in 1985 in the Department of 
Animal Management by nomination at Parbhani Veterinary College under 
M.A.U. in 1985. Since then he has put in 26 years of service as Assistant 
professor of Animal Management, the subject which has been renamed as 
Livestock Production and Management under the new pattern of veterinary 
education introduced by VCI. With the establishment of MAFSU in 2000, 
Parbhani Veterinary College was transferred to this University from the earlier 
Marathwada Agriculture University. He has cited the examples of other 
colleagues who are non veterinarians with Degrees in Agriculture and have been 
selected as Associate Professor/ Professor in other departments under MAFSU but 
Dr. Bhusari Committee has not objected to their selection. He has also cited 
certain provisions in the VCI (Minimum Standards of Veterinary Education –
B.V.Sc. & A. H. Degree Course) Regulations 1993, wherein non veterinarians can 
be appointed as Teachers/ Examiners for some subjects. 
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Inspection of Records and Documents 
1. The qualifications prescribed by the University in the advertisement for the post 

of Associate Professor, Livestock Production and Management are as below. 
i. Ph.D. holder candidate, with five years experience in teaching, 

research and extension education of which at least two years in the 
cadre of Assistant Professor or its equivalent, in the subjects 
namely Livestock Production and Management/ Dairy Cattle 
Management/ Dairy Cattle Production/ Dairy Science/Poultry 
Science/ Poultry Management  

1. OR 
ii. M.V. Sc. holder with seven years experience in teaching, research 

and extension education of which at least three years should be in 
the cadre of Assistant Professor or its equivalent in the subjects 
namely Livestock Production and Management/ Dairy Cattle 
Management/ Dairy Cattle Production/ Dairy Science/Poultry 
Science/ Poultry Management .  

 
iii. Provided further that, he/ she possesses the actual experience of 

teaching for Livestock Products Technology courses. However, the 
candidate having Ph.D./ M. V. Sc. in the subject of Livestock 
Products Technology with necessary experience as above shall be 
preferred. 

 
iv. Evidence of published papers in recognized Journals. 

 
2. The qualifications for the post of Associate Professor as specified in Appendix 

Part I of Statute 62 of MAFSU Statutes 2002 are as below. 
i. Ph.D. in respective subject with five years experience in teaching, 

research, extension education of which at least two years should be 
in the cadre of Assistant Professor or its equivalent. 

1. OR 
ii. Masters degree in the concerned subject with seven years 

experience in the field of teaching, research, extension education 
of which at least three years should be in the cadre of Assistant 
Professor or its equivalent. And 

 
iii. Evidence of published papers in recognized Journals. 

 
3. The qualifications and experience of teaching, research and extension education 

possessed by the Candidate Dr. Siddiqui as per information furnished by him in 
his application and as certificates submitted by him with the application are as 
below. 

i. Dr. Siddiqui is a Graduate in Agriculture (B.Sc. Agri.) from 
Marathwada Agriculture University 

ii. He has Masters Degree (M.Sc. A.H. & D) in Animal Husbandry 
and Dairy from Marathwada Agriculture University 
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iii. He has Ph.D. Degree in Animal Husbandry and Dairy from 
Marathwada Agriculture University. 

 
iv. He has 23 years of experience of teaching, research and extension 

education in the subject of Animal Management at Parbhani 
Veterinary College. 

 
Observations  

1. The inspection of records about the qualifications for the post of Associate 
Professor of Livestock Production and Management revealed that the 
University has changed the statutory provisions without the approval and 
assent of the Governor. However, Animal Management, which is the subject 
of specialization of Dr. Siddiqui, is the old nomenclature of Livestock 
Production and Management. 
 

2. Although, Clause (1) of Section 11 of VCI Minimum Standards of Veterinary 
Education Degree Course – B.V.Sc. & A.H. Regulations, 2008 provides that a 
person with basic veterinary qualification shall be recruited as teaching faculty 
in the Veterinary Colleges, it has also been provided under Clause (4) of the 
same Section 11 that a person without the basic veterinary qualification may 
also be appointed in the concerned subject provided he/ she possesses the 
Doctorate degree in that subject and has a minimum three years teaching 
experience. Dr Siddiqui being Ph.D. in Animal Management and having 23 
years of service in the same subject fulfills these requirements of VCI and 
deserves to be considered eligible for selection as Associate Professor in 
Livestock Production  and Management. 

 
3. Although, the Basic degree of Dr. Siddiqui is in Agriculture he has the 

protection of (and the right too thereof) the Maharashtra Agricultural 
Universities Act, 1983, from where all the veterinary colleges in the state of 
Maharashtra were transferred to MAFSU. Section 10 of this Act says ‘the 
conditions of service of the employees, if any, transferred to the State 
Government (in the present case the State Government has transferred these 
employees to MAFSU) along with the institutions shall not be less favourable 
than those applicable to them immediately before such transfer. Had Dr. 
Siddiqui been repatriated to Agriculture University, with his vast experience 
in teaching the same subject for which the post is advertised and with higher 
qualification (Ph.D.) he would have, certainly, been elevated. 

 
4. Equal opportunities of getting elevated to higher post can not be denied to a 

teacher who has put in 23 years of service in the same subject discipline and 
the same institute and who have been absorbed in the services of this 
University. 

 
5. Sub section (d) of Section 62 of MAFSU Act 1998 clearly specifies that all 

benefactions accepted or received by Veterinary, Dairy and Fishery wings of 
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any of the Krishi Vidyapeeths and held by it immediately before the appointed 
day shall be deemed to have been accepted or received or held by the 
University under this Act and all the conditions on which such benefactions 
were accepted or received or held shall be deemed to be valid under this Act , 
notwithstanding that any such conditions may be inconsistent with any of the 
provisions of this Act. 

 
6. The provisions of clause 5 of the Government Resolution No. AU/2001/84/ 

20-A dated 2nd July 2001 states that “Since the Colleges, Schemes and 
Employees of the Agriculture Universities are transferred to MAFSU, all the 
liabilities in respect of these Colleges, Schemes and Employees will also be 
transferred to MAFSU”. Hence, the academic staff without having basic 
veterinary degree shall not come under the condition 28 of the advertisement.  

Hearing 
Dr. M. F. Siddiqui appeared before the Inquiry Officer to submit his explanation 
in person. During this hearing, he has pointed out that condition 28 of the 
advertisement cited in Dr. Bhusari Committee Report quotes as “For the 
appointment in the faculty of Veterinary Science, the candidate should necessarily 
be registered as per the first or second schedule of IVC Act 1984 (in case of 
veterinarian)”. The implied meaning of this condition is that this condition is not 
applicable to the non veterinary candidates for the posts under the Faculty of 
Veterinary Science. Dr. Siddiqui has further explained that his services were 
transferred from MAU to MAFSU along with the transfer of veterinary colleges 
to the new University MAFSU under MAFSU Act 1998. Section 62 (a) and (d) of 
this Act specifies that “all benefactions accepted or received by Veterinary, Dairy 
and Fishery wings of any of the Krishi Vidyapeeths and held by it immediately 
before the appointed day shall be deemed to have been accepted or received or 
held by the University under this Act and all the conditions on which such 
benefactions were accepted, or received or held shall be deemed to be valid under 
this Act, notwithstanding that such conditions may be inconsistent with any of the 
provisions of this Act”. Similarly, the provisions of clause 5 of the Government 
Resolution No. AU/2001/84/ 20-A dated 2nd July 2001 clearly states that “Since 
the Colleges, Schemes and Employees of the Agriculture Universities are 
transferred to MAFSU, all the liabilities in respect of these Colleges, Schemes and 
Employees will also be transferred to MAFSU”. Hence, the academic staff 
without having basic veterinary degree shall not come under the condition 28 of 
the advertisement. Dr. Siddiqui has also pointed out the disparity in the remarks in 
Dr. Bhusari Committee Report in respect of the findings on appointment of Dr. 
Dakhole and Dr. Kokane. The Inquiry Officer agrees with all the submissions 
of the candidate Dr. Siddiqui. These concerns have already been considered 
in observations 1to 6 above. 

Conclusions 
 In the light of observations at 1 to 6 above, Dr. Siddiqui is liable for 
 exemption from the effect of provisions of IVC Act 1984 and hence is
 eligible for the post of Associate Professor of L.P.M. Therefore, there is no 
 irregularity in his selection. Show cause notice may be withdrawn. 
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Case-09: Selection of Dr. Londhe S. V. for the post of Assistant Professor, Livestock         
     Product Technology, Under the Faculty of Veterinary Science.  
 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 9 posts of Assistant Professor, Livestock 
Products Technology, under the Faculty of Veterinary Science. In these, one post 
each was reserved for SC, ST, and DTNT (a). 2 posts were reserved for OBC and 
4 posts were for open category. For the posts under Open category 28 applications 
were received, 7 of them were rejected and 21 Eligible candidates were called for 
interview, only 10 of them appeared for interview. Four candidates namely Ms. D. 
T. Sakunde, Mr. B. G. Mane, Mr. A. K. Varma and Mr. S. S. Ramnathan were 
selected while three others namely Mr. R. P. Banarjee, Mr. S. V. Londhe and Mr. 
S. S. Daga were wait listed. Three out of four selected candidates joined on their 
posts within the stipulated time. The fourth one Mr. B. G. Mane did not join. 
Thereafter, order of appointment was issued to two candidates from waiting list 
Ms. R. P. Banerjee and Mr. S. V. Londhe. Dr. Bhusari Committee Report says 
that the appointment of Mr. S. V. Londhe is illegal. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report has objected to the appointment of Mr. S. V. 
Londhe who has been appointed as a wait listed candidate on the post falling 
vacant due to resignation of Mr. S. Ramnathan 10 months after his working on 
that post. The Inquiry Committee has termed this appointment as illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Mr. S. V. Londhe directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Mr. Londhe in his reply to show cause notice clarified that the order of his 
appointment was issued by the University on 16/ 06/ 2008 and Mr. Ramnathan 
has resigned on 20/ 01/ 2009. This means Mr. Ramnathan’s resignation came 
about 7 months after the joining of Mr. Londhe. Hence, the allegation that he was 
appointed on the post vacated by Mr. Ramnathan is baseless, absurd and wrong. 

 
Inspection of Records and Documents 

1. Appointment orders of four candidates selected under open category for the post 
of Assistant Professor of Livestock Products Technology were issued by the 
University on 25/ 03/ 2008. These four candidates were Ms. D. T. Sakunde, Mr. 
B. G. Mane, Mr. A. A. Varma and Mr. S. S. Ramnathan.  

 
2. Three of them namely Ms. D. T. Sakunde, Mr. A. K. Varma and Mr. S. S. 

Ramnathan have joined at the place of their posting within the prescribed time 
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limit granted to them by the University. The fourth one Mr. B. G. Mane did not 
join within the stipulated time. Hence, the fourth post remained vacant. 

 
3. Since the selected candidate has not joined, the University has decided to issue the 

appointment order to the wait listed candidate. 
 

4. As per the placing in order of merit of the selected and wait listed candidates, Ms. 
R. P. Banergy was waiting 1. Hence, University has issued appointment order to 
Ms. Banergy on 16/ 06/ 2008. 
 

5. After this, on the same day, University has issued one more order to the second 
candidates from waiting list namely Mr. S. V. Londhe who was wait listed 2. 

 
Observations 

1. The University has advertised four posts of Assistant Professor of Livestock 
Technology under the Open category. That means it had only four posts to be 
filled in under Open category. 
 

2. After selections, University has issued appointment orders to all the four selected 
candidates on 25/ 03/ 2008 of which three has joined and one did not join. 
Subsequently it has issued appointment orders to two wait listed candidates on 16/ 
06/ 2008 as against one vacancy caused due to non joining of one of the first four 
candidates. Thus the University has filled in five posts as on 16/ 06/ 2008 i.e. one 
post in excess of the sanctioned advertised posts. 
 

3. The statement in Dr. Bhusari Committee Report that Mr. S. V. Londhe has been 
appointed on the post vacated due to resignation of Mr. S. Ramnathan can not be 
corroborated. Because Mr. Ramnathan has tendered his resignation on 22/ 10/ 
2008 to the Associate Dean BVC Mumbai who has forwarded it to University 
on12/ 2/ 2008, it was considered by the University on 18/ 12/ 2008 and was 
accepted on 20/ 01/ 2009. As against this, the appointment order of Mr. Londhe 
was issued on 16/ 06/ 2008 along with the order of Ms. Banergee, well ahead of 
the resignation of Mr. Ramnathan. 

 
4. However, the appointment of Dr. Londhe becomes invalid because it has been 

done on the non existing vacancy. 
 
Hearing 

Dr. S. V. Londhe was provided opportunity to appear before the Inquiry officer. 
During the course of hearing, Dr. Londhe was made aware of the facts those have 
been observed in this case. Dr. Londhe has no explanation as to why the 
University has appointed him on the post exceeding the number of posts 
advertised. Mr. Londhe claimed that he has joined on this post because 
University has issued the appointment order to him. The responsibility of 
this excess and invalid appointment lies with the University. The Inquiry 
Officer has agreed to this opinion of Dr. Londhe. But Dr. Londhe had no 



 48 

explanation and could not give any reply to the observations 1, 2 and 4 
above. Hence, the following conclusions are evolved in this case. 

 
Conclusions 

1. The finding of Dr. Bhusari Committee that Dr. S. V. Londhe has been appointed 
on the post falling vacant after the resignation of Dr. S. Ramnathan is erroneous. 

 
2. On 16/ 06/ 2008 University had only one post vacant amongst the four posts 

advertised under open category. Since the candidate from selection list has not 
joined, the appointment of Ms. R. P. Banergy, the first candidate from waiting list 
(W-1), was the right step. After this appointment, the vacancy list of the posts in 
the concerned advertisement was exhausted. 

 
3. Hence, appointment of the wait listed candidate (W-2), Dr. S. V. Londhe on 

the post of Assistant professor of Livestock Product Technology is in excess 
of the posts advertised under the concerned advertisement (MAFSU/ EST/ 
ADVT/ AC/ VET/ 17/ 2007 dated 05/ 02/ 2007). Therefore, it is liable to be 
cancelled. 
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Case-10: Selection of Dr. Rindhe S. N. on the post of Livestock Product Technology  
     Under the Faculty of Veterinary Science. 
 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 
14981/ 2008 dated 04/ 12/ 2008, had advertised 2 posts of Assistant Professor, 
Livestock Products Technology, under the Faculty of Veterinary Science. Both 
the posts were reserved for OBC. 5 applications were received, all of them were 
eligible and were called for interview, 4 of them appeared for interview and two 
candidates namely Mr. S. N. Rindhe and Mr. M. Raziuddin were selected while 
Mr. U. S. Suradkar was wait listed. Both the selected candidates were appointed 
and they have joined their respective posts. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report has objected to the appointment of both the 
candidates Mr. S. N. Rinndhe and Mr. M. Raziuddin who have been selected and 
appointed as Assistant Professor of Livestock Products Technology as wall as the 
one Mr. U. S. Suradkar who was selected as a wait listed candidate on the ground 
that all of them are Agriculture Graduates and not the Veterinary Graduates. As 
per IVC Act 1984, for appointment as a teacher in Veterinary College, the 
candidate must have a basic veterinary qualification. The Inquiry Committee has 
termed these appointments as illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notices to Mr. S. N. Rindhe and Mr. M. Raziuddin directing them to 
file their reply and explanation in the light of remarks of the committee so that the 
University could proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Both the candidates Mr. S. N. Rindhe and Mr. M. Raziuddin have submitted their 
reply to show cause notice and have clarified that they are very much 
Veterinarians only and not the Agriculture graduates. They have submitted the 
copies of their Graduation in Veterinary Science and Post Graduation in 
Livestock Products Technology from MAFSU. They have also submitted copies 
of their Registration of Veterinary Council India (M.S.V.C.). 

 
Inspection of Records and Documents 

1. Mr. S. N. Rindhe has completed his B.V.Sc. & A.H. Degree course in 2006 from 
Nagpur Veterinary College under MAFSU. 
 

2. He has completed his Masters Degree Course in Livestock Products Technology 
in 2008 from College of Veterinary and Animal Science Parbhani under MAFSU. 
 

3. He has registered with the Maharashtra State Veterinary Council under VCI in the 
Year 2008 and it was valid up to 2011.  
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Observations 

Inspection of Records and Documents revealed that Mr. Rindhe is a Graduate of 
Veterinary Science from MAFFSU (2006) and Post Graduate in Livestock 
Products Technology also from MAFSU.(2008). His certificate of Registration 
with Veterinary Council of India (MSVC) was issued in 2008 and was valid up to 
2011. This Registration has now been renewed up to 2016. 

 
Hearing  

Mr. Rindhe has appeared before the Inquiry Officer and submitted the copies of 
the degree certificates of his graduation and post graduation. He has also 
submitted copy of his Registration certificate of MSVC. The Inquiry Officer has 
examined all these copies of the certificates and confirmed that the findings 
of Dr. Bhusari Committee in respect of selection of Dr. Rindhe (as Assistant 
Professor of Livestock Product Technology) are erroneous. 

 
Conclusions 

1. The remarks of Dr. Bhusari Committee concerned with Dr. S. N. Rindhe are 
based on misunderstanding of the facts and are erroneous. 

 
2. The Show Cause Notice issued to Dr. S. N. Rindhe may be withdrawn. 
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Cas-11: Selection of Dr. Raziuddin Md. on the post of, Assistant Professor of 
    Livestock Products Technology under the Faculty of Veterinary Science. 
 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 
14981/ 2008 dated 04/ 12/ 2008, had advertised 2 posts of Assistant Professor, 
Livestock Products Technology, under the Faculty of Veterinary Science. Both 
the posts were reserved for OBC. 5 applications were received, all of them were 
eligible and were called for interview, 4 of them appeared for interview and two 
candidates namely Mr. S. N. Rindhe and Mr. M. Raziuddin were selected while 
Mr. U. S. Suradkar was wait listed. Both the selected candidates were appointed 
and they have joined their respective posts. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee in its report has objected to the appointment both the 
candidates Mr. S. N. Rinndhe and Mr. M. Raziuddin who have been selected and 
appointed as Assistant Professor of Livestock Products Technology as wall as the 
one Mr. U. S. Suradkar who was selected as a wait listed candidate on the ground 
that all of them are Agriculture Graduates and not the Veterinary Graduates. As 
per IVC Act 1984, for appointment as a teacher in Veterinary College, the 
candidate must have a basic veterinary qualification. The Inquiry Committee has 
termed these appointments as illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notices to Mr. S. N. Rindhe and Mr. M. Raziuddin directing them to 
file their reply and explanation in the light of remarks of the committee so that the 
University could proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Both the candidates Mr. S. N. Rindhe and Mr. M. Raziuddin have submitted their 
reply to show cause notice and have clarified that they are very much 
Veterinarians only and not the Agriculture graduates. They have submitted the 
copies of their Graduation in Veterinary Science and Post Graduation in 
Livestock Products Technology from MAFSU. They have also submitted copies 
of their Registration of Veterinary Council India (M.S.V.C.). 

 
Inspection of Records and Documents 

1. Mr. M. Raziuddin has completed his B.V.Sc. & A.H. Degree course in 1999 
from Parbhani Veterinary college under MAU Parbhani.. 

 
2. He has completed his Masters Degree Course in Dairy Science in 2002 which 

has been renamed now as Livestock Products Technology from College of 
Veterinary and Animal Science Parbhani under MAFSU. 
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3. He has registered with the Maharashtra State Veterinary Council under VCI in 
the Year 2005 and it was valid up to 2010. He has renewed this registration in 
2010 and it is valid up to 2015.  

 
Observations 

Inspection of Records and Documents revealed that Mr. M. Raziuddin is a 
Graduate of Veterinary Science from MAFFSU and Post Graduate in Livestock 
Products Technology also from MAFSU. His certificate of Registration with 
Veterinary Council of India (MSVC) is valid up to 2010 and 2015.  

 
Hearing  

Dr. Raziuddin has appeared before the Inquire Officer and submitted the copies of 
the degree certificates of his graduation and post graduation. He has also 
submitted copy of his Registration certificate of MSVC. The Inquiry Officer has 
examined all these copies of the certificates and confirmed that the findings 
of Dr. Bhusari Committee in respect of selection of Mr. Raziuddin (as 
Assistant Professor of Livestock Product Technology) are erroneous. 

 
Conclusions 

1. The remarks of Dr. Bhusari Committee concerned with Dr. M. Raziuddin 
are based on misunderstanding of the facts and are erroneous. 

 
2. The Show Cause Notice issued to Dr. Md. Raziuddin Md. Nasiruddin may be 

withdrawn. 
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Case-12: Selection of Dr. Deshmukh S. G. on the post of, Assistant Professor,  
Animal Reproduction, Gynaecology and Obstetrics under the Faculty of 
Veterinary Science. 

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 6 posts of Assistant Professor, Animal 
Reproduction, Gynaecology and Obstetrics under the Faculty of Veterinary 
Science. Of these, one post each was reserved for SC and SBC while 4 posts were 
for Open category. For the post under SBC category, 2 applications were 
received, both of them were eligible and were called for interview, one of them 
Mr. S. G. Deshmukh was selected while the other Mr. M. K. Hedaoo was wait 
listed. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee reported that the Non Creamy Layer certificate submitted 
by Mr. Deshmukh with the application form was issued for the Financial year 
2005- 06 and its validity was up to 31st March 2006 while the advertisement was 
published on 05/ 02/ 2007. Thus the Non Creamy Layer submitted by Mr. 
Deshmukh with the application form was invalid. Even then Mr. Deshmukh was 
selected. Hence his selection is Illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notices to Mr. S. G. Deshmukh directing them to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to University Notice 

Mr. S. G. Deshmukh, in his reply to the show cause notice has claimed that in the 
advertisement for this post it was not mentioned that it is mandatory to submit 
Non Creamy Layer certificate for the candidates applying for the posts under SBC 
category. He has submitted the NCL certificate (out dated) in support of his claim 
that he is from a particular cast which belongs to SBC and not for the purpose of 
NCL certificate. Through this reply, Mr. Deshmukh has brought to the notice of 
the University the discrepancies appearing in statements in the report of the 
Inquiry Committee. In similar case where the candidates belonging to DT (a) 
category have not submitted the NCL certificate, because it was not mentioned in 
the advertisement. In those cases, Dr. Bhusari committee reported that it was an 
irregularity done by the University. The candidates have not been held responsible 
and their selection has also not been termed as illegal. While in the case of Mr. 
Deshmukh the selection has been termed as illegal. Mr. Deshmukh has objected to 
this discrepancy in the report and called it as prejudiced against him. 
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Inspection of Records and Documents 
1. Mr. S. G. Deshmukh has fulfilled all the requirements as per advertisement for 

the post of Assistant Professor of Animal Reproduction, Gynaecology and 
Obstetrics and was eligible for the post. He has secured higher marks both in the 
past performance as well as in the interview than the other candidate. Thus he 
was selected for appointment on this post. 

 
2. At Sr. No. 11 of the application Mr. Deshmukh has mentioned his cast as 

‘KOLI’, at Sr. No. 13 he has mentioned the category to which he belong as 
‘SBC’ and at Sr. No. 14 as to whether he is seeking cast/ category reservation, 
he has mentioned ‘YES’. Then at Sr. No. 16 as to does he belongs to Non 
Creamy Layer (applicable to NT (c), NT (d) and OBC) he has mentioned 
‘YES’. 

 
3. At Sr. No. 7 of the list of conditions for the candidates (attached to the 

application form), it is mentioned that candidate belonging to NT (c), NT (d) 
and OBC category must enclose the recent “Non Creamy Layer” certificate 
issued by the competent authority with the application form. 

 
4. This condition no 7 cited at 2 above did not mention about ‘Special Backward 

Class (SBC)’ and hence Mr. Deshmukh claims that this condition is not 
applicable to him though he belongs to SBC. 

 
5. The other two examples cited by Mr. Deshmukh in his letter of reply to show 

cause notice revealed that Mr. K. S. Rathod belonging to VJNT (a) category has 
been selected as Assistant Professor, Livestock Products Technology under the 
VJNT (a) category. Similarly Mr. V. S. Patil belonging to VJNT (a) has been 
selected as Assistant Professor of Veterinary Anatomy and Histology under the 
category VJNT (a). Both of these candidates (Mr. Rathod and Mr. Patil) have 
not submitted Non Creamy Layer certificate with their application, even then 
they have been selected.  

 
6. Similar to the case of SBC, the category VJNT (a) was also not mentioned in 

the categories that require submission of Non Creamy Layer certificate 
(condition no. 7 of the list of conditions attached to the application form). 

 
Observations 

1. As per 1 above, the selection of Mr. S. G. Deshmukh is fare and based on merit. 
 

2. As revealed at 2 above, the entries at Sr. No. 11, 13, 14, and 16 of the application 
form indicate that although it was not mentioned under condition No. 7, the 
candidate was fully aware of the requirement of NCL so as to claim reservation 
under SBC category. Had it not been, he would not have submitted the NCL of 
2005-06.  
 



 55 

3. The explanation of Mr. Deshmukh in his reply to show cause notice that he has 
submitted the 2005-06 NCL certificate in support of his claim for Cast is 
misleading. In support of his claim that he belongs to KOLI cast, he has submitted 
the Cast Certificate and the Cast Verification Certificate. Nothing else is required 
for that purpose. 

 
4. Candidate’s response at sr. no. 13, 14 and 16 of the application form that his cast 

is ‘Koli’ which is under ‘SBC’ and under this category he belongs to Non Creamy 
Layer itself proves that he was not innocent on this issue. He can not deny that it 
is his responsibility to prove that he belongs to a particular category (in this case 
the SBC) and for this he has to submit necessary certificate of what so ever name 
it may be. 

 
5. However, it also needs to be considered in this case that it was the fault of the 

University that it has not mentioned ‘SBC’ category in the relevant clause at sr. 
no. 16 of the application form and at sr. no. 6 of the List of Conditions. 

 
6. As cited at 5 and 6 under ‘Inspection of Records and Documents’ above, two 

different standards have been applied to the cases of the same nature. One case 
has been termed as illegal, the other has been considered as irregularity and the 
third has escaped without any comments. All the three cases should have been 
considered either as illegal or as irregularity.  

 
Hearing 

  Dr. Deshmukh was given opportunity of personal hearing.  He has insisted that 
 absence of proper directions in the application was the main reason for violation 
 of law in this case and the University is responsible for this violation. So also, all 
 the three cases referred above should be treated equally. These expressions of the 
 candidate are considered in the conclusions of this case. 

 
Conclusions 

1. In view of observation 4 above, the candidate Dr. S. G. Deshmukh can not be 
considered as innocent. His selection and appointment has been done in 
violation of GR. NO. CBC-1094/CR-86/ BCW-V dated 05/ 06/ 1997. 

 
2. In view of observation 5 above, the University administration is responsible 

for this irregularity. 
 

3. In view of observation 3 above appointments of all the three candidates Dr. 
K. S. Rathod (Asst. Prof. LTP), Dr. V. S. Patil (Asst. Prof. Anat.) and Dr. S. 
G. Deshmukh (Asst. Prof. Anim. Repr.) need to be considered on equal lines. 
However, in the case of Dr. V. S. Patil it has come to notice that he had 
submitted Non Creamy Layer certificate of the relevant year to the Associate 
Dean, College of Veterinary Science Shirwal at the time of joining the duty 
on his post. Dr. Deshmukh also deserves the same opportunity.  
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Case-13: Selection of Dr. Patil V. S. on the post of, Assistant Professor, Veterinary  
Anatomy and Histology under the Faculty of Veterinary Science. 

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 4 posts of Assistant Professor, Veterinary 
Anatomy and Histology under the Faculty of Veterinary Science. Of these, one 
post each was reserved for DT (a) and OBC while 2 posts were for Open 
category. For the post under DT (a) category, 2 applications were received, both 
of them were eligible and were called for interview, one of them Mr. V. S. Patil 
was selected while the other Mr. C. D. Kachare was wait listed. 

 
Remarks of the Inquiry Committee 

The Inquiry Committee reported that for selection on the post reserved for DT (a) 
it is mandatory to submit the Non Creamy Layer certificate by the candidate. 
However, the candidate Mr. Patil has not submitted NCL certificate under the 
pretext that University has not mentioned DT (a) in the list of categories that 
require submitting NCL certificate. Since it is mandatory to submit the NCL 
certificate for DT (a) candidates and since the candidate has not submitted this 
certificate for what ever reason, the selection of Mr. V. S. Patil is ‘irregularity’ in 
selection.  

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Mr. V. S. Patil directing him to file his reply and explanation 
in the light of remarks of the committee so that the University could proceed for 
further action in this regard. 

 
Reply to University Notice 

Mr. V. S. Patil, in his reply to the show cause notice has explained that in the 
advertisement for this post it was not mentioned that it is mandatory to submit 
Non Creamy Layer certificate for the candidates applying for the posts under 
VJNT (a) category. Hence, he has not submitted the NCL certificate with the 
application form although, it was ready and available with him. However, at the 
time of interview he had shown the NCL certificate to the document verification 
committee but they did not accept it and told him that he may have to submit that 
certificate at the time of joining the post if selected. Accordingly, he has 
submitted the NCL certificate to the office of the Associate Dean, KNP College of 
Veterinary at the time of joining on the post and obtained the Acknowledgement 
Receipt. He has also submitted the copy of this Acknowledgement Receipt with 
his reply to show cause notice along with the copy of the NCL certificate. 
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Inspection of Records and Documents 
1. Mr. V. S. Patil has fulfilled all the requirements as per advertisement for the post 

of Assistant Professor of Veterinary Anatomy and Histology and was eligible for 
the post. He has secured higher marks both in the past performance as well as in 
the interview than the other candidate. Thus he was fairly selected for 
appointment on this post. 
 

2. At Sr. No. 11 of the application Mr. Patil has mentioned his cast as ‘Rajput 
Bhamta’, at Sr. No. 13 he has mentioned the category to which he belong as ‘DT 
(a)’ and at Sr. No. 14 as to whether he is seeking cast/ category reservation, he has 
mentioned ‘YES’. Then at Sr. No. 16 as to does he belongs to Non Creamy Layer 
(applicable to NT (c), NT (d) and OBC) he has mentioned ‘YES’. 
 

3. At Sr. No. 7 of the list of conditions for the candidates (attached to the application 
form), it is mentioned that candidate belonging to NT (c), NT (d) and OBC 
category must enclose the recent “Non Creamy Layer” certificate issued by the 
competent authority with the application form. However DT (a) category is not 
mentioned in this condition. 

 
4. A copy of the NCL certificate submitted by Mr. Patil with his reply to show cause 

notice shows that it was obtained by him after submitting the application and was 
available with him prior to the date of his interview.  

 
5. The NCL certificate of Mr. Patil is for the Financial Year 2007- 2008 and it was 

valid up to 31st March 2008. His appointment order was issued by the University 
on 16th March 2008 and he has joined on the post at Shirwal on 18th March 2008 
and hence that certificate was valid.  

 
Observations 

1. As revealed at 2 above, the entries at Sr. No. 11, 13, 14, and 16 of the application 
form indicate that although it was not mentioned under condition No. 7, the 
candidate was fully aware of the requirement of NCL so as to claim reservation 
under DT (a.). However, since it was not mentioned in the application form he did 
not submit it. 
 

2. From his reply to show cause notice, it indicates that he knew the requirement of 
submitting the NCL certificate for the candidates availing reservation under DT 
(a) category. He has, therefore, brought this fact to the notice of the Document 
Verification Committee and requested them to accept that certificate but that 
committee has not accepted it. Hence Mr. Patil is not at fault for this irregularity. 

 
3. Since the copy of Non Creamy Layer certificate of 2007- 2008 year was available 

with him and he has already submitted it to University through the concerned 
college before his joining to the post, there is no irregularity in this appointment. 
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Hearing 
 Dr V. S. Patil has appeared before the Inquiry officer and explained the matter 
 as was submitted in his reply to the show cause notice. He has shown the copy of 
 NCL which he had submitted to the office of the college at shirwal at the time of 
 joining the duty on his post. His clarification appears to be justified. It has also 
 been verified from the concerned college (Veterinary College Shirwal) that Mr. 
 Patil has submitted the copy of N.C. L. certificate of the year 2007- 2008 at the 
 time of joining on the post. 

 
Conclusions 

1. In view of observation 2 and 3 above and the facts confirmed at the 
hearing of the case there is no irregularity in the appointment of Dr. 
V. S. Patil to the post of Assistant Professor of Veterinary Anatomy 
and Histology under the reserved category of DT (a).  

 
2. On the same lines the case of Dr. S. G. Deshmukh, selected as 

Assistant professor of Animal Reproduction under Special Backward 
Class deserves to be reconsidered. He should also have been given 
opportunity to submit Non Creamy Layer Certificate of 2007-2008 at 
the time of joining.  

 
3. Since Dr. Deshmukh has pointed out the irregularity in the selection 

of Dr. Rathod on the same ground and since Dr. Bhusari Committee 
has not identified that case as irregularity in selection, it is 
recommended that it may also be examined and inquired. 
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Case-14: Selection of Dr. Muley V. D. on the post of, Assistant Professor, Clinical 
Veterinary Medicine, Ethics and Jurisprudence under the Faculty of 
Veterinary Science. 

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ VET/ 17/ 
2007 dated 05/ 02/ 2007, had advertised 5 posts of Assistant Professor, Clinical 
Veterinary Medicine, Ethics and Jurisprudence under the Faculty of Veterinary 
Science. Of these, one post was reserved for ST, 2 posts for OBC and 2 posts 
were for Open category. For the posts under Open category, 45 applications were 
received, all of them were called for interview, and two Mr. C. N. Galdhar and 
Mr. V. D. Muley were selected while the other two Mr. P. D. Pophale and Mr. S. 
R. Upadhyaya were wait listed. 

 
Remarks of the Inquiry Committee 

The Inquiry Committed in its report pointed out that the total score of Mr. Mule 
has been shown 63.58 instead of his actual score 62.83. Whereas 5 marks for 
publications allotted by Scrutiny Committee to the other candidate Mr. 
Upadhyaya have been reduced making his total score 60.49 instead of actual score 
65.49. Had those 5 marks not been reduced from the total score of Mr. 
Upadhyaya, he would have been selected instead of Mr. Muley. Hence, it is a 
serious irregularity leading to illegal selection of Mr. Muley. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Mr. V. D. Muley directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to Show Cause Notice 

Mr. V. D. Muley has submitted a detailed reply in two parts to the show cause 
notice of the University. In the first part Mr. Muley has raised objection for 
having issued the show cause notice to him by the University three years after his 
appointment. He feels that he has been rightly selected on merit and after having 
passed through due process of scrutiny of application and interview. He also feels 
that 0.75 excess marks than his actual score of past performance shown by the 
selection committee to him and also non display of 5 marks of Mr. Upadhyaya in 
the Marks allotment sheet of the selection committee is the prerogative of the 
selection committee since it is the absolute authority vested with ample powers to 
decide the quantum of marks to be given to the candidates.  
 
In his additional reply submitted on 15th June 2011 after seeking some 
information under right to information Act, Mr. Muley has claimed that Mr. 
Upadhyaya had earlier awarded zero marks for Research and Extension 
publications and later on some one has deliberately scratched, overwritten and 
replaced this zero mark by 5 marks. He feels that earlier there were no papers for 
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evidence about the publications and it was remarked as ‘DENS’. Latter on the 
evidence was submitted and then 5 marks were added to the score of Mr. 
Upadhyaya. He has claimed that the remark ‘DENS’ has been made by the 
verification committee and given him zero marks for not showing the original 
research and extension papers due to which 5 marks were not secured by Mr. 
Upadhyaya and hence were not added to his final score. Further Mr. Muley has 
also reported that one of the documents he has obtained through RTI indicates 
that Mr. Upadhyaya was not eligible even to appear for interview for the post. 
Some one has scratched the word ‘Not’ from the word ‘Not Eligible’ and made 
him eligible for interview. Still further Mr. Muley has pointed out disparity about 
the word ‘Proper Channel’. At one place it is remarked as Application not through 
proper channel. Another remark states that the Dean is empowered to forward the 
application hence it may be accepted. Thus Mr. Upadhyaya’s application should 
have been rejected since it was not received through proper channel. Hence 
among these controversies about the candidature of Mr. Upadhyaya, his (Mr. 
Muley’s) selection was correct and as per rules. 

 
Inspection of Records and Documents 

1. Scrutiny Sheet of the application of Mr. Muley reveals that 
i. His graduation (B.V.SC. & A.H.) is in First Division and for this he was 

awarded 8 marks. His Post Graduation (M.V.Sc.) is in First Division 
with Distinction for which he was awarded 15 marks. He has passed 
Computer competency examination DOEACC for which he was 
awarded 3 marks. 

 
ii. He has been awarded 2.5 marks for publication of popular extension 

articles. At this place it appears that he was first awarded 1.25 marks. 
This was scratched and made 2.75. Latter on again this was scratched 
and made 3.25 and finally 0.75 marks were subtracted from this and 
made 2.50 marks wherein a right mark appears meaning thereby this is 
the final valid figure to be used for further processing. 

 
iii. List of publications furnished by Mr. Muley in his application reveals 

that he has not any research paper in recognized National and /or 
International journals. The popular extension articles published by him 
includes 2 articles in Veterinary Technical Bulletin, 2 articles in Animal 
Health Times and 2 Marathi articles  (Titles of the article and the name 
of the publication has not been furnished). For this he has been awarded 
2.50 marks as against 1.50 marks he deserved (0.25 marks per article).  

 
iv. He has been awarded 3 marks for Awards/ Scholarship / Co curricular 

activities etc. 
 

v. The total of the above five items comes to 31.50 as against 32.25 marks 
entered for past performance in to the final Marks Allotment Statement 
of the Selection Committee. 
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2. Scrutiny Sheet of the application of Mr. Upadhyaya reveals that 
i. His graduation (B.V.SC. & A.H.) is in First Division and for this he was 

awarded 8 marks. His Post Graduation (M.V.Sc.) is in First Division 
with Distinction for which he was awarded 15 marks. He has passed 
Computer competency examination DOEACC for which he was 
awarded 3 marks 

 
ii. He has 4 years and 4 months experience of serving (teaching, research 

and extension) in other Universities for which he has been awarded 2.16 
marks @ 0.5 marks per year. Here the earlier figure was 1.41, which was 
scratched and later on corrected as 2.16, which is the correct figure as 
per the scheme. 

 
iii. He has published 6 Research papers in recognized National and 

International Journals for which he deserves 6 marks (1 mark / paper). In 
addition, he has published 4 review articles and 6 popular articles for 
which he deserves 2.5 marks. Thus he deserved 8.5 marks for papers 
published in recognized Journals. But since there is a bar (limit) of 5 
marks for papers published by the candidate, he is eligible for only 5 
marks instead of 8.5 marks on this account. 

 
iv. However, it appears in this column that the figure of 05 has been 

overwritten on the earlier figure which can not be recognized as to what 
figure it was. This figure of 05 is encircled with the remark ‘DENS’ 
(Documentary Evidence Not Submitted) and below this circle again the 
figure of 05 has been written.  

 
v. He has also been awarded 3 marks for Awards/ Scholarship / Co 

curricular activities etc. 
 

vi. The total of the above five items comes to 36.16 as against 31.16 marks 
entered for past performance in to the final Marks Allotment Statement 
of the Selection Committee. 

 
3. In the final Marks Allotment Scheme Mr. Muley has been awarded 32.25 marks 

for Past performance and 31.33 marks for Interview thus making a total as 63.58, 
whereas, Mr. Upadhyaya has been awarded 31.16 marks for Past Performance and 
29.33 marks for Interview thus making a total as 60.49. Had those scratching, 
overwriting and other confusions on the scrutiny sheets of both the candidates 
been avoided, the actual Total Marks for Mr. Muley would have been 62.83 
(31.50 + 31.33) and those for Mr. Upadhyaya would have been 65.49 (36.16 + 
29.33).  

 
Observations 

1. The statement of Mr. Muley in his reply that the Selection Committee is vested 
with ample powers to decide the marks to be given to the candidates as per the 
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performance of the candidate is totally wrong. Statute 60 of the MAFSU provides 
that selection shall be on merit in the order of total marks scored by the 
candidates, giving 60 per cent for the past performance and 40 per cent marks for 
personal interview. Clause (A) (1) and (2) of statute 60 further provides specific 
scheme for assessment of the candidate for his past performance. The selection 
committee can not act at will in assessing the past performance of the candidate. 
The perfect assessment of the past performance of Mr. Muley and Mr. Upadhyaya 
should have been as indicated at 4 under ‘Inspection of Records and Documents’ 
above.  

 
2. The contention of Mr. Muley that 5 marks were deliberately added to the score of 

Mr. Upadhyaya by some one and that he did not produce evidence for his 
publications and hence he did not deserve those 5 marks and therefore the 
Documents Verification Committee has reduced those 5 marks from his score is 
wrong. In the list of Research Publications, Mr. Upadhyaya has already provided 
the Name of the journal, Volume of the journal and the page nos. of the journal 
where that particular article appears. This is a Standard Format of listing the 
Research Publications. It is not required to submit the copies of each and every 
paper, if the list is supplied in that specific format. In fact encircling those 5 
marks and indicating it with the words DENS (Documentary Evidence Not 
Submitted) is itself an indication of immaturity of the individual who has made 
that remark. It is also immature to say that the Documents Verification Committee 
has reduced those 5 marks because Mr. Upadhyaya has not submitted the copies 
of the papers to that committee. In fact the Documents verification Committee has 
no powers to reduce or add or to that effect alter or change the marks allotted by 
the officer responsible for Scrutiny (As per statutes- the Registrar of the 
University). 
 

3. The statement of Mr. Muley that Mr. Upadhyaya was not eligible for interview 
because his application was not submitted through proper channel is also wrong. 
Mr. Upadhyaya was working with the Faculty of Veterinary Science and Animal 
Husbandry under the SK University of Agriculture and Technology, Jammu. He 
has submitted his application through the Dean of the college and submitted the 
copy of the Memorandum of that University that the Deans of the colleges have 
been empowered to forward the application forms of the Assistant Professor and 
Associate Professors working in the respective colleges. Hence to assume that his 
application is not received through proper channel is a wrong assumption. Even 
such assumption of the member of the Scrutiny Committee who has considered it 
as not through proper channel and hence labeled it as ‘Not Eligible’ is also wrong.  

 
4. The actual Total Marks for Mr. Muley should have been 62.83 (31.50 + 31.33) 

and those for Mr. Upadhyaya should have been 65.49 (36.16 + 29.33). Had the 
assessment of past performance been done without any flaw and also had the 
correct figures of marks obtained by both the candidates for their Past 
Performance been correctly transferred in to the Marks allotment Scheme of 
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Selection Committee, the actual result would have been that Mr. Upadhyaya as 
selected and Mr. Muley as wait listed. 

Hearing 
Mr. V. D. Mule was provided opportunity to explain his case before the Inquiry 
Officer. During the hearing, Mr. Mule has expressed that the documents received 
to him under RTI Act shows that on the scrutiny sheet of Dr. Upadhyaya there are 
scratches, overwriting, DENS remarks etc. at some places and these are not 
endorsed by any officer by putting his signature below these changes. Therefore 
the validity of the marks allotted for past performance to Dr. Upadhyaya is 
doubtful and hence Dr. Muley deserves to get the benefit of this doubt. The 
Inquiry officer has shown the applications of both the candidates (Dr. Muley and 
Dr. Upadhyaya) to Dr. Muley wherein it was found that such scratches, 
overwriting. DENS remarks appear on both the applications. The only difference 
is that in one case these changes are authenticated by short signatures and in the 
other case they were not signed. But the identity of the signatory is also difficult. 
Hence it will be wrong to extend the benefit to one candidate for the doubt about 
the validity of marks of the other candidate. After this the actual marks of both the 
candidates deserving on the factual position of their past performance were 
verified and found that Dr. Upadhyaya deserved 5 marks  for his publications in 
recognized National and International Journals but has not been added to his score 
of Past performance shown in the Marks allotment Scheme of the Selection 
Committee. At the same time it has also been found that 0.75 marks have been 
awarded to Dr. Muley in excess of his total marks of Past Performance. However, 
it is quite clear that this is the fault of the University administration. The entire 
responsibility of this fault lies with the University and not with the candidate. 
Another objection of Dr. Muley was that the application of Dr. Upadhyaya was 
not submitted through proper channel. Verification of concerned documents 
revealed that the application of Dr. Upadhyaya was forwarded by the Dean Of the 
J. K. College of Veterinary Sciences Jammu along with the Memorandum from 
the Registrar of the concerned University stating that Dean of the college has been 
delegated powers to forward such cases directly from their colleges instead of 
routing them through the University. On this another doubt was raised as to 
whether the copy of that memorandum was submitted after the expiry of the last 
date of submission of applications or whether it was received on query from the 
University. This could be verified from the University office. At the end Dr. 
Muley expressed that he is a meritorious candidate. His career should not be 
ruined because of this wrong doing of the University. He should not be held 
responsible for the mistakes or misdeeds of the University Administration. The 
points raised by Mr. Muley have already been considered in the 
observations. 

Conclusions 
1. Observations 1 to 4 above indicate that error occurred in the selection of Dr. 

V. D. Muley and hence he is liable for action in accordance with GR. NO. 
CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th October 1993 from GAD, 
Government of Maharashtra. 

2. The responsibility of this erroneous selection lies with the University. 
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Case-15: Selection of Dr. Bajad D. N. for the post of Associate Dean, under the 
    Faculty of Dairy Technology.  

  
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ 32525/ 2005 
dated 10. 11. 2005, had advertised one post of Associate Dean in open category 
under the Faculty of Dairy Technology. 5 applications were received for this post. 
After scrutiny, 2 applications were found Not Eligible. 3 Eligible candidates were 
called for interview. One Dr. D. N. Bajad was selected by the selection 
committee. 

 
Remarks of the Inquiry Committee 

The inquiry committee, in its report states that the Ph.D. degree obtained by Dr. 
Bajad from Swamy Ramanand Teerth Marathwada University is in contravention 
to section 9 of MAFSU Act 1998. Hence, his Ph.D. degree is invalid. As a result, 
5 marks allotted by scrutiny committee to Mr. Bajad for his Ph.D. degree stands 
to be reduced. Not only this, in the situation that his Ph.D. degree is invalid, his 
eligibility for the post will have to be considered on the basis of his M. Sc. 
Degree. In that case he shall have to fulfill the condition of 10 years experience in 
the cadre of Associate Professor, which he does not have. Ultimately he becomes 
Not Eligible for selection and appointment to the post of Associate Dean. Hence 
the committee has termed the selection of Dr. Bajad for the post of Associate 
Dean as illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Dr. Bajad D. N. directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to the Notice 

In his reply to the notice, Dr. Bajad has questioned the legality of the notice and 
denied all charges leveled against him in the University Notice. He stated that this 
is an interim reply. He will file final reply after receiving from University the 
copies of all the inquiry committees referred in University Notice. In an 
addendum to the reply letter, Dr. Bajad has made following statements. 

1. He himself was not concerned with or involved in the process of selection for this 
post. (It means, it is the University who has done every thing and he has no role in 
it). 

2. He has an experience of more than two decades of teaching in biochemistry, dairy 
microbiology, quality assurance etc at Dairy Technology College, Warud. 

3. He was appointed by selection as Associate Professor by PDKV Akola. Since 
then (1997), he was working as Associate Professor of Dairy Microbiology at 
DTC Warud. He was transferred to MAFSU in the same capacity in 2002. 

4. He has handled several research projects of ICAR, UGC, and DBT etc worth lacs 
of rupees as Head of Department of Dairy Microbiology. 
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5. He had registered as a candidate for Ph.D. by legally prescribed method at SRTM 
University Nanded before his transfer to MAFSU and obtained the degree (Ph.D.) 
in 2004. 

6. Since the facility of Ph.D. is not available in MAFSU, it is not possible to 
implement the provision of section 9 of MAFSU Act 1998. 

7. Since he possess 7 years experience of teaching Dairy Technology in the capacity 
of Associate  Professor, his application has been considered valid by the scrutiny 
committee and approved by the Vice Chancellor. 

8. Since Mr. Zanzad, the other candidate, does not have teaching experience in 
Dairy Technology, the selection committee must not have considered him for 
selection. 

 
Inspection of Records/ Documents 

1. The qualifications prescribed by University in the advertisement for the post of 
Associate Dean Dairy Technology College are as below. 
 
(a) The candidate should be Ph.D. in the concerned Faculty, plus 10 years 
experience in the field of teaching, research, extension education, of which, at 
least 5 years should be in the cadre not below the rank of Professor or 7 years not 
below the rank of Associate professor or Reader. 

OR 
He should have Masters degree in the concerned Faculty plus 15 years experience 
in the field of teaching, research, extension education, out of which at least 7 
years should be in the rank of Professor or 10 years in the rank of Associate 
professor or Reader. 
 
(b) Proven track record of ability to initiate, organize and co-ordinate teaching, 
research, extension education, industrial collaboration, research schemes, 
administration, resource management, generation of funds through novel schemes  
 
(c) Evidence of published papers in recognized journals. 

 
2. The qualifications specified in Statute 51 (Appendix-Part-1) of the MAFSU 
      Statutes 1998 regarding qualifications for the post of Associate Dean are same as 
      in 1 above. 
 
3. The qualifications of Dr. Bajad D. N. (as per information furnished by the 

Candidate in his application) are as below 
 Graduate in Science (B.Sc.) from Nagpur University-1984 
 Post graduate (M.Sc.) in Food and Industrial Microbiology from Nagpur 

University-1986 
 Ph.D. in Dairy Science from Swamy Ramanand Teerth Marathwada 

University Nanded-2004 
4. The Statement of Marks (Mark Sheet) of second year M.Sc. submitted by the 
      candidate shows that his M.Sc. is in Microbiology and not in Food and Industrial 
      Microbiology. He has not submitted degree certificate of his post graduation. 
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5. The degree certificate Ph.D. issued by Swami Ramanand Teerth Marathwada 
      University shows that his subject of specialization for Ph.D. is Dairy Science. 
 
6.   Swami Ramananda Teerth University, Nanded is a Statutory but a traditional non 

Agricultural and non Animal Sciences University in Maharashtra. 
   
7 Section 9 of Maharashtra Animal and Fishery Sciences University Act 1998 says 

“Notwithstanding anything contained in any act relating to the establishment of 
any non-agricultural University or Krishi Vidyapeeths in the state, no such 
University shall be competent to award any degrees, diplomas, certificates or 
other academic distinctions in Agriculture, Veterinary and Fishery / Animal 
Sciences and Fishery Sciences. 
 

1. As per definition specified in Section 2 (17) (a) and (b) of MAFSU Statutes1998, 
the Animal and Fishery Sciences Means – (a). The sciences and technology of 
diagnosis, treatment and control of diseases of domestic animals (b). Animal 
husbandry, breeding, dairying, fisheries, marine biology, basic and applied 
sciences relating to livestock, dairy, and fisheries management technology. 
 

9 As per sanction order from Department of Science and Technology, Government 
of India, the Principle Investigator of the scheme “Demonstration and training 
programme in dairying practices for empowerment of SC/ST population and 
weaker sections in vidarbha region of Maharashtra” the Principle Investigator is 
Dr. C. D. Khedkar and not Dr. Bajad. 

 
10 The project entitled “evaluation of suitability of dairy effluents for biomass” is 

just a project submitted for consideration, but has not been sanctioned by ICAR. 
Same is the case with the project entitled “Standardization of methods for 
production of karadkheer-----. 

 
11 The list of research publications of Dr. Bajad reveals that almost all except one 

paper are of others as first author. Dr. Bajad’s name is included as co-author 
mostly at third or fourth place in these articles. 

 
Observations 

1. All the documents including copies of certificates etc have been attested 
by the candidate himself. This raises doubt about the authenticity of the 
certificates submitted by the candidate.  

 
2. From the certificates, it appears that Dr. Bajad D. N. is a post graduate 

(M.Sc.) in Microbiology but not in Food and Industrial Microbiology. 
This is the reason for his not submitting the copy of his Masters degree 
with his application. One of the subjects during his post graduation was 
Industrial Microbiology (Not Food and Industrial Microbiology). The 
information furnished in his application that he is M.Sc. in Food and 
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Industrial Microbiology is wrong and misleading. This amounts to 
submission of false information and suppression of facts. 

  
3. As per qualifications for the post of Associate Dean prescribed by the 

University, the candidate should have a Ph.D. or Masters degree in 
concerned Faculty, here in this case, Dairy Technology. However, Ph.D. 
degree of the candidate is from the Faculty of Science (pure science) of 
the traditional University and his Masters degree is also from the Faculty 
of Science of the traditional University. None of his degree is from the 
Faculty of Dairy Technology/ Dairy Science. As such, the candidate does 
not fulfill the prescribed criteria and hence his application should have 
been rejected.  

 
4. The Ph.D. degree obtained by the candidate is from a recognized but not 

the authorized University as contained in the provisions of MAFSU Act 
1998 and hence can not be granted as valid. As a result, 5 marks allotted to 
the candidate for his Ph.D. degree stands to be reduced from the marks 
given to him for past performance. 

 
5. The claim made by the candidate that in absence of the facility of Ph.D. in 

Dairy Technology Faculty of MAFSU, the provision of Section 9 of 
MAFSU Act 1998 can not be applied, is irrelevant. In the Act, there is no 
provision of immunity for University employees or any section of the 
society from applicability of rules prescribed in the Act and Statutes on 
any ground..  

 
6. The claim made by Dr. Bajad that he has completed / handled / managed 

several research schemes is false and misleading as is revealed from the 
observations at 9 and 10 under the heading ‘Inspection of records /  
documents’ above. As a result, 5 marks allotted to him for proven record 
of research with industrial collaboration or getting funds through research 
schemes stands to be reduced. 

 
7. No valid records / documents could be found in his application that could 

prove that he has generated funds, receipts through novel schemes, such as 
patent, royalties, donations, innovative financial management etc. Hence, 
another 5 marks allotted to him for past performance stands to be reduced. 

 
8. As observed at 4, 6 and 7 above, a total of 15 marks given to Dr. Bajad are 

in excess of what he deserves for past performance. Accordingly, Dr. 
Bajad’s score for past performance comes to 18.60 (33.60 –15).  As per 
provisions of Statute 60 (A) (2) of MAFSU Statutes 1998, a candidate 
getting 25 or less marks out of 60 in the past performance stands to be 
rejected. 
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Hearing  
Dr. Bajad was provided with opportunity to present his case before the Inquiry 
Officer. However, he has refused to present his explanations on the pretext that he 
will do it after receiving some documents from the University. In fact this 
opportunity was given to him because he had asked for it in his reply to show 
cause notice. It is a well settled law that ‘when a show cause notice is issued to a 
Government servant under the provisions of statutory provisions, the Government 
servant must place his case before the competent authority. The purpose of 
issuing show cause notice to the employee is to offer him opportunity of hearing’ 
(excerpt from Maharashtra Civil Services Rules p. 541). Any condition placed by 
the candidate for appearing before the inquiry officer can not be accepted. Now 
since Dr. Bajad has lost this opportunity it is presumed that he has nothing to say 
about and explain on the remarks of Dr. Bhusari Committee as well as the 
observations of this inquiry.  
 

Conclusions 
1. In the light of observations at 1, 2, and 3 above, the candidate Dr. D. N. 

Bajad does not possess the qualifications prescribed by the University for 
the post of Associate Dean, under the Faculty of Dairy Technology. 

 
2. In the light of observation at 8 above, the candidate Dr. Bajad stands failed 

to achieve the requisite score for past performance and hence he does not 
fulfill the minimum required criteria to be eligible for interview for the 
post of Associate Dean. 

 
3. Considering 1 and 2 above, Dr. D. N. Bajad, Associate Dean under the 

Faculty of Dairy Technology is liable for action in accordance with 
GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th October 1993 of 
General Administration Department of Government of Maharashtra. 

 
4. However, since the tenure of three years of the post of Associate Dean 

of Dr. D. N. Bajad has already been completed in November 2010, no 
action is required to be initiated against him.  
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Case-16: Selection of Mr. Bajad D. N. for the post of Professor, Dairy Chemistry 
    under the Faculty of Dairy Technology.  

 
Background 

The University, vide its advertisement no. MAFSU/ EST/ ADVT/ AC/ DT/18/ 
2007 dated 05. 02. 2007, had advertised one post of Professor, Dairy Chemistry in 
open category under the Faculty of Dairy Technology. 2 applications were 
received for this post. After scrutiny, both the applications were found Not 
Eligible. However, one of them, Mr. D. N. Bajad was made Eligible with the 
endorsement by Registrar ‘Eligible after considering as per instructions’. Thus, 
Mr. Bajad was called for interview and selected by the selection committee. 

 
Remarks of the Inquiry Committee 

The inquiry committee, in its report states that the Ph.D. degree obtained by Mr. 
D. N. Bajad from Swami Ramanand Teerth Marathwada University is in 
contravention to section 9 of MAFSU Act 1998. Hence, his Ph.D. degree is 
invalid. As per the provisions of Statute 51 Appendix part-1 of the MAFSU 
Statutes 1998, for the post of professor, the candidate should have a Ph.D. or 
M.Sc. degree with 10 / 13 years of teaching experience in the respective subject. 
Since, Mr. Bajad does not have teaching experience in Dairy Chemistry, he is not 
eligible for this post. Similarly, by including Dairy Biotechnology and Dairy 
Science subjects in the eligibility criteria for this post, the University has made 
irregularity in selection.   

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Mr. Bajad D. N. directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to the Notice 

In his reply to the notice, Mr. Bajad has questioned the legality of the notice and 
denied all charges leveled against him in the University Notice. He wants the 
copies of all the enquiry committees referred in the University notice. He does not 
agree with the findings of Dr. Bhusari committee. He says he will file final reply 
after receiving from University the copies of all the inquiry committees. In his 
reply letter he has asserted that he fulfills all the requirements including the 
qualifications, experience and the proven track record in the areas of research 
schemes, generation of funds, etc and hence he has been selected for the post of 
Professor of Dairy Chemistry. 

 
Inspection of Records / Documents 

2. The qualifications prescribed by University in the advertisement for the post of 
Professor, Dairy Chemistry are as below 

 The candidate should be Ph.D. holder with 10 years experience in 
teaching, research and extension education, of which at least 3 years in the 
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cadre of Associate Professor or its equivalent in the subjects namely Dairy 
Chemistry/ Dairy Biotechnology/ Dairy Science. OR 

 
 M. Sc. / M. Tech. degree holder with 13 years experience in teaching, 

research and extension education, of which at least 3 years in the cadre of 
Associate Professor or its equivalent in the subjects namely Dairy 
Chemistry/ Dairy Biotechnology/ Dairy Science. 

 
 Provided further that he / she possesses the actual experience of teaching 

Dairy Chemistry courses. However, the candidate having Ph.D. / M.Sc. / 
M.Tech in the subject of Dairy Chemistry will be Preferred. 

 
 Proven track record of ability to initiate, organize or co-ordinate teaching, 

research and extension education, industrial collaboration, research 
schemes, generation of funds through novel schemes etc. 

 
 Evidence of published papers in recognized journals. 

 
3. Qualifications for the post of Professor as specified in Statute 51 (Appendix        

Part-1) of the MAFSU Statutes 1998 are as below 
 Ph.D. in the concerned subject plus 10 years experience in the field of 

teaching, research and extension education  of which at least 3 years 
should be in the cadre of Associate Professor or Reader or its equivalent. 
OR 

 Masters degree in the concerned subject with 13 years experience in the 
field of teaching, research and extension education of which at least 3 
years should be in the cadre of Associate Professor, Reader or its 
equivalent. 

 Proven track record of ability to initiate, organize and co-ordinate 
teaching, research and extension education, industrial collaboration, 
research schemes, generation of funds through novel schemes etc. 

 Evidence of published papers in recognized journals. 
 

4. Qualifications of the candidate as per information furnished in the application 
form are as below 

 B.Sc. from Nagpur University  
 M.Sc. in Food and Industrial Microbiology from Nagpur University  
 Ph.D. in Dairy Science from SRTM University Nanded. 
 However, in the degree certificate of M.Sc. issued by Nagpur         

University, his Subject of specialization is mentioned as Microbiology. 
 

5. Experience in teaching, research and extension education of the candidate as 
furnished by him in application form is 10 years as Associate Professor. Although 
Dr. Bajad claimed that his teaching experience is in Dairy Chemistry, the 
certificate of experience issued by Associate Dean reveals that Dr. Bajad’s 
experience is in Dairy Microbiology. 
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6. The Statement showing eligibility of candidate (Scrutiny Form) of the University 
in respect of Dr. Bajad is full of scratches, over writings, addition of marks, notes, 
endorsements, etc. This indicates the ill efforts made by the University to ensure 
that Dr. Bajad will be considered eligible for the post. 
 

7. The letters ‘DENS’ marked by black sketch pen at 5 places on the Scrutiny Form 
indicates ‘Documentary Evidence Not Submitted’. This also indicates that the 
documentary evidences (certificates) in support of the information furnished by 
the candidate in his application were not available with the application at the time 
of scrutiny. 
 

8. The letters ‘DENS’ written in bracket at five places in the scrutiny form appears 
to be later on scratched. This indicates that the certificates were submitted by the 
candidate after the initial scrutiny i.e. after knowing that his application is being 
rejected. 
 

9. Condition specified at serial no. 10 in the list of conditions attached to the 
application form clearly states “No document shall be accepted after submission 
of the application form”. 

 
10. Scrutiny form of Dr. Bajad shows that in the initial scrutiny the applicant had 

scored 19.6 marks out of 60 for past performance. These were made 24 by adding 
5 marks and later on were made 29 by adding another 5 marks. Initially the 
application was marked as ‘Not Eligible’. Later on with the endorsement by 
Registrar as “Eligible after considering as per instructions” the candidate has been 
considered as Eligible. 

 
Observations 

1. The University has accepted the certificates/ documents from the candidate after 
the expiry of last date of submission of applications. This is in contravention to 
the conditions prescribed by the University in its advertisement. 

 
2. Dr. Bajad has initially scored 19.60 marks out of 60 marks for Past Performance. 

As per statute 60 A(2) of MAFSU Statutes 2002 the candidate securing less than 
25 marks for past performance is considered as rejected. 10 marks in addition to 
his original score of 19.60 making his score 29.60 were awarded to him after 
additional certificates submitted by him after the scrutiny. This is evident from the 
endorsement of the Registrar that ‘considered eligible as per instructions’. This 
indicates that the Registrar was instructed by the Vice Chancellor to accept 
additional certificates and add the marks to consider him eligible. 

 
3.  The qualifications for the post of Professor of Dairy Chemistry prescribed by the 

University in the advertisement differs from those specified in Statute 51 
Appendix part- I of the MAFSU Statutes 1998. The changes made by the 
University in statute 51 for the post of Professor of Dairy Chemistry are in 
violation of Section 34 (4) and (5) of MAFSU Act 1998. 
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4. Candidate’s Ph.D. degree in Dairy Science and M.Sc. degree in Microbiology 

does not match with the requirements for the post of Professor of Dairy Chemistry 
as specified in the statutes of the University, which specifies that the candidate 
should be either Ph.D. or M.Sc. in the concerned subject. 

 
5. Large scale Tampering and Manipulation in the entries have been observed in the 

Scrutiny Form of Dr. Bajad. 
 

6. At serial no. 23 of the application form, the candidate Dr. Bajad responded ‘Yes’ 
to the item “Do you possess the actual teaching experience in the subject for 
which you have applied”. As against this, the Experience certificate issued by the 
Associate Dean, College of Dairy Technology Warud specifies that Dr. Bajad has 
teaching experience of Dairy Microbiology. This amounts to submitting false 
information and suppression of facts 

 
7. As per sanction order from Department of Science and Technology, Government 

of India, the Principle Investigator of the scheme “Demonstration and training 
programme in dairying practices for empowerment of SC/ST population and 
weaker sections in vidarbha region of Maharashtra” the Principle Investigator is 
Dr. C. D. Khedkar and not Dr. Bajad. 

 
8. The project entitled “evaluation of suitability of dairy effluents for biomass” is 

just a project submitted for consideration but, has not been sanctioned by ICAR. 
Same is the case with the project entitled “Standardization of methods for 
production of karadkheer. 

 
9. The list of research publications of Dr. Bajad reveals that almost all except one 

paper are of others as first author. Dr. Bajad’s name is included as co-author 
mostly at third or fourth place in these articles. 

 
Hearing  

Dr. Bajad was provided with opportunity to present his case before the Inquiry 
Officer. However, he has refused to present his explanations on the pretext that he 
will do it after receiving some documents from the University. In fact this 
opportunity was given to him because he had mentioned about it in his reply to 
show cause notice. It is a well settled law that ‘when a show cause notice is issued 
to a Government servant under the provisions of statutory provisions, the 
Government servant must place his case before the competent authority. The 
purpose of issuing show cause notice to the employee is to offer him opportunity 
of hearing’ (excerpt from Maharashtra Civil Services Rules p. 541). Any 
condition placed by the candidate for appearing before the inquiry officer can not 
be accepted. Now since Dr. Bajad has lost this opportunity it is presumed that he 
has nothing to say about and explain on the remarks of Dr. Bhusari Committee as 
well as the observations of this inquiry.  
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Conclusions 
1. Educational qualifications of Dr. Bajad (Ph.D. in Dairy Science and M.Sc. in 

Microbiology) are not as per the qualifications prescribed in the Statute 51 
(Part -1) of MAFSU Statutes 2002. The Teaching Experience of the candidate 
in the subject (Dairy Microbiology) is not as prescribed (Dairy Chemistry) in 
the advertisement and in the statutes. Hence he was not eligible for the post. 

 
2. As per scrutiny of the application form Dr. Bajad was entitled for 19.60 marks 

out of 60 for past performance as was originally awarded by the scrutiny 
committee. As per Statute 60 (A) (2) candidate getting less than 25 marks out 
of 60 in the past performance stands to be rejected. Hence Dr. Bajad was not 
eligible for the post of Professor of Dairy Chemistry. 

 
3. Considering 1 and 2 above, Dr. D. N. Bajad, is liable for action in 

accordance with GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th 
October 1993 of General Administration Department of Government of 
Maharashtra. 

 
4. The University Administration has favoured the candidature of Dr. 

Bajad for his selection in violation of statute 51 of MAFSU Statutes 2002 
and Section 34 (4) and (5) of MAFSU Act 1998 and also by ignoring the 
conditions laid down in the advertisement. 
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Case-17: Selection of Dr. Sarode A. R. for the post of Associate Professor, Dairy 
  Microbiology under the Faculty of Dairy Technology.  

 
Background 

The Maharashtra Animal and Fishery Sciences University, vide its advertisement 
no. MAFSU/ ADVT/ AC/ DT/ 14980/ 2008 dated 4. 12. 2008, had invited 
applications for selection of candidate for appointment as Associate professor, 
Dairy Microbiology under the Faculty of Dairy Technology. The number of 
vacancies was one and it was reserved for OBC category. Two candidates had 
applied for this post, one of these was decided as Not Eligible in the scrutiny 
while the other Mr. Sarode Anand Rangrao was considered eligible and selected. 

 
Remarks of the Inquiry Committee 

The inquiry committee states that the University (MAFSU) has violated the 
provisions under section 51 of the MAFSU Statutes 2002 by including the subject 
Dairy Science in the eligibility criteria for the post of Associate professor, Dairy 
Microbiology without approval of the Governor. It also says that as per Section 9 
of the MAFSU Act 1998, any of the non agricultural Universities of the state is 
not empowered to award any degree in Dairy Science. Hence Ph.D. degree 
awarded to the candidate Mr. Sarode by Swami Ramananda Teerth Marathwada 
University is invalid. By considering this degree valid, the University (MAFSU) 
has done irregularity. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Mr. Sarode A. R. directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to the Notice 

In his reply to the notice, Mr. Sarode has questioned the legality of the notice and 
denied all charges leveled against him in the Notice. In his reply he has asserted 
that he fulfills all the requirements including the qualifications, experience etc and 
hence been selected for the post of Associate Professor of Dairy Microbiology. 
According to him, Dairy Science is a broad subject area in which, Dairy 
Microbiology is one of the major specialization on the basis of research embodied 
in Ph.D. thesis. He has further stated that SRTMU, Nanded is the only University 
in entire Maharashtra running the PG and Ph.D. programmes in Dairying 
recognized by UGC. Therefore, degree conferred by a Statutory University can 
not be ignored. The provisions under Section 9 of MAFSU Act (1998) are not 
applicable in this case as MAFSU has not started the Ph.D. programme in Dairy 
Technology Faculty. The Clause stated in the advertisement as well as in Statute 
of the University speaks only about the subject and not about the courses or 
Universities. Hence he is duly qualified and eligible for the post. 
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Inspection of Records/ Documents 
1. Qualifications prescribed in the advertisement by University for the post of 
    Associate Professor of Dairy Microbiology are as below. 

 Ph.D. holder candidate with five years experience in teaching, research 
and extension education of which at least two years in the cadre of 
Assistant Professor or its equivalent in the subjects namely, Dairy 
Microbiology/ Dairy Science OR M.Sc. / M.Tech. degree holder with 
seven years experience in teaching, research and extension education of 
which at least three years should be in the cadre of Assistant Professor or 
its equivalent in the subjects namely, Dairy Microbiology / Dairy Science. 
 

 Provided further that he/ she possesses the actual experience of teaching 
for Dairy Microbiology courses. However, the candidate having Ph.D./ 
M.Sc./ M.Tech .in the subject of Dairy Microbiology with the necessary 
experience as above shall be preferred. 
 

 Evidence of published papers in recognized Journals. 
 

11. Qualifications specified in the Statutes of the University (Statute 62. Part- 1.of 
MAFSU Statutes 1998 for the post of Associate professor are as below. 

(a) Ph.D. in respective subject with five years experience in teaching, 
research and extension education of which at least two years should be 
in the cadre of Assistant professor or its equivalent.  

OR 
(b) Masters degree in concerned subject with seven years experience in the 

field of teaching, research and extension education, of which at least 
three years should be in the cadre of Assistant Professor or its 
equivalent. 

(c)  Evidence of published papers in recognized Journals 
 

12. Qualifications of the candidate as furnished in his application are as below 
(a) B.Tech. (Dairy Technology) PKV Akola 
(b) M.Sc. (Dairy Science) SRTMU Nanded 
(c) Ph.D. (Dairy Science) SRTMU Nanded. 

 
13. His experience as Assistant professor of Dairy Microbiology is 1 year 7 month. 
 
14. The degree certificates issued by Swami Ramanand Teerth Marathwada 

University shows that his subject of specialization for M.Sc. as well as Ph.D. is 
Dairy Science. 
 

15. Swami Ramanand Teerth University, Nanded is a Statutory but a traditional 
Non Agricultural and Non Animal Sciences University in Maharashtra. 
 

16. Section 9 of Maharashtra Animal and Fishery Sciences University Act 1998      
says “Notwithstanding anything contained in any act relating to the  establishment 
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of any non-agricultural University in the state, no such University shall be 
competent to award any degrees, diplomas, certificates or other academic 
distinctions in Agriculture, Veterinary and Fishery / Animal Sciences and Fishery 
Sciences. 

 
17. As per definition specified in Section 2 (17) (a) and (b) of MAFSU Statutes1998, 

the Animal and Fishery Sciences Means – (a). The sciences and technology of 
diagnosis, treatment and control of diseases of domestic animals (b). Animal 
husbandry, breeding, dairying, fisheries, marine biology, basic and applied 
sciences relating to livestock, dairy, and fisheries management technology. 

 
Observations 

1. The law clearly specifies that non agricultural/ non animal sciences 
universities are not empowered to award any degree in the field of agriculture, 
animal, dairy and fishery sciences in the state of Maharashtra. Therefore, 
M.Sc. and Ph.D. degree awarded by Swami Ramanand Teerth Marathwada 
University and obtained by Mr. Sarode Anand Rangrao is invalid. 

 
2. The contention of the candidate, that the provisions of Section 9 0f the 

MAFSU Act 1998 are not applicable because the facility of Ph.D. degree in 
Dairy Technology is not available in MAFSU, is totally irrelevant. In fact, 
unless and until appropriately qualified staff is recruited and is made 
available, University can not start any specialization programme in any 
subject and in any Faculty. Appropriately qualified means the one that is 
prescribed in the Acts and Statutes of the University. 

 
3. To make any particular individual specialized in some subject and then recruit 

him in the University is not the function of the University. Any one who 
wants to join the University as a teacher should first get himself appropriately 
qualified and then seek employment in the particular field of specialization. 

 
4. The Swami Ramanand Teerth Marathwada University is certainly a statutory 

University but in view of the provisions of MAFSU Act 1998, it is not 
authorized to award degree in the field of Dairying in Maharashtra. Hence, the 
contention of the candidate that ‘a degree conferred by a statutory University 
can not be ignored’ is irrelevant. 

 
5. As has been rightly pointed out by the candidate in his reply, Dairy Science is 

a broad subject area and Dairy Microbiology is a specialized area under Dairy 
Science. The University wants a specialist in Dairy Microbiology to teach the 
courses of Dairy Microbiology under the general stream of Dairy technology. 
Hence only a candidate with specialization in Dairy Microbiology and not in 
Dairy Science should have been selected. Subject of specialization mentioned 
in the M.Sc. as well as Ph.D. degree certificate of Mr. Sarode is Dairy Science 
and not Dairy Microbiology. Therefore, his selection to the post of Associate 
professor of Dairy Microbiology is invalid.  
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6. The experience of teaching in Dairy Microbiology of this candidate is 1 year 
and 7 months as against the requirement of a minimum of 2 years with Ph.D. 
or 3 years with M.Sc. / M.Tech. as prescribed in the advertisement and the 
statutes of the University. 

   
7. It is pertinent in this case that University itself has violated the rules to get this 

candidate selected for the post for which he does not qualify. In the first 
instance, University has modified the qualifications required for the post. It 
has included Dairy Science as an additional subject under the qualifications 
for the post of Dairy Microbiology in contravention to Statute 62 of MAFSU 
Statutes 1998. The University has no authority, what so ever, to modify the 
provisions of University Statutes unless and until it is assented by the 
Governor as per Section 34 (4) and (5). Of the MAFSU Act 1998. Secondly, it 
has considered the candidate eligible even though he did not fulfill 
educational qualifications as well as teaching experience required for the post. 

 
Hearing 

Dr. Sarode was provided with opportunity to present his case before the Inquiry 
Officer. However, he has refused to present his explanations on the pretext that he 
will do it after receiving some documents from the University. In fact this 
opportunity was given to him because he had asked for it in his reply to show 
cause notice. It is a well settled law that ‘when a show cause notice is issued to a 
Government servant under the provisions of statutory provisions, the Government 
servant must place his case before the competent authority. The purpose of 
issuing show cause notice to the employee is to offer him opportunity of hearing’ 
(excerpt from Maharashtra Civil Services Rules p. 541). Any condition placed by 
the candidate for appearing before the inquiry officer can not be accepted. Now 
since Dr. Sarode has lost this opportunity it is presumed that he has nothing to say 
about and to explain on the remarks of Dr. Bhusari Committee as well as the 
observations of this inquiry.  

 
Conclusions 

1. It   seems that Dr. A. R. Sarode possesses educational qualifications 
prescribed in the advertisement. However, these are not as per the 
qualifications specified in statute 62 of the MAFSU Statutes 2002. So 
also he does not fulfill the prescribed criterion of 2 years experience in 
the cadre of Assistant professor. Hence he is not eligible for the post of 
Associate professor. Therefore he is liable for action in accordance 
with GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th October 1993 
of General Administration Department of Government of 
Maharashtra. 

 
2. The University Administration is responsible for 

 Violation of Section 9 of MAFSU Act 1998. AND 
 Violation of Section 34 (4) and (5) of MAFSU Act 1998. 

 



 78 

 
Case-18: Selection of Dr. Sarode A. R. for the post of Assistant Professor, Dairy 

  Microbiology under the Faculty of Dairy Technology  
 
Background 

The Maharashtra Animal and Fishery Sciences University, vide its advertisement 
no. MAFSU/ EST/ ADVT/ AC/ DT/ 18/ 2007 dated 5. 2. 2007, had invited 
applications for selection of candidate for appointment as Assistant professor, 
Dairy Microbiology under the Faculty of Dairy Technology. The number of 
vacancies were 2, one for DT and one for OBC category. Five candidates applied 
for the post under OBC category. After scrutiny, all five were considered as Not 
Eligible. However, two of them Mr. Sarode A. R. and Mr. Kalyankar S. D. were 
latter on considered Eligible with the endorsement by Registrar “Considered 
eligible as per note of equivalence being Ph.D. in Dairy Science and remarks 
given by Dean, DTC Warud vide letter no. Dean/ DT/Conf./Elig./ 07 date 8. 12. 
2007 enclosed and also title of thesis sent by Dean DTC Warud is enclosed 
herewith”. In personal interview, Mr. Sarode was selected while the other 
candidate Mr. Kalyankar was wait listed. 

 
Remarks of the Inquiry Committee 

The inquiry committee stated that as per Section 9 of the MAFSU Act 1998, any 
of the non agricultural Universities of the state is not empowered to award any 
degree in Dairy Science/ Dairy Technology. Hence Ph.D. degree awarded to the 
candidate Mr. Sarode and also to Mr. Kalyankar by Swami Ramanand Teerth 
Marathwada University is invalid. By considering this degree valid, the 
University (MAFSU) has done irregularity. Moreover, the Ph.D. degree of these 
candidates is in Dairy Science. This does not match with the qualifications 
prescribed by the University. Hence, the selection of Mr. Sarode as well as wait 
listing of Mr. Kalyankar for the post of Assistant professor of Dairy Microbiology 
is illegal and irregularity in selection. 

 
Show Cause Notice 

In view of the remarks of the Inquiry Committee, the University has issued a 
show cause notice to Mr. Sarode A. R. directing him to file his reply and 
explanation in the light of remarks of the committee so that the University could 
proceed for further action in this regard. 

 
Reply to the Notice 

In his reply to the notice, Mr. Sarode has questioned the legality of the notice and 
denied all charges leveled against him in the Notice. In his reply he has asserted 
that he fulfills all the requirements including the qualifications, experience etc and 
hence been selected for the post of Assistant Professor of Dairy Microbiology. 
According to him, Dairy Science is a broad subject area in which, Dairy 
Microbiology is one of the major specialization on the basis of research embodied 
in Ph.D. thesis. He has further stated that SRTMU, Nanded is the only University 
in entire Maharashtra running the PG and Ph.D. programmes in Dairying 
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recognized by UGC. Therefore, degree conferred by a Statutory University can 
not be ignored. The provisions under Section 9 of MAFSU Act (1998) are not 
applicable in this case as MAFSU has not started the Ph.D. programme in Dairy 
Technology Faculty. The Clause stated in the advertisement as well as in Statute 
of the University speaks only about the subject and not about the courses or 
Universities. Hence he is duly qualified and eligible for the post. 

 
Inspection of Records/ Documents 

1. Qualifications prescribed in the advertisement by University for the post of 
Associate Professor of Dairy Microbiology are as below. 

(a) Ph.D. or Masters degree in respective subject. 
(b) Evidence of published papers in recognized Journals. 
(c) Ph.D. candidate will be preferred. 

 
2. Qualifications specified in the Statutes of the University (Statute 62. Part- 1.of 

MAFSU Statutes 1998) for the post of Assistant professor are same as 
prescribed in the advertisement. 

 
3. Qualifications of the candidate as furnished in his application are as below 

(a) B.Tech. (Dairy Technology) PKV Akola 
(b) M.Sc. (Dairy Science) SRTMU Nanded 
(c) Ph.D. (Dairy Science) SRTMU Nanded.. 

 
4. The degree certificates issued by Swami Ramanand Teerth Marathwada 

University shows that his subject of specialization for M.Sc. as well as Ph.D. is 
Dairy Science. 
 

5. Swami Ramanand Teerth University, Nanded is a Statutory but a traditional non 
agricultural and non animal sciences University in Maharashtra. 

 
6. Section 9 of Maharashtra Agricultural Universities Act 1983 and also Section 9 

of Maharashtra Animal and Fishery Sciences University Act 1998 says 
“Notwithstanding anything contained in any act relating to the establishment of 
any non-agricultural University in the state, no such University shall be 
competent to award any degrees, diplomas, certificates or other academic 
distinctions in Agriculture, Veterinary and Fishery / Animal Sciences and 
Fishery Sciences. 

 
7. As per definition specified in Section 2 (17) (a) and (b) of MAFSU 

Statutes1998, The Animal and Fishery Sciences Means – (a). The sciences 
and technology of diagnosis, treatment and control of diseases of domestic 
animals (b). Animal husbandry, breeding, dairying, fisheries, marine biology, 
basic and applied sciences relating to livestock, dairy, and fisheries 
management technology. 
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8. Letter No. Dean / DT/Conf./ Elig./ 07 of 2007 dated December 5,  2007 cited by 
Registrar in his remarks/ endorsement for considering the candidate eligible for 
the post states that 

 The title of Ph.D. thesis of Mr. Sarode, Dairy Manager is 
“Standardization of a method for preparation of karadkheer and studies 
on its microbial and chemical quality attributes”. 

 
 The candidates bearing certain enrollment numbers have applied for the 

post of Assistant professor of different subjects under Dairy Science 
Faculty, be treated as eligible for the post mentioned against their 
enrolment number. The enrollment numbers of 7 candidates with the 
post/ subject for which they have applied are mentioned in that letter. (In 
fact, the enrollment numbers referred in that letter are the code numbers 
allotted by the scrutiny committee for identification of the applications 
and these are always confidential. The identification No. of the 
application of Mr. Sarode was 5/D/AP/DM) 

 
9. Another document that has been mentioned by the Registrar for considering two 

candidates eligible is a note on equivalence submitted by Director of Instruction 
to the Vice Chancellor. 

 This note states that “a meeting of the equivalence committee was held 
on 26. 10. 2007 and the minutes are very clear and there is no hurdle to 
go ahead with the decision given by the expert who was invited for 
this meeting”. In this note it was further suggested that chairman 
scrutiny committee may be directed to consider the eligibility of 
candidates possessing Ph.D. in Dairy Science with specialization in 
respective subject. 

 
 There were seven members in the meeting. Each of them expressed his 

views on the subject separately. The opinion/ views of them did not 
agree with each other. There could not be unanimity on the main issue. 
And probably because of that there was no conclusion or resolution 
made at the end of the meeting. 

 
 The Registrar pointed out that the equivalence committee has been 

constituted by the academic council for academic purpose of deciding 
equivalence for post graduate studies. If the same committee decides 
about equivalence of educational qualifications for the posts 
advertised, a fresh approval of academic council shall have to be 
obtained. Further, he has expressed that, what ever may be the 
outcome of the meeting, it should not be made applicable to the posts 
those have been already advertised. 
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 The Deputy Registrar in his expressions opposed the change of 
definition of educational qualifications prescribed for different posts. 
He has expressed his note of decent on the discussion on this issue.  

 
 The expert member Dr. G. R. Patil expressed that meaning of the word 

‘respective subject’ in advertisement should be taken as the persons 
holding Ph.D. degree in Dairy Science with research topic mentioned 
in the thesis as the major subject but the preference should be given to 
the candidate with basic qualification in the Faculty. 

 
Observations 

1. Mr. Sarode, who has been selected and appointed as Assistant professor Dairy 
Microbiology is Ph.D. in Dairy Science, and also Masters in Dairy Science. 
Whereas, the qualifications prescribed by the University for this post require a 
Ph.D. or Masters degree in Dairy Microbiology. Thus Mr. Sarode was not 
eligible for the post .of Assistant Professor of Dairy Microbiology.  

 
2. The powers and Duties of the Director of Instruction in accordance with 

Statute 63 are purely for academic functions. Clause (xviii) of Statute 63 reads 
as “he shall develop methods for equivalence of various degrees or diplomas 
or certificates of other University or institutions with respective degree, 
diplomas or certificates of the University”. This indicates that the Director of 
Instruction shall derive a method or formula to equate the degree, diploma or 
certificate (other than those prescribed in the admission rules of this 
University) of a student from other institute with those prescribed for seeking 
admission to the courses of this University.  This function is in no way 
concerned with equivalence of degrees for selection of candidates for 
appointment to teaching posts in this University. Hence, the equivalence 
committee constituted by the University for deciding the equivalence of 
Ph.D., Dairy Science degree of those 7 candidates for selection and 
appointment on various posts under Dairy Technology Faculty is irrelevant. 

 
3. For selection and appointment of academic officers in the University, there is 

a separate Chapter (Chapter V) in the MAFSU Statutes 1998. Under this 
chapter, Statutes 49 to 62 prescribes detailed procedure including the 
qualifications, age, reservations, advertisement, scrutiny, selection committee, 
assessment, evaluation etc for selection and appointment of candidates for 
different posts of academic officers namely- Directors, Deans, Associate 
Deans, Head of Departments, Professors, Associate professors and Assistant 
professors. In these statutes, there is no provision at all for modification in 
prescribed criteria or equivalence of degrees. Hence the act of the University 
in constituting the committee for equivalence amounts to violation of rules. 

 
4. From a copy of the minutes of equivalence committee it appears that there 

was no unanimity on any particular suggestion. The committee did not pass 
any resolution at the end of the meeting. In such circumstances, suggestion of 
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one member out of six can not be considered as recommendation of the 
committee. 

  
5. The powers and duties of the Dean of the faculty are specified in clause (i) to 

(xiii) under Statute 66 of the MAFSU Statutes 1998. None of these clauses 
specify that Dean of the Faculty is empowered to decide or recommend the 
eligibility of any candidate for selection on any academic post in the 
University. The Dean, Dairy Technology has used extra constitutional power 
in recommending the eligibility of seven candidates for selection on the posts 
of Assistant professor in different subjects under Dairy Technology Faculty 
through a letter addressed to the Registrar. 

 
6. The code numbers allotted to the applications of the candidates for scrutiny 

and further processing of the applications is a confidential matter. It is 
supposed to be restricted to scrutiny committee and the Registrar. There is no 
reason for the Dean to unethically obtain these numbers from the scrutiny 
committee and then convey the registrar to make the candidates bearing 
specific numbers eligible for selection. This is unwarranted, unreasonable and 
unethical act of the Dean of the Faculty of Dairy Technology. 

 
7. The candidate’s explanation in his reply that the provision of Section 9 0f the 

MAFSU Act 1998 is not applicable because the facility of Ph.D. degree in 
Dairy Technology is not available in MAFSU is totally irrelevant. In fact, 
unless and until appropriately qualified staff is available, the University can 
not start any specialization programme in any subject and in any Faculty. Here 
in this case, appropriately qualified means the one that is prescribed in the 
Acts and Statutes of the University. 

 
8. To make any particular individual specialized in some subject and then recruit 

him in the University is not the mandate of the University. Any one who 
wants to join the University as a teacher should first get himself appropriately 
qualified and then seek employment if available in the University. Hence 
questioning the non availability of Ph.D. facility in the University has no 
relevance with selection of any candidate for the post of Assistant professor at 
entry level in the University. 

 
9. As said by the candidate in his reply, Swami Ramanand Teerth Marathwada 

University is certainly a statutory University. But, in view of the provisions of 
MAFSU Act 1998, it is not authorized to award degree in the field of Dairying 
in Maharashtra. Hence, the statement of the candidate that ‘a degree conferred 
by a statutory University can not be ignored’ is irrelevant. 

10. The candidate’s explanation in his reply that provision of Section 9 0f the 
MAFSU Act 1998 is not applicable because the facility of Ph.D. degree in 
Dairy Technology is not available in MAFSU is totally irrelevant. The 
candidate is not at all concerned with whether the Ph.D. programme is running 
in this University or not. Unless and until appropriately qualified staff is 
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available and necessary facilities are created, the University can not start any 
specialization programme in any subject. If the candidate feels that any such 
facility is not available in this institute he should decide whether to apply for 
employment in such institute.  

 
11. As has been rightly pointed out by the candidate in his reply, Dairy Science is 

a broad subject area and Dairy Microbiology is a specialized area under Dairy 
Science. The University wants a specialist in Dairy Microbiology to teach the 
courses of Dairy Microbiology under the general stream of Dairy technology. 
Hence only a candidate with specialization in Dairy Microbiology and not in 
Dairy Science should have been selected. Subject of specialization mentioned 
in the M.Sc. as well as Ph.D. degree certificate of Mr. Sarode is Dairy Science 
and not Dairy Microbiology. Therefore, his selection to the post of Assistant 
professor of Dairy Microbiology is not as per the qualifications prescribed in 
the advertisement and also it is in contravention to statute 62 of MAFSU 
Statutes 2002.  

Hearing 
Dr. Sarode was provided with opportunity to present his case before the Inquiry 
Officer. However, he has refused to present his explanations on the pretext that he 
will do it after receiving some documents from the University. In fact this 
opportunity was given to him because he had asked for it in his reply to show 
cause notice. It is a well settled law that ‘when a show cause notice is issued to a 
Government servant under the provisions of statutory provisions, the Government 
servant must place his case before the competent authority. The purpose of 
issuing show cause notice to the employee is to offer him opportunity of hearing’ 
(excerpt from Maharashtra Civil Services Rules p. 541). Any condition placed by 
the candidate for appearing before the inquiry officer can not be accepted. Now 
since Dr. Sarode has lost this opportunity it is presumed that he has nothing to say 
about and to explain on the remarks of Dr. Bhusari Committee as well as the 
observations of this inquiry.  

Conclusions 
1. Observation 1 and 11 above shows that Dr. Sarode does not qualify 

for the post of Assistant Professor Dairy Microbiology, hence he is not 
eligible for this post and therefore he is liable for action in accordance 
with GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th October 1993 
of G. A. D. of Government of Maharashtra. 

 
2. Observations 2 to 6 indicate that the University administration has 

made all out efforts to make the candidate Dr. Sarode eligible and 
then select him for the post of Assistant professor of Dairy 
Microbiology in violation of Section 9 of MAFSU Act 1998 and statute 
62 of MAFSU Statutes 2002. 

 
3. Observations 7 to 11 indicate that the claims made and explanation 

submitted by the candidate Dr. Sarode in his reply to University 
notice are irrelevant. 
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Case-19: Selection of Dr. Kalyankar S. D. for the post of Assistant professor, Dairy 
    Technology under the Faculty of Dairy Technology. 

 
Background 

The University, vide its advertisement No. MAFSU/ EST/ ADVT/ AC/ DT/18/ 
2007 dated 05. 02. 2007, invited applications for appointment to the post of 
Assistant professor of Dairy Technology. There was only one post and it was for 
open category.13 applications were received. After scrutiny 8 applications were 
rejected and 5 were considered eligible. Later on 4 of the 8 rejected applications 
were also considered eligible with the endorsement by Registrar as ‘Considered 
eligible as per note submitted of equivalence being Ph.D. in Dairy Science and 
remarks given by Dean DTC Warud vide letter no. Dean/ DTC/ Conf./ Elig./07 
dated 8/ 12/ 2007’. Mr. Kalyankar was one of these four. Thus the total number of 
eligible candidates reached to 9. These were called for interview. 7 of them 
appeared and one Mr. S. D. Kalyankar was selected and another candidate Ms. S. 
S. Deosarkar was wait listed. 

 
Remarks of the Inquiry committee 

The committee reported that Mr. Kalyankar does not hold the qualifications 
prescribed by the University. His Ph.D. degree in Dairy Science from Swami 
Ramanand Teerth Marathwada University is not valid as per provisions of Section 
9 of MAFSU Act 1998. The selection committee has violated the rules. Hence, 
the selection of Mr. S. D. Kalyankar is illegal. 

 
Show Cause Notice 

In view of the remarks of the committee, the University has issued a show cause 
notice to Mr. Kalyankar and directed him to submit his reply with explanations on 
objections raised by the committee. 

 
Reply to show cause notice 

Mr. Kalyankar, in his reply to the notice, questioned the legality of the notice. He 
has denied that he does not fulfill the qualifications prescribed by University for 
this post. He says, Section 9 of MAFSU Act (1998) shall not be applicable unless 
and until the Ph.D. programme in Dairy Faculty will be incorporated in the 
MAFSU Statute and get commenced in the University. 

 
Inspection of Records/ Documents 

1. Qualifications prescribed in the advertisement by University for the post of 
Associate Professor of Dairy Microbiology are as below. 

(a) Ph.D. or Masters degree in respective subject. 
(b) Evidence of published papers in recognized Journals. 
(c) Ph.D. candidate will be preferred. 

 
2. Qualifications specified in the Statutes of the University (Statute 62. Part- 1.of 

MAFSU Statutes 1998) for the post of Assistant professor are same as prescribed 
in the advertisement. 
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3. Qualifications of the candidate as furnished in his application are as below 
(a) B.Sc. (Agri.) from MAU Parbhani 
(b) M.Sc. (Agri.) In Animal Husbandry and Dairying from MAU 
(c) Ph.D. (Dairy Science) SRTMU Nanded. 

 
4. The Masters degree of the candidate is in Animal Husbandry and Dairying while 

his Ph.D. degree is in Dairy Science. 
 

5. Amongst the 9 candidates considered as eligible, 4 candidates were with basic 
degree at graduation as well as Post graduation in Dairy Technology. These 
candidates had their Masters degree in Dairy Technology. 
 

6. Section 9 of Maharashtra Agricultural Universities Act 1983 and also the Section 
9 of Maharashtra Animal and Fishery Sciences University Act 1998 says 
“Notwithstanding anything contained in any act relating to the establishment of 
any non-agricultural University in the state, no such University shall be competent 
to award any degrees, diplomas, certificates or other academic distinctions in 
Agriculture, Veterinary and Fishery / Animal Sciences and Fishery Sciences. 
 

7. As per definition specified in Section 2 (17) (a) and (b) of MAFSU Statutes 1998, 
the Animal and Fishery Sciences Means – (a). The sciences and technology of 
diagnosis, treatment and control of diseases of domestic animals (b). Animal 
husbandry, breeding, dairying, fisheries, marine biology, basic and applied 
sciences relating to livestock, dairy, and fisheries management technology. 

 
8. Letter No. Dean / DT/Conf./ Elig./ 07 of 2007 dated December 5,  2007 cited  by 

Registrar in his remarks/ endorsement for considering the candidate eligible for 
the post states that 

i. The title of Ph.D. thesis of Mr. Sarode, Dairy Manager is “Standardization 
of a method for preparation of karadkheer and studies on its microbial and 
chemical quality attributes”. 

ii. The candidates bearing certain enrollment numbers ( code numbers 
indicated in that letter)  have applied for the post of Assistant professor of 
different subjects under Dairy Science Faculty, be treated as eligible for 
the post mentioned against their enrolment number. The enrollment 
numbers of 7 candidates with the post/ subject for which they have applied 
are mentioned in that letter. (In fact, the enrollment numbers referred in 
that letter are the code numbers allotted by the scrutiny committee for 
identification of the applications. 

  
9. Another document that has been mentioned by the Registrar is a note stating that 

‘a meeting of the equivalence committee was held on 26. 10. 2007 and the 
minutes are very clear and there is no hurdle to go ahead with the decision given 
by the expert who was invited for this meeting’. In this note it was further 
suggested that chairman scrutiny committee may be directed to consider the 
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eligibility of candidates possessing Ph.D. in Dairy Science with specialization in 
respective subject. Further details of that meeting are as under. 

 There were seven members in the meeting. Each of them expressed the 
views on the subject separately. The opinion/ views of them did not agree 
with each other. There could not be unanimity on the main issue. And 
probably because of that there was no conclusion or resolution made at the 
end of the meeting. 
 

 The Registrar pointed out that the equivalence committee has been 
constituted by the academic council for academic purpose of deciding 
equivalence for post graduate studies. If the same committee decides about 
equivalence of educational qualifications for the posts advertised, a fresh 
approval of academic council shall have to be obtained. Further, he made 
clear that, what ever may be the outcome of the meeting, it should not be 
made applicable to the posts that have been already advertised. 
 

 The Deputy Registrar in his expressions opposed the change of definition 
of educational qualifications prescribed for different posts. He has 
expressed his note of decent on the discussion on this issue. 
 

 The expert member Dr. G. R. Patil expressed that meaning of the word 
‘respective subject’ in advertisement should be taken as the persons 
holding Ph.D. degree in Dairy Science with research topic mentioned in 
the thesis as the major subject but the preference should be given to the 
candidate with basic qualification in the Faculty. 
 

 Two other members, Mr. Khedkar and Dr. Bhosle did not elaborate their 
views, except that the expert member be heard for his views on respective 
subject. 

Observations 
1. Mr. Kalyankar, who has been selected and appointed as Assistant professor Dairy 

Technology is Ph.D. in Dairy Science, Masters in Animal Husbandry and 
Dairying and his basic degree at graduation is Agriculture. Whereas, the 
qualifications prescribed by the University for this post require a Ph.D. or Masters 
degree in Dairy Technology. Thus Mr. Kalyankar was not eligible for this post. 
As against this, there were four other candidates who had their Masters degree in 
Dairy Technology, the subject for which the post was advertised. Not only this, 
their basic degree at graduation was also in Dairy Technology.  

 
2. When amongst the applicants there were four candidates fulfilling the prescribed 

qualifications, there was no necessity for the University to get the degree of Dairy 
Science equated with Dairy Technology by appointing a special equivalence 
committee, submitting a special note by Director of Instruction, sending a letter 
from Dean Dairy Technology to Registrar and recommending the names of 
candidates for eligibility on the basis of equivalence and so on. This shows that 
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University was interested in getting selected a specific candidate who was 
otherwise not eligible for the post. 

  
3. The powers and Duties of the Director of Instruction in accordance with Statute 

63 are purely for academic functions. Clause (xviii) of Statute 63 says, he shall 
develop methods for equivalence of various degrees or diplomas or certificates of 
other University or institutions with respective degree, diplomas or certificates of 
the University. This indicates that the Director of Instruction shall derive a 
method or formula to equate the degree, diploma or certificate (other than those 
prescribed in the admission rules of this University) of a student from other 
institute with those prescribed for seeking admission to the courses of this 
University.  This function is in no way concerned with equivalence of degrees for 
selection of candidates for appointment to teaching posts in this University. 
Hence, the equivalence committee constituted by the University for deciding the 
equivalence of Ph.D., Dairy Science degree of those 7 candidates for selection 
and appointment on various posts under Dairy Technology Faculty is not in 
accordance with the provisions of the University statutes. 

 
4. For selection and appointment of academic officers in the University, there is a 

separate Chapter (Chapter V) in the MAFSU Statutes 1998. Under this chapter, 
Statutes 49 to 62 prescribe detailed procedure including the qualifications, age, 
reservations, advertisement, scrutiny, selection committee, assessment, evaluation 
etc for selection and appointment of candidates for different posts of academic 
officers namely- Directors, Deans, Associate Deans, Head of Departments, 
Professors, Associate professors and Assistant professors. In these statutes, there 
is no provision at all for modification in prescribed criteria or equivalence of 
degrees. Hence the act of the University in constituting the committee for 
equivalence amounts to violation of rules. 

 
5. From a copy of the minutes of equivalence committee it appears that there was no 

unanimity on any particular suggestion. The committee did not pass any 
resolution at the end of the meeting. In such circumstances, suggestion of one 
member out of six can not be considered as recommendation of the committee. 
Even the suggestion of the expert member (invited from National Institute) of this 
committee that ‘in selection, candidate with basic degree in the respective subject 
should be given preference’ has not been followed in this case. 

 
6. The powers and duties of the Dean of the faculty are specified in clause (i) to 

(xiii) under Statute 66 of the MAFSU Statutes 1998. None of these clauses 
specify that Dean of the Faculty is empowered to decide or recommend the 
eligibility of any candidate for selection on any academic post in the University. 
The Dean, Dairy Technology has used extra constitutional power in 
recommending the eligibility of seven candidates for selection on the posts of 
Assistant professor in different subjects under Dairy Technology Faculty through 
a letter addressed to the Registrar. 
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7. The code numbers allotted to the applications of the candidates for scrutiny and 
further processing of the applications is a confidential matter. It is supposed to be 
restricted to the scrutiny committee and the Registrar. There is no reason for the 
Dean to unethically obtain these numbers from the scrutiny committee and then 
convey the registrar to make the candidates bearing those numbers eligible for 
selection. This is totally unwarranted, unreasonable and unethical act of the Dean 
of the Faculty of Dairy Technology. 

 
8. The candidate’s explanation in his reply that provision of Section 9 0f the 

MAFSU Act 1998 is not applicable because the facility of Ph.D. degree in Dairy 
Technology is not available in MAFSU is totally irrelevant. The candidate is not 
at all concerned with whether the Ph.D. programme is running in this University 
or not. Unless and until appropriately qualified staff is available and necessary 
facilities are created, the University can not start any specialization programme in 
any subject. If the candidate feels that any such facility is not available in this 
institute he should decide whether to apply for employment in such institute.  

Hearing 
Dr. Sarode was provided with opportunity to present his case before the Inquiry 
Officer. However, he has refused to present his explanations on the pretext that he 
will do it after receiving some documents from the University. In fact this 
opportunity was given to him because he had asked for it in his reply to show 
cause notice. It is a well settled law that ‘when a show cause notice is issued to a 
Government servant under the provisions of statutory provisions, the Government 
servant must place his case before the competent authority. The purpose of 
issuing show cause notice to the employee is to offer him opportunity of hearing 
(excerpt from Maharashtra Civil Services Rules p. 541). Any condition from the 
candidate for attending the hearing can not be accepted. Dr. Kalyankar has lost 
the opportunity..  

Conclusions 
1. Observations 1 and 2 above show that Dr. Kalyankar does not qualify for the 

post of Assistant Professor Dairy Technology hence he is not eligible for this 
post. The University has purposefully ignored the right of other 
appropriately qualified candidates for selection to this post. Hence he is liable 
for action in accordance with GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 
12th October 1993 of General Administration Department of Government of 
Maharashtra.  

 
2. Observations 3 to 7 indicate that the then Director of Instruction, and the 

Dean, Dairy Technology used extra constitutional powers to unlawfully 
recommend the eligibility of Dr. Kalyankar for his selection to the post of 
Assistant professor, Dairy Technology and hence they deserve action under 
MCS (Conduct) rules 1979. 

 
3. The selection of Dr. S, D. Kalyankar for the post of Assistant Professor has 

been done in violation of provisions of Section 9 of MAFSU Act 1998 and 
Statute 62 Appendix Part-1 of MAFSU Statutes 2002.  
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Case- 20: Selection of Ms. Deosarkar Shital S for the post of Assistant Professor, 
        Dairy Technology under the Faculty of Dairy Technology. 

 
Background 

The University, vide its advertisement No. MAFSU/ EST/ ADVT/ AC/ DT/18/ 
2007 dated 05. 02. 2007, invited applications for appointment to the post of 
Assistant professor of Dairy Technology. There was only one post and it was for 
open category.13 applications were received. 9 were considered eligible. All the 9 
candidates were called for interview. 7 of them appeared, one Mr. S. D. 
Kalyankar was selected and Ms. Deosarkar was listed waiting 1. Ms. Deosarkar 
was later on appointed on a resultant vacancy. 

 
Remarks of the Inquiry committee 

The committee reported that only one post was advertised under open category 
and one Mr. Kalyankar was selected and appointed on that post. Even then the 
University has issued the appointment order to Ms. Deosarkar on an additional 
post which was not advertised. Hence this appointment is illegal. 

 
Show Cause Notice 

In view of the remarks of the committee, the University has issued a show cause 
notice to Ms. Deosarkar and directed her to submit the reply with explanations on 
objections raised by the committee. 

 
Reply to show cause notice 

Ms. Deosarkar, in her reply to the notice, questioned the legality of the notice. She 
has denied all the charges leveled against her in the report and the University 
notice. She says that she has been appointed by the University after adopting all 
the due procedures of selection and appointment prescribed in the Act and 
Statutes of the University.  

 
Inspection of Records/ Documents 

1. Qualifications prescribed in the advertisement by University for the post of 
Associate Professor of Dairy Technology are as below. 
              (a) Ph.D. or Masters degree in respective subject. 

                          (b) Evidence of published papers in recognized Journals. 
        (c) Ph.D. candidate will be preferred. 

 
2. Qualifications specified in the Statutes of the University (Statute 62. Part- 

1.ofMAFSU Statutes 1998) for the post of Assistant professor are same as 
prescribed in the advertisement. 

 
3. Qualifications of the candidate as furnished in her application are as below 

(a) B.Tech. Dairy Technology  
(b) M.Sc. (Dairying) In Dairy Technology 
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4. As per Scrutiny form and the form of assessment for selection, Ms. Deosarkar had 
been considered eligible for the post and in the personal interview she was listed 
as waiting 1 under open category. 

 
5. There was only one post Of Assistant Professor Dairy Technology advertised 

under open category. On this post one Mr. Kalyankar was selected and appointed. 
  

6. After the joining of all the candidates selected on the posts of Associate Professor 
and Assistant Professor under the Faculty of Dairy Technology on their respective 
posts, the Associate Dean, Dairy Technology has sent a letter (No. AD/DTC/ 
Joining Report/ 1047/2008 dated 5.1.2008) to the Registrar MAFSU. Through this 
letter he has informed the University the vacancies of Assistant Professor created 
after joining of the candidates appointed on the posts of Associate Professor at 
DTC Warud and suggested to fill in these vacancies from the candidates who 
have been recently interviewed and found suitable. Among these vacancies one 
post of Assistant professor of Dairy Technology was included. The category of 
this post has been mentioned as Open in this letter. This was followed by another 
letter, the same day (No. AD/ DTC/ Vacancy DT/ 1049 of 2008 dated January 5th 
2008) giving reference of the personal discussion with the Registrar and 
suggesting the position necessary to be filled in from among the wait listed 
applicants. In this letter it was mentioned that one post of Assistant Professor of 
Dairy Technology be filled in on regular basis from wait listed candidates in open 
category. 

 
7. These letters were put up by the office of the Registrar to the Vice Chancellor. In 

the covering note on these letters the office of the Registrar has pointed out that 
only one post of Assistant Professor of Dairy Technology was advertised and that 
has been filled in by selection and appointment of one Mr. Kalyankar. Now if the 
University decides to fill in the other post as resultant vacancy the University 
shall have to decide about the reservation position of that post in the roster before 
issuing appointment order to the wait listed candidate.  

 
8. In the endorsement on this note, the Vice chancellor has directed the Registrar 

that since no lady candidate has been appointed so far and since the wait listed 
candidate belongs to OBC category, the appointment order of the Wait listed 
candidate may be issued immediately. Accordingly, the Registrar has directed his 
office to issue the order. 

 
9. The office of the Registrar has then pointed out that the wait listed candidate had 

applied for Open category post and she has been selected on waiting list under 
open category. If the candidate is considered in OBC category, she has to submit 
Non Creamy Layer certificate, which she has not submitted with the application 
form since she had applied for open category post. Further, as she has declared in 
her application that she is not in ‘Non Creamy Layer’ she can not be considered 
as lady candidate also. On this note, the registrar has instructed his office to issue 
the order under Open category. However, there appears no approval of Vice 



 91 

Chancellor to this endorsement. Even then the order of appointment of Ms 
Deosarkar under open category has been issued by the Registrar.  

 
Observations 

1. The records and documents referred at 1 to 9 above reveal that one post of 
Assistant professor of Dairy Technology under open category was advertised and 
filled in by selection and appointment of the candidate Mr. Kalyankar. The second 
candidate Ms. Deosarkar was on waiting list W1. But since the selected candidate 
has joined on the post, the vacancy of the post advertised has been exhausted. 
Therefore, no vacancy remained for appointment of the wait listed candidate Ms. 
Deosarkar. 

 
2. However, on recommendation of the Associate Dean DTC Warud, the University 

has created additional vacancy in the name of resultant vacancy which was not 
included in the advertisement. 

 
3. Although it was mentioned in the advertisement that this advertisement is also for 

the purpose of selection of the candidates for resultant vacancies, the definition of 
resultant vacancy has been misunderstood by both, the Associate Dean as well as 
the Registrar and Vice Chancellor of the University. 

 
4. The resultant vacancy in such cases is considered to be the vacancy arose as a 

result of inability of the selected candidate to join the post, for which he was 
selected, for what ever reasons like his personal difficulties, failing in medical 
test, inability to produce any necessary documents, no objection certificate from 
earlier employer and so on. 

 
5. The reason for filling in the vacancy fallen vacant due to promotion of one 

candidate can not be accepted and such a vacancy can not be termed as resultant 
vacancy. Because it was not included in the advertisement. Any post can not be 
filled in on regular basis unless it is advertised. Ones the selected candidate has 
joined the post, the process of selection is completed. Thereafter, what so ever 
post becomes vacant by what so ever reason, a fresh selection process has to be 
initiated beginning with deciding the roster of reservation position and then 
advertisement. 

 
6.  In the present case, the vacancy arose due to promotion of another person of that 

department after the vacancy position as shown in the advertisement has 
exhausted, can not be treated as resultant vacancy. It becomes an additional fresh 
vacancy and hence has to be filled in by the prescribed procedure only.  

 
7. In fact, inspection of records and documents pertaining to selection of 

candidate for the post of Assistant professor, Dairy Technology under open 
category reveal that the candidate Mr. S. D. Kalyankar selected and 
appointed on this post was not eligible as per the qualifications prescribed 
for that post. Still he was made eligible and selected. On the contrary, Ms. 



 92 

Deosarkar who was wait listed for the same post, was fully qualifying 
candidate for that post. Had Mr. Kalyankar (who was not qualifying for that 
post) not been selected, Ms. Deosarkar would have been selected because she 
was awarded highest marks after Mr. Kalyankar by the selection committee. 

  
8. The series of events referred at 6 to 9 under ‘Inspection of Records and 

Documents’ above is indicative of special efforts made by the Associate Dean 
DTC Warud and the Registrar and the Vice chancellor of the University in this 
particular appointment along with the appointment of Mr. Kalyankar. 

 
Hearing 

Ms. Deosarkar was given opportunity to appear before the Inquiry officer and 
explain her views. She has appeared and expressed that her appointment is valid 
in accordance with the provisions under conditions no. 11 and 17 of the 
advertisement which specifies that this advertisement is also for resultant 
vacancies and that the number of vacancies may increase of decrease. The Inquiry 
officer is of the opinion that resultant vacancy does not include the vacancy 
arising due to elevation of another person who was occupying that post till the 
date of selection under the present recruitment. No person can be appointed and 
regularized on any post unless it is advertised. In the present case, the post 
vacated by another person on his elevation could have been considered as 
resultant vacancy only if it was anticipated and included in the advertisement as 
probable vacancy. However Ms. Deosarkar did not agree with these views of the 
Inquiry officer. She has emphasized that whatever has been done was by the 
University and not by the candidate. Hence, the University is responsible for 
the irregularity if any in this appointment. The Inquiry officer has agreed to 
this particular statement of the candidate Ms. Deosarkar.  

 
Conclusions 

1. The appointment of Ms. S. S. Deosarkar on the post of Assistant professor of 
Dairy Technology under resultant vacancy has been done by the University 
in violation of statute 55 and statute 62 (2) of MAFSU Statutes 2002 read 
with Section 50 (1) of MAFSU Act 1998. Hence this appointment is liable to 
be cancelled. 

 
2. Special efforts made by the Associate Dean DTC and the Registrar and Vice 

Chancellor of the University for this appointment were probably because 
they might have realized that in selecting Mr. Kalyankar they have done 
injustice to Ms. Deosarkar and to cover-up this wrong doing they did another 
wrong doing by appointing Ms. Deosarkar on the post which was not 
advertised. Hence, these officers deserve disciplinary action in accordance 
with MCS (Discipline and Appeal) Rules 1979 read with MCS (Conduct) 
Rules 1979 of Government of Maharashtra. 
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Case- 21: Selection of Dr Patil M. R. to the post of Associate professor of Dairy 
     Chemistry under the Faculty of Dairy Technology. 

 
Background 

MAFSU, vide its advertisement No. MAFSU/ EST/ ADVT/ AC/ DT/ 18/ 2007 
dated 5. 2. 2007, had invited applications for 2 posts of Associate professor, Dairy 
Chemistry under the Faculty of Dairy Technology. One post was reserved for DT 
and one for open category. There were no applications for DT category. 3 
applications were received for the post under open category. After scrutiny, 2 
applications were rejected for not fulfilling the prescribed norms. The third 
application of Mr. Patil was considered eligible and he was selected. 

 
Remarks of the Inquiry Committee 

The inquiry committee reported that while Mr.  Patil was in the service of the 
University, he did his Ph.D. from SRTM University Nanded, but he had not 
obtained permission from the University for pursuing the studies for Ph.D. degree 
outside the MAFSU. Hence, this was irregularity in his selection. 

 
Show Cause Notice 

In view of the remarks of the committee, the University has issued a show cause 
notice to Mr. Patil and directed him to submit the reply with explanations on 
objections raised by the committee. 

 
Reply to show cause notice 

Mr. Patil, in his reply to the notice, questioned the legality of the notice. With the 
reply letter he has submitted documents in support of his claim that he had 
obtained the permission from the Dean of the College of Dairy Technology 
Warud. Hence the remarks of the committee in this regard are un-called for. 

 
Inspection of Records/ documents 

1. Qualifications prescribed in the advertisement by University for the post of 
Associate Professor of Dairy chemistry are as below. 
 Ph.D. holder candidate with five years experience in teaching, research 

and extension education of which at least two years in the cadre of 
Assistant Professor or its equivalent in the subjects namely, Dairy 
Chemistry/ Dairy Biotechnology/ Dairy Science  OR 

 M.Sc. / M.Tech. degree holder with seven years experience in teaching, 
research and extension education of which at least three years should be in 
the cadre of Assistant Professor or its equivalent in the subjects namely, 
Dairy Chemistry/ Dairy Biotechnology/ Dairy Science. 

 Provided further that he/ she possesses the actual experience of teaching 
for Dairy Chemistry courses. However, the candidate having Ph.D. / M.Sc. 
/ M.Tech .in the subject of Dairy Chemistry with the necessary experience 
as above shall be preferred. 

 
 Evidence of published papers in recognized Journals. 
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2. Qualifications specified in the Statutes of the University (Statute 62. Part- 1.of 
MAFSU Statutes 1998) for the post of Associate professor are as below. 

(a) Ph.D. in respective subject with five years experience in teaching, 
research and extension education of which at least two years should be 
in the cadre of Assistant professor or its equivalent. OR 

 
(b) Masters degree in concerned subject with seven years experience in the 

field of teaching, research and extension education, of which at least 
three years should be in the cadre of Assistant Professor or its 
equivalent. And 

 
(c) Evidence pf published papers in recognized Journals. 

 
3. Qualifications of the candidate as furnished in his application are as below 

(a) B.Sc. from Pune University 
(b) M.Sc. (Dairy Chemistry) from Gujrat Agriculture University, Anand 
(c) Ph.D. (Dairy Science) SRTMU Nanded. 

 
4. His total experience in teaching, research, extension is 9 years and 3 months out 

of which 5 years and 3 months is as Assistant professor of Dairy Chemistry.  
 

5. The degree certificates issued by Swami Ramanand Teerth Marathwada 
University shows that his subject of specialization for Ph.D. is Dairy Science. 

 
6. Swami Ramanand Teerth University, Nanded is a Statutory but a traditional non 

agricultural and non animal sciences University in Maharashtra. Section 9 of 
Maharashtra Agricultural Universities Act 1983 and also the Section 9 of 
Maharashtra Animal and Fishery Sciences University Act 1998      says 
“Notwithstanding anything contained in any act relating to the establishment of 
any non-agricultural University in the state, no such University shall be 
competent to award any degrees, diplomas, certificates or other academic 
distinctions in Agriculture, Veterinary and Fishery / Animal Sciences and 
Fishery Sciences. As per definition specified in Section 2 (17) (a) and (b) of 
MAFSU Statutes 1998, the Animal and Fishery Sciences Means – (a). The 
sciences and technology of diagnosis, treatment and control of diseases of 
domestic animals (b). Animal husbandry, breeding, dairying, fisheries, marine 
biology, basic and applied sciences relating to livestock, dairy, and fisheries 
management technology. 

 
Observations 

1. The law clearly specifies that non agricultural/ non animal sciences universities 
are not empowered to award any degree in the field of agriculture, animal, dairy 
and fishery sciences in the state of Maharashtra. Therefore, Ph.D. degree awarded 
by Swami Ramanand Teerth Marathwada University and obtained by Mr. Patil is 
invalid. 
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2. Ph.D. degree of Mr. Patil is in Dairy Science and not in the respective subject i.e. 
Dairy Chemistry as prescribed in the statutes. Although University has prescribed 
it in the advertisement as qualification for this post, it is against the provisions of 
the statute 62 of MAFSU Statutes 2002. In case, University has modified this 
statute, it has not been assented by the Governor as required by Section 34 (4) and 
(5) of the MAFSU Act 1998 and hence it is invalid. Thus, he is not eligible for the 
Post of Associate Professor of Dairy Chemistry on the basis of his Ph.D. degree. 

 
3. However, he becomes eligible for this post on the basis of his Masters degree. He 

is Masters (M.Sc.) in Dairy Chemistry from Gujarat Agriculture University 
Anand and he has 9 years and 3 months of total experience of teaching, research 
and extension, out of which 5 years and 3 months is in the cadre of Assistant 
Professor in Dairy Chemistry. Hence he fulfills the required criteria and becomes 
eligible for the post of Associate Professor of Dairy Chemistry.  

 
4. All the records and documents related to the selection and appointment of Mr. 

Patil indicate that Mr. Patil was fairly selected and appointed as Associate 
professor of Dairy Chemistry.  

 
5. The documents submitted by Mr. Patil with his reply to university notice indicate 

that he had obtained prior permission from the Dean DTC for pursuing Ph.D. 
studies of SRTM University. In fact, his application to SRTM University for 
Registration for Ph.D. was recommended by the Dean DTC Warud. However, it 
should have been routed through the University. 

 
6. Whether the candidate had obtained the permission for conducting particular 

studies or not can not be the criteria for selection for any post. It can be a matter 
of service rules. In that case, the actions are specified separately in the MCSR. 
But it can not be the reason for considering the candidate non eligible for any post 
and it can not be termed as irregularity in selection. 

Hearing: 
  Mr. Patil has appeared before the Inquiry Officer and has shown the document 
 indicating that then Associate Dean had recommended his application for Ph.D. 
 Registration of SRTM University.  

Conclusions 
1. In view of observation 3 above there is no flaw in the selection of the 

candidate. Even if his Ph.D. is not considered valid for this post, it does not 
affect his eligibility for the post. Whether he has obtained permission for 
Ph.D. or not can not be a reason to consider his selection as irregularity.  

 
2. In case, University feels that he has not followed proper procedure for 

pursuing Ph.D. registration while in the service of the University and that he 
has violated any rules in that regard, the University can initiate disciplinary 
action as per MCSR. 
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Case- 22: Selection of Mr. Sutar V. B. for the post of Assistant professor, Fisheries 
     Hydrography under the Faculty of Fishery Science. 

 
Background 

The University, vide its advertisement No. MAFSU/ EST/ ADVT/ AC/ F.Sc./19/ 
2007 dated 5. 2. 2007, had invited applications for the post of Assistant professor 
of Fisheries Hydrography. There were 4 posts, one each for SC and OBC and two 
for Open category. 10 applications were received for the post under SC category. 
After scrutiny, 7 applications were considered as Not Eligible and three as 
Eligible. All the three were called for interview, two of them appeared and one 
Mr. V. B. Sutar was selected. 

 
Remarks of the Committee 

The committee in its report stated that Mr. Sutar has Masters degree in Fishery 
Resource Management as against the prescribed requirement of Masters in 
Fishery Hydrography. Thus, he does not fulfill the criteria and hence his selection 
is illegal. 

 
Show Cause Notice 

As per the recommendations of Inquiry committee, the University has issued a 
show cause notice to Mr. Sutar and asked him to file his reply with explanation on 
the remarks of the Inquiry committee. 

 
Reply to University Notice 

In his reply to the notice, Mr. Sutar has questioned the legality of the notice and 
denied all charges leveled against him in the inquiry committee report. However, 
he has not submitted any explanation on the issues raised by the inquiry 
committee, except saying that he will submit detail reply and explanation after 
receiving the copy of the reports of all the inquiry committees. 

 
Inspection of Records / Documents 

1. The qualifications for the post of Assistant professor, Fisheries Hydrography 
prescribed by the University in its advertisement were as below. 

i. Ph.D. or M.F.Sc. degree holder in the subjects namely Fisheries 
Hydrography/ Fisheries Environment and Ecology/ Marine 
Biology/Limnology and Fisheries Aquaculture/ Fisheries Environment/ 
Aquatic Biology/ Oceanography (for PhD. Only)/ Marine Sciences 
(Thesis on Fisheries Hydrography/ Zoology (Fishery Science as a 
Special Subject at Masters level / Doctorate level/ Thesis on Fisheries 
Hydrography or Aquaculture at Masters level/ Doctorate level). 
However, the candidate having Ph.D. / M.F.Sc. in subject of Fisheries 
Hydrography will be preferred. 

ii. Evidence of published papers in recognized Journals. 
iii. Ph.D. candidates will be preferred  
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2. Qualifications specified in the Statute 62 (Appendix, Part-1) of the MAFSU 
Statutes 1998 are as below 

 Ph.D. in respective Subject or Masters degree in respective subject. 
 Evidence of published papers in recognized Journals. 
 Ph.D. candidates will be preferred. 

 
3. Qualifications of the candidate, as furnished by the candidate in his application 

are as below 
 B.Sc. (Bachelor of Science). 
 M.F.Sc.(Masters of Fisheries Science), in Fisheries Resource 

Management. 
 M.Sc. Zoology (one course out of eight courses studied was Fishery 

Science). 
 
4. The broad areas of course contents of the two subject namely Fisheries 

Hydrography and Fisheries Resource Management are as below 
 Fisheries Hydrography: Water environment, Meteorology, Geology, 

Physical and Chemical properties of water and soil, Aquatic plants, 
Oceanography etc. 

 Fisheries Resource management: Fisheries Extension, Statistic and 
Managemental activities about fisheries, Fisheries Disaster 
Management, Entrepreneurship etc.  

 
Observations 

1. The qualifications prescribed in the advertisement, and those specified in the 
statutes are largely different. Statute 62 (1) of MAFSU Statutes 2002 specifies the 
qualifications for Assistant Professor. By prescribing the qualifications other than 
these, the University has violated the provisions of statute 62 of the University. 

 
2. Clause (5) of Section 34 of MAFSU Act 1998 specifies that no statute passed by 

the Executive Council shall be valid or shall come into force until assented to by 
the chancellor. Clause (6) of this section specifies the method for modification in 
any of the statutes. Since the University has not adopted this specific method and 
since the modifications in qualifications effected by the University have not been 
notified in official Gazette, it is in violation of the provisions of Act. 

 
3. Masters degree (M.F.SC.) of Mr. V. B. Sutar is in Fisheries Resource 

Management. This subject has not been included in the qualifications prescribed 
by the University in the advertisement. 

 
4. Additional Masters degree of Mr. Sutar is in Zoology. This has been included in 

the qualifications prescribed by the University in its advertisement. However, in 
this case it is specifically prescribed in the advertisement that at masters level it 
should have Fishery Science as special subject and the thesis should be on 
Fisheries Hydrography or Aquaculture.  
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5. It is evident from the information received from the Registrar D.B.A.M. 
University, Aurangabad, vide letter no. Exam/ M.Sc/ 2007 dated 14/06/ 2007 that 
students of M.Sc. Zoology in that University (Mr. Sutar has obtained Masters 
degree in Zoology from this University) are offered 6 subjects. These include (i) 
Functional Anatomy of Chordates (ii) Genetics Evaluation and Environmental 
Biology (iii) Fishery Science I and II (iv) Entomology I and II  (v) Animal 
Physiology I and II (vi) Applied Parasitology I and II. All of these subjects have 
equal weightage in examination. Thus none of these can be specified as special 
subject as envisaged in the advertisement. 

 
6. As regards the title of the thesis, Mr. Sutar was asked to submit the title of the 

thesis or dissertation of his M.Sc. (zoology). In reply, Mr. Sutar has informed that 
there was no provision of thesis/ dissertation work for M.Sc. zoology degree 
course when he completed his post graduation from D.B.A.M. University.    

Hearing 
During the hearing Mr. Sutar has emphasized that Fisheries Hydrography is a part 
of Fisheries Resource Management and since he is masters (M.F.Sc.) in Fisheries 
Resource Management his selection to the post of Assistant Professor of Fisheries 
Hydrography should be considered eligible. In support of his views he has 
presented several documents from central institutes as well as state agriculture 
universities imparting education and research in Fishery sciences. These 
documents indicate that Fisheries Resource Management is one of the two basic 
original subjects of this Faculty. However, this Faculty has now been expanded in 
to 7 to 8 different subject disciplines and each of them has independent and 
distinct existence. Fisheries Hydrography is one of these. Therefore, the 
explanation of Mr. Sutar that Fisheries Hydrography is a part of Fisheries 
Resource Management and on that basis he becomes eligible for the post of 
Assistant Professor Fisheries Hydrography can not be accepted. Had it been 
prescribed in the qualifications by the University in its advertisement, only then it 
could have been accepted. During the course of hearing, the Inquiry Officer has 
certainly been impressed by the presentation and knowledge of Mr. Sutar on the 
progressive development of Fishery Science and its present stage in India. It is 
also felt that had he been selected for the subject of his specialization (Fisheries 
Resource Management) he would have become an asset for the Faculty of Fishery 
Science of the University. However, in view of observations 3 to 6 above, he does 
not fulfill the qualification prescribed by University for the post of Assistant 
Professor of Fisheries Hydrography and hence he is not eligible for this post. 

Conclusions 
1. In view of observations 3 to 6 above, Mr. V. B. Sutar does not fulfill the 

qualifications prescribed by University and hence he is not eligible for the 
post of Assistant Professor of Fisheries Hydrography. Therefore he is liable 
for action in accordance with GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 
12th October 1993 of G. A. D. Government of Maharashtra.  

2. In view of observations 1 and 2 above, the University has violated Statute 62 
(1) of MAFSU Statutes 2002 and Clause (5) and (6) of Section 34 of MAFSU 
Act 1998 
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Case-23: Selection of Dr. Pathan J. G. K. for the post of Assistant professor,        
     Fisheries Hydrography under the Faculty of Fishery Science. 
 
Background 

The University, vide its advertisement No. MAFSU/ EST/ ADVT/ AC/ F.Sc./19/ 
2007 dated 5. 2. 2007, had invited applications for the post of Assistant professor 
of Fisheries Hydrography. There were 4 posts, one each for SC and OBC and two 
for Open category. 23 applications were received for the posts under Open 
category. After scrutiny, 3 applications were declared as Not Eligible and 20 
applications were considered as Eligible. All the twenty candidates were called 
for interview, 12 of them appeared and one Mr. S. S. Belsare and the other Dr. J. 
G. K. Pathan was selected 

 
Remarks of the Committee 

The committee in its report stated that Dr. J. G. K. Pathan does not hold the 
qualifications prescribed by the University. The title of the Ph.D. thesis of this 
candidate does not relate with the subject prescribed in the advertisement and 
hence his selection is illegal. 

 
Show Cause Notice 

As per the recommendations of Inquiry committee, the University has issued a 
show cause notice to Mr. Pathan and asked him to file his reply with explanation 
on the remarks of the Inquiry committee. 

 
Reply to University Notice 

In his reply to the notice, Dr. Pathan has cited the contents of the advertisement 
regarding qualifications prescribed by the University. He has further asserted that 
he possesses the qualifications as prescribed by the University. He says he is 
M.Sc. in zoology with specialization in Fish and Fisheries and the title of his 
Ph.D. thesis is related with Fish and Fisheries. 

 
Inspection of Records / Documents 

1. The qualifications for the post of Assistant professor, Fisheries Hydrography 
prescribed by the University in its advertisement were as below. 

i. Ph.D. or M.F.Sc. degree holder in the subjects namely Fisheries 
Hydrography/ Fisheries Environment and Ecology/ Marine 
Biology/Limnology and Fisheries Aquaculture/ Fisheries Environment/ 
Aquatic Biology/ Oceanography (for Ph.D. Only)/ Marine Sciences (Thesis 
on Fisheries Hydrography/ Zoology Fishery Science as a Special Subject at 
Masters level / Doctorate level (Thesis on Fisheries Hydrography or 
Aquaculture at Masters level/ Doctorate level). However, the candidate 
having Ph.D. / M.F.Sc. in subject of Fisheries Hydrography will be 
preferred. 

ii. Evidence of published papers in recognized Journals. 
iii. Ph.D. candidates will be preferred  
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2. Qualifications specified in the Statute 62 (Appendix, Part-1) of the MAFSU 
Statutes 1998 are as below 

 Ph.D. in respective Subject or Masters degree in respective subject. 
 Evidence of published papers in recognized Journals. 
 Ph.D. candidates will be preferred. 

3. Qualifications of the candidate, as furnished by the candidate in his application 
are as below 

 M.Sc. (Masters), in Zoology from Nagpur University. 
 Ph.D. from Nagpur University. 

4. Copy of the Degree certificate of Masters degree has not been submitted. Only the 
Statement of Marks of second year M.Sc. has been submitted, which indicates 
that his specialization is in zoology. It also indicates that during his two years of 
M.Sc. zoology studies two courses were on Fish and Fisheries. One letter from the 
Head of the Department of Zoology of Nagpur University is enclosed with the 
application which says, the candidate’s specialization is in Fishery Sciences  

 
5. Ph.D. degree certificate issued by Nagpur University is submitted. However, the 

subject of Specialization is not mentioned in this certificate. Only the Title of the 
thesis “Changes in Carbohydrates, Proteins and cholesterol in some tissues in 
relation to the Reproductive cycle in Tilapia Oreochrokis mossambicus (Peters)” 
is mentioned in this certificate. The candidate in his reply claimed that this title is 
related to Fisheries Sciences. (In fact this title is related to Fish Biology but not 
with Fisheries Hydrography). 

 
6. The broad areas of course contents of Fisheries Hydrography are Water 

environment, Meteorology, Geology, Physical and Chemical properties of water 
and soil, Aquatic plants, Oceanography, Marine Biodiversity, Global Warming, 
Thunders, Rainfall etc. 

 
Observations 

1. The qualifications prescribed in the advertisement, and those specified in the 
statutes are largely different. Statute 62 (1) of MAFSU Statutes 2002 specifies the 
qualifications for Assistant Professor. By prescribing the qualifications other than 
these, the University has violated the provisions of statute 62 of the University. 

 
2. Clause (5) of Section 34 of MAFSU Act 1998 specifies that no statute passed by 

the Executive Council shall be valid or shall come into force until assented to by 
the chancellor. Clause (6) of this section specifies the method for modification in 
any of the statutes. Since the University has not adopted this specific method and 
since the modifications in qualifications effected by the University have not been 
notified in official Gazette, it is in violation of the provisions of Act. 

 
3. Masters degree (M.Sc.) as well as Ph.D. degree of Mr. Pathan is in Zoology. The 

University has prescribed in the advertisement that candidate with Masters degree 
in zoology should have Fishery Science as Special subject at Masters level.  One 
of the 6 subjects studied by him at Masters level in zoology is on Fishery Science. 
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It is as good as other 6 subjects. This one subject can not become special subject 
of his study at Masters level. Otherwise each of the six subjects will become 
special subject. His Ph.D. thesis title is related to Fishery science, but it is of 
Fishery Biology and not of Fishery Hydrography. In the advertisement, the 
University has prescribed that the candidate possessing Ph.D. or Masters degree 
in zoology should have his thesis on Fisheries Hydrography.  

 
4. Fisheries Biology and Hydrography these two subjects are wide apart from each 

other as far as the course contents are concerned. These are two independent 
specializations. Hence, the candidate’s claim that the title of his thesis is of the 
same subject is irrelevant. 

 
5. From the list of candidates appeared for interview for the post of Assistant 

Professor of Fisheries Hydrography it is evident that there were many candidates 
possessing Masters Degree in Fisheries Environment and Ecology/ Marine 
Biology/Limnology and Fisheries Aquaculture/ Fisheries Environment/ Aquatic 
Biology/ Oceanography etc. These subjects were prescribed by the university in 
the qualifications for this post. These are from the stream of Fishery Science and 
are closer to Fishery Hydrography as compared to zoology which is more a 
generalized subject of pure science and not of Fishery Science. Hence preference 
should have been given to any of them instead of candidate from zoology. 

 
Hearing:  
 Dr. J. G. K. Pathan was given opportunity to present his views before the Inquiry 
 Officer. The Inquiry officer feels that Dr. Pathan is an intelligent scientist and 
 academician in his subject of specialization. He can be an asset for the institute of 
 his working. However, his area of academics and research is far different from 
 that of the subject for which he has been selected as Assistant Professor. The 
 requirement that was prescribed by the University (Ph.D. in Zoology with 
 specialization in Fish Hydrography) in its advertisement and also the requirement 
 as per statutes of the University are different than the specialization and 
 qualification of the candidate. During the interaction, Dr. Pathan has expressed 
 that if he was not eligible, he should not have been called for interview and 
 selected. It is the University that is responsible for this irregularity. The 
 Inquiry officer does agree with these views of the candidate Dr. Pathan.  

 
Conclusions 

1. In view of observations 3 and 4 above, Dr. J.G.K. Pathan does not fulfill the 
qualifications prescribed by University and hence he is not eligible for the 
post of Assistant Professor of Fisheries Hydrography. Therefore he is liable 
for action in accordance with GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 
12th October 1993 of G. A. D. Government of Maharashtra.  

 
2. In view of observations 1 and 2 above, the University has violated Statute 62 

(1) of MAFSU Statutes 2002 and Clause (5) and (6) of Section 34 of MAFSU 
Act 1998 
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Case- 24: Selection of Mr. Sheikh Gaffar Abdul Kadir for the post of Assistant 
        Registrar 
 
Background 

The Maharashtra Animal and Fishery Sciences University MAFSU vide its 
advertisement No. 1777 dated 4. 5. 2007 invited applications for appointment to 
the post of Assistant Registrar in the pay scale of 7450-11500. Total vacancies for 
this post as shown in the advertisement were 5. Category wise distribution of 
these vacancies was, SC- 1, ST-1, VJNT-1 and Open-2. A total of 65 applications 
were received. After short listing and scrutiny, 5 candidates were considered 
eligible and were called for interview. The selection committee did not find any 
candidate suitable for the post under ST and VJNT categories. One candidate Mr. 
Vaidya Chandrashekhar Waman was selected for the post of SC category and the 
other candidate Mr. Shaikh Gaffar Abdul Kadir was selected for the post of Open 
category. Mr. Vaidya C. W. did not join while Mr. Shaikh G. A. joined as 
Assistant Registrar. 

 
Remarks of the Inquiry Committee 

The inquiry committee reported that both the candidates selected for the post of 
Assistant Registrar namely Mr. Vaidya C. W. and Mr. Shaikh G. A. does not 
fulfill the criteria of experience as prescribed in the advertisement. Hence they are 
not eligible for the post. Therefore, their selection for the post of Assistant 
Registrar is illegal. 

 
Show cause notice  

Based on the remarks of the committee, the University vide its letter No. 
MAFSU/ REG/ 1506/11 dated 19.3. 2011 has issued show cause notice to Mr. 
Shaikh G. A. and directed him to reply the notice along with explanations on the 
issues raised by the committee. 

 
Reply to the Notice 

Mr. Shaikh in his reply dated 1. 4. 2011 and rejoinder to it dated 30. 4. 2011 
submitted explanation and stated that 

1. He was initially appointed as stenographer by the Babasaheb Sawant 
Konkan Krishi Vidyapeeth Dapoli and was posted to work at Bombay 
Veterinary College Mumbai. 

 
2. After the formation of MAFSU, his services were transferred to MAFSU 

because of transfer of Bombay Veterinary College, Mumbai from BSKKV 
to MAFSU as per GR. No. 2011/ 84/ 20A dated 2nd July 2001 of the 
Department of Agriculture, Animal Husbandry, Dairy Development and 
Fisheries, Government of Maharashtra. 

 
3. He has not been provided an option to retain his services in BSKKV as 

envisaged in the said GR. Because of this, he has been deprived of an 
opportunity to appear for Departmental examination in University 
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Administration and Finance services, which is practiced and provided as a 
facility for career development of the employees at BSKKV. 

 
4. During the period from 2001 to 2007 he was posted by MAFSU to work 

independently at MAFSU camp office at B. V. C. Mumbai. On this 
assignment, he has worked in several major areas of University 
administration and finance matters etc, pursued the cases of MAFSU of 
different nature with various Departments of the Government of 
Maharashtra. Thus, he has acquired multifunctional experience of 
University administration, and this shows his competency, compatibility 
and competitiveness for the post of Assistant Registrar of the University. 

 
5. He has claimed that since he was earlier appointed as stenographer by 

BSKKV and later on his services were transferred to MAFSU, he is 
entitled to get the same benefits of service conditions as are provided to 
the employees of BSKKV. In support of this, he has cited the provision 
under Section 10 of the Maharashtra Krishi Vidyapeeth Act 1983. 

 
6. He has also cited examples wherein the persons working on the post of 

Stenographer and Personal Assistant have been considered illegible for 
appointment as Assistant Registrar in Balasaheb Sawant Konkan Krishi 
Vidyapeeth Dapoli, his parent University and Marathwada Agriculture 
University, Parbhani, another Agriculture University of the state. 

 
7. In support of his claim, he has submitted documentary evidences like, 

copies of advertisement, appointment orders, seniority list etc of the 
persons earlier working as Stenographers appointed to the post of 
Assistant Registrar in those Agriculture Universities of the state. 

 
Inspection of Records / Documents 

1. The qualifications prescribed by the University in its advertisement for the post of 
Assistant Registrar are as under. 

 The applicant should have Bachelors degree in any discipline of any 
recognized University. 

 He should have work experience of a minimum 5 years as Section officer / 
Superintendent or Equivalent in the pay scale of 6500-10500. 

 Priority will be given to experience of working in the Government / Semi 
Government/ University administration. 

 He should have compatibility in working with computer data management, 
words processing and integration software. 

 He should have passed MS-CIT/ DOEACC/ CCC examination. 
 

2. The qualifications specified in the statutes of the University for the post of 
Assistant Registrar (Statute 74 Appendix-Part II of MAFSU Statutes 1998) are 
same as prescribed in the advertisement, 
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3. The qualifications of the candidate as furnished by him in the application form 
and as per the certificates submitted by him with the application form are as 
below. 

 He is a Bachelor of Arts (B. A.) from Shivaji University, Kolhapur. 
 He has experience as Stenographer in the pay scale of 6500-10500, for 8 

years and as Personal Assistant (P. A.) in the pay scale of 7450- 11500 for 
one year. 

 He has passed MS-CIT 
 He has possessed compatibility in Computer Data Management and ARIS 

software. 
 He has work experience of independently handling the issues pertaining to 

University administration at the camp office of the University at B. V. C. 
Mumbai. 

 
4. As per GR. No. 2003/ 27565/ 177/ 1 dated 10th July 2006 of Department of 

Agriculture, Animal Husbandry, Dairy Development and Fisheries Government 
of Maharashtra regarding review and sanction of posts for MAFSU, following 
posts sanctioned for MAFSU on the establishment of the University and its 
constituent colleges are in the pay scale of 6500-10500. Hence these are of Equal 
Cadre in respect of pay scales. 

 Superintendent 
 Section officer  
 Stenographer (H.G.) 
 Pay and Accounts officer 
 Accountant 

 
5. Section 10 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 

1983 (As modified up to the 27th September 2006) provides that Service 
Conditions of employees transferred to Government along with the institutes shall 
not be less favourable than those applicable to them immediately before such 
transfer. 

 
6. Clause 5 and 6 of GR. No. 2001/ 84/ 20A dated 2nd July 2001 of the Department 

of Agriculture, Animal Husbandry, Dairy Development and Fisheries 
Government of Maharashtra regarding transfer of staff from State Agriculture 
Universities to MAFSU provides that the liabilities and assets in respect of the 
establishment of institutes and manpower transferred from Agriculture 
Universities to MAFSU will lie with MAFSU in the same way as was in the 
Agriculture Universities before their transfer to MAFSU. 

 
Observations 

1. For the post of Assistant Registrar, the University has prescribed the requirement 
of experience of a minimum of 5 years of the post of Section officer/ 
Superintendent or equivalent in the pay scale of 6500- 10500. The candidate Mr. 
Shaikh has 8 years experience as Stenographer. 
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2. The pay scale of the post of Stenographer on which the candidate Mr. Shaikh has 
worked for 8 years is 6500-10500. This indicates that the post of stenographer is 
equivalent to the post of Section officer / Superintendent as far as pay scale is 
concerned. 

 
3. The nature of duties, the candidate Mr. Shaikh has performed at the camp office 

of the University (As per experience certificate, information furnished in the 
application and in reply letter to University Notice), is similar to that of the post 
of Section officer/ Superintendent (As per Statute 104 of MAFSU Statutes 2002) 

 
4. Section 10 of the Maharashtra Agricultural Universities Act, 1983 provides 

protection to the employees of the Agriculture Universities in respect of service 
conditions applicable to them in the Agriculture Universities even after their 
transfer to Government. Same holds applicable to those who have been 
transferred to MAFSU. 

 
5. Provisions under Clause 5 and 6 of GR. No. 2001/ 84/ 20 A dated 2nd July 2001 

regarding transfer of employees  from Agriculture Universities to MAFSU also 
provides them right to protect their interests in the form of liabilities and assets, in 
this case, considering the eligibility for a particular post as liability. 

 
6. In the recently held recruitments at Balasaheb Sawant Konkan Krishi Vidyapeeth, 

Dapoli and Marathwada Agriculture University, Parbhani the experience of 
candidates working on the post of Stenographer has been held valid for selection 
and appointment to the post of Assistant Registrar. 

 
Hearing 
 Mr. Shaikh has appeared before the Inquiry officer and explained his objections 
 on the findings of Dr. Bhusari Committee regarding his selection to the post of 
 Assistant Registrar. He has also submitted the statement of his objections. He has 
 pointed out that Dr. Bhusari Committee has mentioned in the report that Mr. 
 Shaikh does not fulfill the requirement of 5 years of experience of the post of 
 Superintendent/ Section Officer. However, in the advertisement it is prescribed 
 that the candidate for the post of Assistant Registrar should have a minimum 5 
 years experience of working on the post of Superintendent/ Section Officer or 
 equivalent post in the pay scale of 6500-10500/-. This shows that Dr. Bhusari 
 committee has overlooked the existence of the words ‘equivalent post’ in the 
 relevant line of the advertisement. Hence, the finding of that committee is 
 erroneous. He has further explained that he has experience of working on the post 
 of Stenographer in the pay scale of 6500-10500 and while working on this post he 
 was posted to work independently at the camp office of MAFSU at B.V.C. The 
 nature of work done at this office is mentioned in the experience certificate issued 
 by the Associate Dean of Bombay Veterinary College. It is same as that for the 
 post of Superintendent/ Section officer prescribed in the statutes of the University. 
 Thus, the pay scale as well as the nature of duties performed by him on the earlier 
 post of Stenographer is equivalent to the post of Superintendent/ Section officer. 
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 Hence he has claimed that he has fulfilled the requirement of experience for the 
 post of Assistant Registrar as prescribed by the University in the advertisement. 
 The third point he has stressed that in view of the provisions of Section 10 of 
 Maharashtra Agriculture Universities Act 1983 and the provisions of clause 5 and 
 6 of GR. NO. AU/ 2001/ 84/ 20A dated 2nd July 2001 of Department of ADF of 
 Government of Maharashtra regarding transfer of colleges and staff to MAFSU 
 from Agriculture Universities of the state, it is mandatory for MAFSU to protect 
 the rights of the employees  transferred from Agriculture Universities in respect of 
 service conditions and facilities. Since he has been transferred along with Bombay 
 Veterinary College to MAFSU and since the persons working on the post of 
 Stenographer in the parent University Balasaheb Sawant Kokan Krishi 
 Vidyapeeth as  well as other Agriculture University (M.A.U.) have been 
 considered eligible for selection to the post of Assistant Registrar/ Accountant in 
 those Universities, he  also deserves to be treated on same lines and hence become 
 eligible for the post of Assistant Registrar in MAFSU. The Inquiry officer 
 expressed the opinion that all the three points explained by Mr. Shaikh needs 
 to be considered in the context of law. All the three points have been 
 considered and justified in the observations in this case. 
 
Conclusions 

1. Considering observations 1, 2 and 3 above, the pay scale as well as the nature of 
duties of the post of Stenographer whereon the candidate Mr. Shaikh has worked 
for 8 years is equivalent to that of Superintendent/ Section officer. Thus, Mr. 
Shaikh fulfills the criteria of experience prescribed for the post of Assistant 
Registrar and hence he is eligible for selection to the post of Assistant Registrar. 

 
2. Considering observations 4, 5 and 6 above, Mr. Shaikh being an employee of 

Agriculture University transferred to MAFSU, stands to get the benefits of service 
conditions as were in the Agriculture University. Since the experience of working 
on the post of Stenographer is considered valid for selection to the post of 
Assistant Registrar in BSKKV and MAU, Mr. Shaikh becomes eligible for the 
post of Assistant Registrar in MAFSU. 

 
3. Considering 1 and 2 of this section (Conclusions) together, the selection of 

Mr. Shaikh to the post of Assistant Registrar stands valid. Hence, he deserves 
to be absolved from the charges leveled against him through the show cause 
notice of the University. The show cause notice issued to Mr. G. A. Shaikh 
may be withdrawn. 

 
. 
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Case- 25: Selection of Mr. Wasnik Sanjay Kachru for the post of Personal Assistant  
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU vide its 
advertisement No. 1777 dated 4. 5. 2007 invited applications for appointment to 
the post of Personal Assistant (P. A.) in the pay scale of 7450- 11500. Total 
vacancies for this post were 2, out of which one post was reserved for SC and one 
for Open category. 6 applications were received. After scrutiny 4 applications 
were rejected for being not eligible and 2 (one for SC and one for Open category) 
were considered eligible. They were called for interview and were selected. The 
names of the selected candidates are Mr. Wadode Devendra Wasudeo in Open 
category and Mr. Wasnik Sanjay Kachru in SC category. Of these, one Mr.  
Wadode did not join while the other Mr. Wasnik joined as P. A. 

 
Remarks of the Inquiry Committee 

Inquiry committee in its report stated that Mr. Wasnik does not fulfill the criteria 
of 5 years experience of working on the post of Stenographer (H. G.), therefore, 
he is not eligible for the post of Personal Assistant and hence his selection is 
illegal. 

 
Show Cause Notice 

Based on the remarks of the Inquiry Committee, the University, vide its letter no. 
MAFSU/ REG/ 15605/ 11 dated 19. 3. 2011 has issued a Show Cause Notice to 
Mr. Wasnik, directing him to file his reply and explanation on the remarks of the 
Inquiry Committee. 

 
Reply to the notice 

In his reply to the University notice, vide letter dated 1. 4. 2011, Mr. Wasnik has 
explained that prior to joining MAFSU, he has worked as Instructor Stenography 
in the pay scale of 6500-10500 at the Directorate of Vocational Education and 
Trainings, Government of Maharashtra, Mumbai. His selection to that post was 
made by the Subordinate Services Selection Board of the Government of 
Maharashtra. He has worked on that post wef. 31. 5. 1997 till he joined the 
MAFSU indicating that he has an experience of working for more than 8 years on 
the post of Instructor Stenography. He has substantiated his claim by submitting 
the documents such as the Government order of his selection, order of his posting, 
and the seniority list of Instructor stenography, etc. 

 
Inspection of Records / Documents 

1. The qualifications prescribed by University in the advertisement for the post of 
Personal Assistant were as below. 

 The candidate should be a Bachelor in any discipline of a recognized 
University. 

 He should have a minimum of 5 years experience of working on the post 
of Stenographer (H.G.) in the pay scale of 6500-10500. 
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 He should have passed Stenography examination with 80 wpm in Marathi 
and 120 wpm in English. 

 He should have passed Typing examination with 30 wpm in Marathi and 
50 wpm in English. 

 He should have passed MS-CIT/ DOEACC/ CCC examination. 
 

2. The qualifications of Mr. Wasnik as furnished by the candidate in his applications 
and as per the certificates submitted by him with the application are as below. 

 He is a Bachelor of Arts (B. A.) from Nagpur University. 
 He has 8 years experience of working on the post of Instructor 

Stenography at the Industrial Training Institute under the Directorate of 
Vocational Education and Trainings of the Government of Maharashtra. 

 He has passed Stenography examination with 80 wpm in Marathi and 120 
wpm in English 

 He has passed Typing examination with 40 wpm in Marathi and 50 wpm 
in English. 

 He has passed computer competency examination MS-CIT. 
 

3. The last date of receipt of application both for advance copy as well as for copy 
through proper channel was 15. 6. 2007. The advance copy of the candidate was 
received on 11. 6. 2007 well before the last date. However, the copy through 
proper channel was received on 18. 7. 2007, i.e. after the expiry of the last date. 

 
4. As a prerequisite for selection to the post of Personal Assistant, the candidates 

were required to clear the Proficiency Test in Stenography which was conducted 
by a special examiner under the supervision of the Registrar. In this test Mr. 
Wasnik secured 0 (Zero) marks out of 50 marks allotted to this test by the 
Selection Committee. Since Mr. Wasnik with 0 (zero) marks has failed in this 
Proficiency Test, the concerned examiner and the Registrar has endorsed on the 
Result sheet and the certificate of this test that the candidate Mr. Wasnik is not 
eligible for interview for the Post of Personal Assistant. In spite of this 
endorsement, Mr. Wasnik was called for interview and was selected. 

 
5. The documents such as (i) order of his selection issued by Subordinate Services 

Selection Board, Government of Maharashtra, (ii) order of his posting issued by 
the Directorate of Vocational Education and Trainings, and the seniority list of 
Instructor stenography, etc. published by the DVET Government of Maharashtra. 
Submitted by the candidate Mr. Wasnik with his letter in reply to University’s 
notice, indicates that he has worked on the post of instructor stenography for 6 
years 

 
Observations 

1. It is evident from the Inspection of Records and Documents above, that the last 
date of receipt of application through proper channel was 15. 6. 2007 while the 
application of the candidate through proper channel was received on 18. 7. 2007, 
i.e. more than one month late than the prescribed last date of application. In this 
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particular case, it was necessary to receive the application through proper channel 
within prescribed time limit since, the candidate has not submitted experience 
certificate with his application. In absence of experience certificate, the 
experience of the candidate could have been verified from endorsement of the 
Forwarding officer. But since his application through proper channel received 
after the date of receipt of applications it was liable to be rejected. As against this 
the candidate has been invited for interview and has been selected. This indicates 
that Mr. Wasnik was favoured for this selection and hence it is invalid. 

 
2. From the information furnished by the candidate Mr. Wasnik in his application, it 

appears that he possesses 6 years experience of working on the post of Instructor 
Stenography in the pay scale of 6500- 10500 and thus prima fasciae it seems that 
he fulfill the condition of experience prescribed for the post of Personal Assistant. 
However, the requirement of experience for this post as prescribed by the 
University in the advertisement is of stenographer and not the stenography 
instructor. The nature of duties of these two posts is different. The candidate has 
worked as instructor stenography dose not mean that he has the experience of 
actual stenography. This is evident from the fact that he has failed to prove his 
efficiency in the proficiency test conducted by the University. Hence his selection 
from this point of view is invalid. 
 

3. As evident at Para 4 of the Inspection of Records and Documents above, the 
candidate Mr. Wasnik had secured 0 (zero) marks out of 50 in the proficiency test 
in stenography and he was considered Not Eligible for personal interview. Even 
then, the selection committee considered him eligible for interview and selected 
him for appointment as Personal Assistant. This indicates that he has been 
specially favoured in this selection and hence this selection is invalid.    

Hearing: 
  Mr. Wasnik was given personal hearing. During the hearing Mr. Wasnik pleaded 
 that his earlier selection by Subordinate Services Selection Board, Government of 
 Maharashtra, was on the post of Stenographer and his posting was done as 
 Stenography Instructor. But the pay scale of both the posts was same. He has 
 further expressed that he was not informed by University that his proficiency test 
 will be conducted. Therefore, he had not prepared for stenography test and 
 because of that he has failed in that test. At the end he has expressed that the 
 University is responsible for calling him for interview and for allowing him to 
 appear for selection and then selecting him. The Inquiry officer expressed that he 
 agrees to this expression of the candidate but what may the reason it is proved that 
 irregularity has been done in this selection and hence the conclusion is as under. 
 
Conclusions 

Considering observations 1 to 3 above, it is proved that Mr. S. K. Wasnik 
was not eligible for the post. His selection to the post of Personal Assistant 
has been done by fraudulent practice. He is liable for action in accordance 
with Government Resolution No. CDR-1093/ 1077/ CR-23/ 93/ XI, dated 12th 
October, 1993, from GAD, Government of Maharashtra. 
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Case- 26: Selection of Mr. Kamble Rishikesh Jairam for the post of Section Officer. 
 

Background 
Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No.1777 dated 4. 5. 2007 invited applications for the post of 
Section officer/ Superintendent in the pay scale of 6500-10500. There were 2 
vacancies, one for SC and one for ST category. 39 applications were received for 
this post. After scrutiny, 22 candidates were considered eligible, 20 of them 
passed the screening test and finally 7 of them were called for interview. One 
candidate Mr. Kamble Rishikesh Jairam was selected for the post under SC 
category while the other candidate Mrs. Atram Sudha Vijay was selected for the 
post under ST category. One of them, Mr. Kamble joined while the other Mrs. 
Atram did not join. 

 
Remarks of the Inquiry Committee 

The Inquiry committee reported that both candidates Mr. Kamble as well as Mrs. 
Atram does not fulfill the criteria of 3 years experience of working on the post of 
Assistant Section Officer / Assistant Superintendent in the pay scale of 5500-9000 
or 5 years experience of the post of Senior Clerk in the pay scale of 4000-6000. 
Hence they were not eligible for selection as Section officer/ Superintendent. 
Therefore, the selection of these candidates is illegal. 

 
Show Cause Notice 

In view of the remarks of the Inquiry committee, the University has issued Show 
Cause Notice vide letter No. MAFSU/ REG/ 15609 dated 19. 3. 2006 to Mr. 
Kamble directing him to file the reply with his explanations on the remarks of the 
Inquiry committee, failing which, his services would be terminated. Mrs. Atram 
did not join hence she has not been served the notice. 

 
Reply to the Notice 

Mr. Kamble has submitted his reply to the notice vide his letter dated 31. 3. 2011. 
However, in his reply he has not submitted explanations on the remarks of the 
Inquiry committee. He has questioned the legality of the notice and demanded 
copies of reports of all the Inquiry committees referred in the University notice. 

 
Inspection of Records/ Documents 

1. Qualifications prescribed by the University in the advertisement for the post of 
Section officer / Superintendent is as below. 
 

a. The candidate should be a Bachelor in any discipline of a recognized 
University. Priority will be given to the candidate with first division at 
Graduate level. 

 
b. He should have experience of working in University/ Government/ Semi 

Government Organizations/ Government Aided Education Institutes/ 
Corporations etc. for a minimum of 5 years, of which 3 years of working 
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as Assistant Section Officer/ Assistant Superintendent in the pay scale of 
5500-9000 or as Senior Clerk in the pay scale of 4000-6000. 

 
c. He should have passed Computer Competency Examination MS-CIT/ 

DOEACC/ CCC. 
 

2. Qualifications of the candidate as furnished by him in the application form  are as 
below 
 

a. He is a Bachelor of Commerce (B. Com) in first division of Yeshawantrao 
Chavan Open University, Nashik. 
 

b. He has obtained Diploma in Industrial Electronics and Diploma in 
Information Technology from Government Polytechnic, Aurangabad. 
 

c. He has obtained Diploma in Computer software systems analysis and 
applications of the Board of Technical Examinations of Maharashtra. 
 

d. He has 6 years experience of working as Data Operator in the pay scale of 
5500-9000 at Swami Ramanand Teerth Marathwada University, Nanded. 

 
3. Although the candidate Mr. Kamble has not submitted experience certificate with 

the application, the information furnished by him in the application has been 
endorsed and authenticated by the Forwarding officer who has signed the 
declaration that the information furnished by the candidate is true. His application 
through proper channel was received before the expiry of the last date of 
submission of the application. 
 

4. Mr. Kamble R. J. has stated in his application that his appointment as Data 
Operator at Swami Ramanand Teerth Marathwada University is subjudice at the 
Aurangabad High Court. 
 

5. The nature of duties of the post of Data Operator as mentioned by the candidate in 
his application is ‘computerized processing of examinations’. This nature of 
duties is far different from that is expected for this post. 
 

6. The nature of duties of the post of Assistant Section officer / Assistant 
superintendent (as prescribed under statute 106 of the University Statutes) is as 
below. 

a. He shall exercise, check and do follow up of the incoming letters 
b. He shall point out mistakes and misstatements if any and draw attention 

wherever necessary to the statutory or costmary practice and point out 
rules wherever they are concerned. 

c. He shall submit notes or drafts for approval of the officers through the 
superintendent. 
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d. He shall scrutinize notes or cases submitted by the lower staff, put his own 
remarks or suggestions if any and submit the same to the superintendent or 
Assistant Registrar, as the case may be. 

e. He shall ensure prompt dispatch of letters. 
f. He shall arrange filing of papers and arrange files in order, year wise and 

subject wise 
g. He shall maintain calendar of .periodical returns for incoming and out 

going separately. 
h. He shall attain to such other work that may be assigned to him with the 

approval of concerned superintendent/ Assistant Registrar. 
Observations 

1. The earlier appointment of Mr. Kamble as Data Operator at Swami 
Ramanand Teerth Marathwada University is subjudice at the Aurangabad 
High Court. This has been overlooked by the scrutiny committee as well 
as the Registrar. The candidate has claimed his 6 years experience of Data 
Operator to fulfill the criteria prescribed for appointment to the post of 
Section officer in MAFSU. In case the decision of the court goes against 
him, his claim of 6 years experience of this post will not remain valid. In 
that case his appointment in MAFSU shall also become invalid. Hence this 
experience of Mr. Kamble should not have been considered valid for 
eligibility for the post of Section officer. 

 
2. As per advertisement for the post of Superintendent/ Section officer the 

University has prescribed the experience of Assistant Superintendent or 
Senior Clerk. There are no word as ‘or Equivalent post’ mentioned in the 
criterion of experience for this post. As against this, the experience of Mr. 
Kamble is of the post of Data Operator which he claims as equivalent post. 
When University has not prescribed the experience of any other 
‘equivalent post’, the experience of the post of Data Operator of Mr. 
Kamble can not be considered as valid. 

 
3. Although the pay scale of the post of Data Operator at Swami Ramanand 

Teerth Marathwada University and that of the post of Assistant Section 
officer at MAFSU is same, the nature of duties of these two posts as 
evident from Para 5 and 6 under ‘Inspection of Records’ above are far 
different. Hence the post of Data Operator can not be equated to the post 
of Assistant Section Officer / Assistant superintendent. Therefore Mr. 
Kamble does not fulfill the criteria of experience prescribed for the post of 
Section officer / Superintendent. Hence he is not eligible for this post. 

 
4. The scrutiny committee had expressed doubt on whether the experience of 

the post of Data Operator will be valid for considering the candidate 
eligible and sought guidance from the Registrar. The Registrar in return 
cleared the doubt and considered this experience valid for eligibility of the 
candidate. This indicates that the Registrar has specially favoured this 
candidate for his selection. 



 113 

Hearing 
 During the hearing Mr. Kamble has submitted a copy of his statement in which he 
 has repeated the same points which he had submitted in his reply to show cause 
 notice. The major part of this statement states that he was not aware of any of the 
 previous inquiries because of which his selection has been held as illegal. He was 
 not called by the inquiry committee to hear his expressions on this subject. It has 
 also been stated in this statement that he may be supplied the copies of the 
 documents he had referred in his reply. The Inquiry officer has brought to the 
 notice of Mr. Kamble that it is a settled law that when a show cause notice is 
 issued to an employee under the provisions of statutory provisions, the concerned 
 employee must place his case before the competent  authority without any 
 conditions. Hence his argument that he will place his side only after 
 receiving the documents from the University can not be accepted. After this, Mr. 
 Kamble expressed that his experience of Data Operator has been considered 
 valid for selection to the post of Superintendent at Solapur University, Pune 
 University and MAU Parbhani. To this the Inquiry officer has opined that  criteria 
 prescribed by those Universities may be different than those prescribed by this 
 University. The qualifications and experience prescribed by those Universities for 
 this post shall have to be studied. However, Mr. Kamble could not produce the 
 required documents. Thereafter, Mr. Kamble was asked about his court case about 
 which he has mentioned in his application. To this, he has replied that the 
 concerned case has already been disposed off by the Hon. High Court of 
 Aurangabad. He has also informed that another W.P. was filed by One Mr. Taru 
 against his selection to the present case. This case also has been disposed off by 
 the Hon. High Court of Aurangabad. He has agreed to supply the copy of both 
 these cases later on. Accordingly he has sent the copies of those cases. In the 
 second case the Hon. High Court has observed that ‘an affidavit has been filed by 
 MAFSU indicating that action has been taken against Mr. Kamble.  A show cause 
 notice has been issued to him and this notice indicates that a departmental inquiry 
 would be initiated in case his explanation to the notice is not found to be 
 satisfactory’. These observations of the Hon. High Court indicate that it is 
 mandatory for the University to inquire in to the irregularities identified by Dr. 
 Bhusari committee in the selection of Mr. Kamble. Hence, the objection raised by 
 Mr. Kamble to this inquiry and to whatever will be the outcome of this inquiry is 
 not valid. Thus the observations 1 to 4 of this case stand correct. 
 
Conclusions 

1. In view of observation 2 and 3 above the candidate Mr. R. J. Kamble does 
not fulfill the criterion of experience prescribed by the University for the 
post of Superintendent/ Section Officer. Hence Mr. Kamble is liable for 
action in accordance with GR. NO. CDR-1093/ 1077/ CR-23/ 93/ XI, 
dated 12th October 1993 from General Administration Department of 
Government of Maharashtra. 

2. In view of observation 4 above, the then Registrar of the University is 
liable for action in accordance with Maharashtra Civil Services 
(Conduct) Rules 1979. 
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Case-27: Selection of Mr. Atram Prafulla Nandusingh for the post of Library    
     Attendant. 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Library Attendant in the pay scale of 
3050-4590. There were 3 vacancies, one each for SC, ST and VJNT. 202 
applications were received, 150 of these appeared for screening test, 122 passed 
the test and 16 of them were called for interview (7 for SC, 4 ST and 5 VJN). For 
the post under ST category, 3 candidates appeared for interview. One Mr. Atram 
Prafulla Nandusing was selected, second Mr. Kokode Laxmikant Ruplal was wait 
listed and the third Dhurve was failed in the interview. 

 
Remarks of the Inquiry Committee 

The Inquiry committee reported that as per scrutiny sheets of the candidates and 
the Marks Allotment Sheet of the Selection Committee, the first candidate Mr. 
Atram has Scored 19 marks for Past Performance and 17.30 marks for interview 
while Second Candidate Mr. Kokode scored 32 marks for Past Performance and 
5.75 marks for interview. Thus, the total of marks for Past Performance and 
interview together should have been 36.30 to Mr. Atram and 37.75 to Mr. 
Kokode. As such Mr. Kokode should have been selected and Mr. Atram would 
have been on waiting list. However, the Selection Committee has selected Mr. 
Atram and wait listed Mr. Kokode. Hence the Selection and Appointment of Mr. 
Atram is illegal. 

 
Show Cause Notice 

The University, vide letter no. MAFSU/ REG / 15618/ 11 dated 19. 3. 2011 has 
issued a Show Cause Notice to Mr. Atram communicating him that the Inquiry 
Committee has found his selection as illegal and hence, his services are likely to 
be terminated. Further, he may submit his explanation on the remarks of the 
Inquiry Committee. 

 
Reply to the University Notice  

Mr. Atram in his reply letter dated 26. 3. 2011 has requested University to provide 
him copies of the reports of all the Inquiry Committees referred in the University 
notice before enforcement of any action by the University. However, he has not 
submitted any explanation from his side on the remarks of the Inquiry committee. 

 
Inspection of Records and Documents 

1. Qualifications prescribed by the University for the post of Library Attendant 
includes that the candidate should have passed S. S. C. Examination and 
preference will be given to candidates having experience of working in the 
Library. 
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2. Inspection of the applications of the candidates revealed that all three candidates 
have passed S. S. C. examination. In addition to this two of them namely Mr. 
Atram and Mr. Kokode have passed H. S. S. C. examination and both of them 
have experience of working in public library. Hence all of them were eligible for 
selection as library attendant. 

 
3. As per entries in the scrutiny forms, the marks scored by these three candidates 

for past performance are as below 
i. Mr. Atram Prafulla Nandusingh    19.00 

ii. Mr. Kokode Laxmikant Ruplal    32.00  
iii. Mr. Dhurve S. I.      00.00  

 
4. The marks secured by these candidates in personal interview (As shown in the 

Marks Allotment Statement of the Selection Committee) are as below 
i. Mr. Atram Prafulla Nandusingh    17.30  

ii. Mr. Kokode Laxmikant Ruplal    05.70 
iii. Mr. Dhurve S. I.      08.75  

 
5. The entries of marks scored by candidates as shown in the Marks allotment 

Statement of Selection Committee are as below (P. P.=Past Performance, 
Int.=Interview) 

Name of the candidate  P. P. Interview. Total  
i. Mr. Atram Prafulla Nandusingh 19 17.30  36.30 

ii. Mr. Kokode Laxmikant Ruplal 30 05.70   35.75  
iii. Mr. Dhurve S. I.   00 08.75   08.75 

 
 
Observations 

1. Based on the actual marks secured by candidates for Past Performance and 
Interview, the final score of these candidates should have been as below 

Name of the candidate  P. P. Interview. Total  
Mr. Atram Prafulla Nandusingh  19 17.30  36.30 
Mr. Kokode Laxmikant Ruplal  32 05.70   37.75 
Mr. Dhurve S. I.    00 08.75   08.75  

 
2. Thus, the Marks Allotment Statement of Selection Committee shows 30 marks to 

Mr. Kokode for his Past Performance as against 32 marks actually secured by 
him. As a result, although Mr. Kokode has secured highest marks (37.75 marks) 
and was due for selection has been considered as wait listed and the other 
candidate Mr. Atram who has secured less mark (36.30) has been considered as 
Selected. 

 
3. This could either be an unintentional human error while transferring the marks 

from one sheet of forms to other or could have been done intentionally by some 
one involved in the process of selection with some vested interest. But, this 
intentional or unintentional mistake can not be ignored. This has deprived Mr. 
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Kokode from his right for selection and unduly favoured the other candidate Mr. 
Atram, who did not deserve the selection. Hence this mistake or the deliberate act 
must be corrected. 

 
Hearing 

Mr. P. N. Atram was given opportunity to appear before the Inquiry Officer to 
explain his side of the case. All the documents relevant with this case were shown 
to him. He has also been convinced about the error in his selection. He has 
expressed that it is the University that is responsible for this error and that he 
should not be put to loss for the error of the University. He said he has joined this 
job after resigning the Government service of the Department of Forest. The 
Inquiry officer explained that although it may be true that the candidate is not 
responsible for the error in transfer of marks from one sheet to other, the fact 
remains that the error has occurred and it needs to be corrected. 

 
Conclusions 

a. As revealed from observation 1 to 3 above, the selection of Mr. Atram 
Prafulla Nandusingh is erroneous and needs to be corrected. The 
candidate selected by the selection committee (Mr. Atram) should 
actually be considered as wait listed and the candidate wait listed (Mr. 
Kokode) by the selection committee deserves to be considered as 
selected. However, since it has been more than one year after the 
selection, there is no need to issue fresh selection order after 
cancellation of the selection of Mr. Atram. 

 
b. The responsibility of this error needs to be fixed on the Chairman and 

Secretary of the Selection Committee. They deserve action for 
negligence in duty as well as for giving undue favour to the candidate 
in accordance with Maharashtra Civil Services (Conduct) Rules 1979. 
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Case-28: Selection of Mr. Sonarkar Vilas Thulli for the post of Senior Clerk 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Senior Clerk in the pay scale of 4000-
6000. There were 16 vacancies, 2 for SC, one each for ST, VJNT and SBC, 4 for 
OBC and 7 for Open categories. For the posts under SC category, 10 candidates 
were called for interview 9 of them appeared. Two candidates namely Mr. 
Gajbhare J. A. and Mr. Chauhan S. H. were selected and one candidate Mr. 
Sonarkar V. T. was wait listed. Mr. Gajbhare, who was selected at first place, has 
joined but the candidate selected for second place Mr. Chauhan did not join. 
Hence, the University has issued the appointment order of the wait listed 
candidate Mr. Sonarkar and he has joined the duty on the vacant post. 

 
Remarks of the Inquiry Committee 

The inquiry committee has reported in its report that the experience certificate 
issued by the Principal of Anand Niketan College of Agriculture, Warora is 
tampered by the candidate. The date of issue of the certificate, which is originally 
typed on computer, has been corrected by ink pen. This certificate should have 
been typed on the institute’s letterhead. It is mentioned in the certificate that the 
candidate is working in that institute since 09-04 2001. However, the period of his 
working in that institute is not mentioned and the date of issue of certificate is 
tampered by ink pen. Hence this certificate should not have been considered as 
valid. The experience of working at some private agencies shown by the 
candidate in his application also can not be considered valid, since these are 
private agencies. Hence the candidate Mr. Sonarkar does not qualify for the post 
and therefore his selection becomes illegal. 

 
Show Cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15630/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Sonarkar communicating him that since the 
inquiry committee has found his appointment as illegal, the university may initiate 
action in accordance with the law. Further it has also been communicated in that 
notice that he can submit his explanation on the remarks of the inquiry committee 
within a stipulated time. 

 
Reply to University Notice 

Mr. Sonarkar in his reply to the notice questioned the legality of the University 
notice and demanded copies of reports of the inquiry committees. He has denied 
all the charges leveled against him in the report of the inquiry committee. He has 
further stated that he should have been called before the inquiry committee and 
should have been given opportunity to explain on the objections raised by the 
inquiry committee. He has informed the University that after receiving the copies 
of the reports of the inquiry committees he will offer his reply and will seek 
adequate opportunity of hearing to satisfy about the bonafides of his selection. 
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Inspection of records and documents 

1. Qualifications prescribed by University for the Post of senior clerk are as below 
a. The candidate should be a Bachelor of a recognized University. 
b. He should have a certificate of having passed a Typing examination from 

a Government recognized commercial institute with 30 wpm in Marathi 
and 40 wpm in English. 

c. He should have 3 years experience of working on the post of Junior Clerk 
in the University/ Government or Semi Government offices/ Corporations/ 
Government aided self governing institutes. 

d. He should have passed MS-CIT/ DOEACC/ CCC examination. 
 
2. Information on qualifications furnished by Mr. Sonarkar in his application is as 

below 
i. He is Bachelor of Commerce (B. Com.) from Nagpur University. 

ii. He has passed Typing examination of Pune Board with 30 wpm in 
Marathi, 50 wpm in English and 30 wpm in Hindi. 

iii. Additionally he has obtained Diploma in computer programming at a 
private computer institute which is neither registered nor recognized by 
Government.  

iv. About whether he has passed MS-CIT/ DOEACC/ CCC, he has mentioned 
as NO. 

3. About experience of working on the post of Junior Clerk, Mr. Sonarkar has stated 
in his application that he has worked as Accountant at Parshva Sales for 1 year 19 
days, worked as Accountant at Asian Exports for 2 year 10 month and 02 days, 
worked as Clerk cum Typist at Anand Niketan College of Agriculture for 5 year 
03 month and 21days and is presently working as Accountant at Mahalaxmi 
Enterprises. 

 
4. The experience certificates submitted along with application shows that M/S 

Parshva Sales is a private pharmaceutical distribution firm while Asian export 
Corporation is also a private firm dealing with textile materials. He has, however 
not submitted experience certificate from m/s Mahalaxmi Enterprises, a firm 
where he claimed to be currently working. Instead he has submitted experience 
certificate from Mahatma Gandhi College of Science Gadchandur, District 
Chandrapur. As per this certificate, which was issued on 02/ 06/ 2008, Mr. 
Sonarkar was working on the post of senior clerk at that institute w.e.f. 17/ 08/ 
2007. However, he has not mentioned about this experience in his application. It 
is surprising as to how a certificate issued on 02/ 06/ 2008 is enclosed with the 
application which was received in the University on 15/ 06/ 2007. 

 
5. Experience certificate signed by the principal of Anand Niketan College of 

Agriculture has not mentioned either the period of his working or even the pay 
scale of the post of Typist cum Clerk at that institute. The date of issue of the 
certificate is tampered with ink pen on the computer typed letter. The scrutiny 
committee has mentioned on this certificate that since there is a change of year, 
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this certificate should be verified at the time of interview. But there is no 
indication as to whether it has been verified. 

 
6. An additional blank page is attached to the scrutiny form. On this page the 

scrutiny committee has written the remarks “Subject to Submission of fresh 
experience certificate indicating pay scale, duration as a junior clerk in agriculture 
college Warora”. Below this remark, there is another remark “Experience 
certificate to be verified at the time of verification of documents”. However there 
is no signature below these remarks. 

 
7. All the candidates appearing for interview for this post were subjected to 

proficiency test in typing. In this test only 3 out of 21candidates have passed and 
the rests 18 candidates have failed.  Mr. Sonarkar is also one of these failed 
candidates. However, after conducting this test the selection committee has 
decided to treat the typing test as null and void. Remarks to this effect are written 
on the Marks Allotment Sheet of selection committee by the Chairman of the 
selection committee and endorsed by the Vice Chancellor. 

 
8. There are some confusing entries and remarks in the selection committee’s marks 

allotment statement. The attendance sheet shows that 9 candidates appeared for 
the interview. The result sheet of typing test shows that all these 9 candidates 
have failed in the typing test. The marks allotment sheet of selection committee 
shows that 3 candidates who have been selected (Mr. Gajbhare, Mr. Chauhan and 
Mr. Sonarkar) have qualified in typing test and the remaining 6 candidates have 
not qualified in the typing test. Moreover, those who have been shown as not 
qualified the typing test have not been interviewed. The columns of marks given 
by the members of selection committee are blank before the names of those who 
have been shown as not qualified the typing test. The selection committee has 
allotted marks for interview to only three candidates who have been selected. 

 
Observations 

1. Mr. Sonarkar fulfills first two of the four criteria (qualifications) prescribed by the 
University for the post of Senior Clerk. He is a graduate of a recognized 
University and he has passed typing examination with prescribed speed (wpm) in 
Marathi and English. However, the third criteria i.e. experience of working on the 
post of junior clerk is doubtful because of discrepancies in his statements in the 
application and the certificates submitted by him with the application. Moreover, 
one of the certificates of experience is tampered and hence raises doubt about its 
validity. And lastly, the fourth criteria, he has not passed MS-CIT/ DOEACC/ 
CCC. However, for this criterion the candidate can avail the relaxation provided 
by University vide condition at sr. no. 24. Hence, the last (fourth) criterion has not 
been considered under this inquiry. 

 
2. Mr. Sonarkar has experience of working as Accountant at private firms, hence, 

that has not been considered valid by the scrutiny committee. His experience of 
working as clerk cum typist for 5 years 3 months at Anand Niketan College of 
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Agriculture, Warora has been considered valid by the University. But it was 
subject to the condition that since that certificate was tampered and did not 
mention about the period of working and the pay scale of the post, the candidate 
should be advised to submit fresh certificate containing required information at 
the time of interview. 
 

3. After the University asked the candidate to obtain fresh certificate of experience 
from Anand Niketan College of Agriculture, Warora and submit it to the 
University for Verification at the time of interview, he could not submit fresh 
certificate from Anand Niketan college of Agriculture Warora. Instead, he has 
submitted a totally new certificate issued on 02/ 06/ 2008 by Mahatma Gandhi 
College of Science, Gadchandur, District Chandrapur. This suggests that the 
candidate has managed to obtain a fresh certificate of experience from other 
institute (which is not mentioned in his application) just a day prior to the day of 
his interview i.e. 03/ 06/ 2008. This certificate can not be considered valid 
because it has not been mentioned in his application and it indicates the period of 
experience w.e.f. 17/ 08/ 2007 to 02/ 06/ 2008 which is beyond the date of 
submission of application i. e. 15/ 06/ 2007. 
 

4. The observation at 3 above indicates that Mr. Sonarkar could not obtain fresh 
certificate from the institute that has been cited in his application. This also raises 
doubt about the reliability of the certificate which was submitted by him with his 
application. Since the eligibility of the candidate Mr. Sonarkar for this post is 
granted only on the basis of his experience of working at Anand Niketan College 
of Agriculture, Warora, it is necessary to verify the validity of the contents of this 
certificate. 

 
5. It is suspected that the candidate Mr. Sonarkar has tried to deceive the University 

by tampering and then submitting a false certificate. However, before coming to 
this conclusion it is necessary to verify and find out the truth about the experience 
of the candidate at Anand Niketan College of Agriculture, Warora by obtaining 
the factual position from that institute. 

 
6. The factual position: The University has obtained the factual position from the 

Anand Niketan College of Agriculture, Warora. As per the documents received 
from that institute, Mr. Vilas T. Sonarkar was appointed by nomination to the post 
of Clerk cum Typist at Anand Niketan College, Warora on 09/ 03/ 2001 and was 
there in that institute till 24/ 06/ 2006 when he was suspended from the institute 
for forgery of the signature of the Principal of the college and financial 
irregularities. After enquiry, charges against him were proved and hence he was 
terminated from that institute on 17/ 08/ 2006. This fact has been suppressed by 
Mr. Sonarkar when he has applied for the post of Senior Clerk in MAFSU. In the 
application form of MAFSU it is clearly mentioned at Sr. no. 35 that the applicant 
candidate has to furnish as to whether he was removed by any institute during his 
service in that institute, for which, Mr. Sonarkar has replied ‘NO’. Thus, he has 
suppressed the fact from the University and submitted false information. 
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7. About the validity of the experience certificate produced by Mr. Sonarkar, the 

Principal of Anand Niketan College of Agriculture informed that this certificate is 
false and the signature on that certificate is also not made by him (the Principal). 
The society to which the Anand Niketan College belongs has specifically 
mentioned in its letter that Mr. Sonarkar is a person of criminal nature. 

 
8. The selection committee initially decided to conduct typing test (proficiency test) 

which was a right decision in the context of guidelines for recruitment of 
subordinate services grade ‘C’ circulated by GAD of the Government of 
Maharashtra vide GR no. RSB/2007/ 46/ 07/ 13-A dated 19 October 2007, has 
conducted the test and later on decided to treat this test null and void. Not only 
this, they have selected the candidates who have failed in the test and rejected the 
candidates who have passed the typing test. Probably to justify these illegal 
selections, they have resolved to treat the typing test null and void.  

 
Hearing 
  Mr. Sonarkar was given opportunity to present his views before the inquiry 
 officer. He has appeared before the inquiry officer. All the points appearing above 
 in this report were made known to him and he was given opportunity to explain 
 the clarifications on these points. On all the points he has replied as he do not 
 accept these charges. The conversation between him and inquiry officer was noted 
 down and a statement on this conversation was prepared by the office assistants. 
 Mr. Sonarkar was asked to read and then sign it. He has read it, found it correct 
 but refused to sign it. Although Mr. Sonarkar does not admit that he has 
 suppressed the sensitive information about his past service, observations 1 to 
 8 above are based on the facts. Particularly Observation 6 and 7 is a clear 
 evidence to prove that he is guilty of suppressing the facts about his past 
 service.  

 
Conclusions 
 

1. Observation 6, 7 and 8 above proves that Mr. Sonarkar is not eligible for the 
post of Senior Clerk. He has suppressed the facts about his termination in the 
earlier employment and has submitted false information and false certificate. 
Hence he deserves action in accordance with GR. NO. CDR-1093/ 1077/ CR-
23/ 93/ XI, dated 12th October 1993 from General Administration 
Department of Government of Maharashtra. 

 
2. By treating the Typing test (Proficiency Test) null and void, the Chairman 

and Secretary of Selection Committee have violated the provisions of GR. 
NO. 2007/ 46/ 07/ 13-A of GAD dated 19th October 2007 of Government of 
Maharashtra. Hence they are liable for action as per MCS (Conduct) Rules 
1979 and MCS (Discipline and Conduct) Rules 1979. 
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Case-29: Selection of Mr. Gajbhare Jalandar Arjunrao for the post of Senior Clerk 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Senior Clerk in the pay scale of 4000-
6000. There were 16 vacancies, 2 for SC, one each for ST, VJNT and SBC, 4 for 
OBC and 7 for Open categories. For the posts under SC category, 10 candidates 
were called for interview 9 of them appeared. Two candidates namely Mr. 
Gajbhare J. A. and Mr. Chauhan S. H. were selected and one candidate Mr. 
Sonarkar V. T. was wait listed. Mr. Gajbhare, who was selected at first place, has 
joined but the candidate selected for second place Mr. Chauhan did not join.  

 
Remarks of the Inquiry Committee 

The inquiry committee has reported in its report that the experience certificate 
issued by Swami Ramanand Teerth Marathwada University states that Mr. J. A. 
Gajbhare is working in the University on purely contract basis for a period from 
01/ 01/ 2000 to 15/ 06/ 2007 on contract and fix pay basis for clerical work. This 
certificate is not valid as per Government Resolution. Hence, the selection and 
appointment of Mr. J. A. Gajbhare as Senior Clerk is illegal.  

 
Show Cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15628/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Gajbhare communicating him that since the 
inquiry committee has found his appointment as illegal, the university may initiate 
action in accordance with the law. Further it has also been communicated in that 
notice that he can submit his explanation on the remarks of the inquiry committee 
within a stipulated time. 

 
Reply to University Notice 

Mr. Gajbhare in his reply to the notice questioned the legality of the University 
notice and demanded copies of reports of the inquiry committees. He has denied 
all the charges leveled against him in the report of the inquiry committee. He has 
further stated that he should have been called before the inquiry committee and 
should have been given opportunity to explain on the objections raised by the 
inquiry committee. He has informed the University that after receiving the copies 
of the reports of the inquiry committees he will offer his reply and will seek 
adequate opportunity of hearing to satisfy about the bonafides of his selection. 

 
Inspection of records and documents 

1. Qualifications prescribed by the University for the Post of senior clerk are as 
below. 

a. The candidate should be a Bachelor of a recognized University. 
b. He should have a certificate of having passed a Typing examination from 

a Government recognized commercial institute with 30 wpm in Marathi 
and 40 wpm in English. 
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c. He should have 3 years experience of working on the post of Junior Clerk 
in the University/ Government or Semi Government offices/ Corporations/ 
Government aided self governing autonomous institutes. 

d. He should have passed MS-CIT/ DOEACC/ CCC examination. 
 
2. Information on qualifications furnished by Mr. Gajbhare in his application is as 

below 
i. He is Bachelor of Commerce (B. Com.) from B.A. Ambedkar Marathwada 

University Aurangabad. 
ii. He has passed Typing examination of Pune Board with 40 wpm in 

Marathi, 50 wpm in English.. 
iii. He has passed MS-CIT from M. S. State Board Mumbai. 

 
3. About experience of working on the post of Junior Clerk, Mr. Gajbhare has stated 

in his application that he has worked as an employee on consolidated pay for 
clerical work at Swami Ramanand Teerth Marathwada University, Nanded. 
 

4. The information about his experience furnished by the candidate in his application 
as well as the two letters about his work experience issued by the Registrar S. R. 
T. M. University, Nanded clearly indicate that the candidate Mr. Gajbhare was 
simply working as a contract worker for clerical work at S.R.T.M University. He 
has not worked on the post of Junior Clerk at that institute and hence he does not 
have experience of working on the post of Junior Clerk as is prescribed by 
MAFSU in its advertisement for Senior Clerk. 

 
5. The University has conducted Typing test of the candidates before their interview. 

Mr. Gajbhare has failed in that test. However, the chairman of the selection 
committee has decided to treat the typing test as null and void. After this they 
have interviewed Mr. Gajbhare and selected him for the post. This is suspected to 
be manipulation. If typing test was not required, why did they conduct it? After 
they saw that the candidates they want to select have failed in the typing test, they 
decided to nullify the typing test. In fact the Government of Maharashtra through 
its GR NO. RSB/ 2007/ 46/ 07/ 13-A dated 19th October 2007 of GAD has 
recommended to conduct proficiency test for selection of candidates for the posts 
of clerical grades. It has also been recommended that there should be more 
weightage to proficiency test than that for the oral interview.   

 
Observations 

1. The University, in its advertisement had prescribed that for the post of Senior 
Clerk, the candidate should have 3 years of experience of the post of Junior Clerk.  
As against this Mr. Gajbhare has mentioned in his application that he was a 
contract worker. So also, the S. R. T. M. University, has mentioned in the 
certificate that Mr. Gajbhare has worked as contract worker. The certificate does 
not indicate that he has experience of performing the duties of junior clerk.  The 
duties of junior clerk are specified in statute 107 of the Statutes of the University.  
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2. As per Rule, the persons working on contact basis for a particular post, should 
have G.P.F. and ESI deductions from his salary.  However, in the letter received 
from the Registrar, SRTMU dated 22/ 11/ 2011 it is evident that these mandatory 
deductions were not made from his salary. Therefore his experience as contract 
worker for clerical work can not be equated to the experience of the post of junior 
clerk 

 
3. As per Minimum Wages Act, the  Remuneration/ salary of any post is paid to the 

incumbent on contract appointment either in the full pay scale or consolidated 
emoluments not less than the total emoluments equivalent to the total of pay and 
allowances  of that post. However, in the present case the remuneration paid to 
Mr. Gajbhare is 3600/- per month. This is far less than the prescribed one Rs. 
6700/- per month for the post of Junior Clerk. Hence, his experience as contract 
worker for clerical work can not be equated to that of junior clerk. 

 
4. Mr. Gajbhare has failed in Typing test (Proficiency Test) conduced by university. 

Even then he was allowed to appear to the interview. The university has treated 
the typing test null and void. There was no reason to treat this test null and void. 
The Selection committee did favour to these candidates with undue interest. 

 
Hearing 
 Mr. Gajbhare expressed that he do not agree with the remarks of Dr. Bhusari 
 Committee. He has insisted that he has worked in the examination section of 
 SRTM University and did the work related to clerical post. The Inquiry officer 
 brought to his notice that his working in that university was not on any sanctioned 
 post but it was a contract for the work related to examinations for a fixed period. 
 It can not be termed as working on the post of Junior Clerk. For this post, 
 University has prescribed the experience of the post of Junior Clerk. The duties of 
 Junior Clerk are specified in statute 107 of MAFSU Statutes 2002. The 
 experience certificate issued by SRTM University has not mentioned that he has 
 performed any of those duties. Hence Mr. Gajbhare has no experience of the post 
 of Junior Clerk and hence he is not eligible for the post of Senior Clerk. To a 
 query regarding his failure in the Typing test, Mr. Gajbhare replied that the 
 university has displayed the list of candidates eligible for interview and hence he 
 has appeared for interview and has been selected by the selection committee.  

Conclusions 
1. In view of observations 1 to 4 above, Mr. J. A. Gajbhare was not eligible for 

the post of Senior Clerk and hence he is liable for action in accordance with 
GR. No. CDR-1093/ 1077/ CR-23/ 93/ XI of General Administration 
Department of the Government of Maharashtra.  

 
2. By treating the Typing test (Proficiency Test) null and void, the Chairman 

and Secretary of Selection Committee have violated the provisions of GR. 
NO. 2007/ 46/ 07/ 13-A of GAD dated 19th October 2007 of Government of 
Maharashtra. Hence they are liable for action as per MCS (Conduct) Rules 
1979 and MCS (Discipline and Conduct) Rules 1979. 
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Case-30: Selection of Mr. Lomate Ranjit Bhaskarrao for the post of Assistant     
     Section Officer  
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Accountant/ Assistant Superintendent/ 
Assistant Section Officer in the pay scale of 5500-9000. There were 09 vacancies, 
one each for SC, ST, VJNT, 2 for OBC and 4 for Open categories. For the posts 
under Open category, 14 candidates were called for interview and all of them 
appeared. The candidates namely Mr. M. S. Ambokar, Mrs. R. V. Tidke, Mr. A. 
S. Khutate and Mr. S. U. Deshmukh were selected and Mr. R. B. Lomate and Mr. 
S. N. Kedar were wait listed. Since Mrs. R. V. Tidke has not joined, the first wait 
listed candidate Mr. R. B. Lomate has been appointed and he has joined as 
Assistant Section Officer.  

 
Remarks of the Inquiry Committee 

The inquiry committee has mentioned in its report that the experience of the 
candidate Mr. Lomate is of working at a private organization. It is not valid as per 
the criteria prescribed by University. Further, the report says that the experience 
certificate issued by Shri Kulswamini Cooperative Spinning Mill is not valid. 
Hence, the wait list selection and appointment of Mr. Lomate is illegal. 

 
Show Cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15627/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Lomate communicating him that since the 
inquiry committee has found his appointment as illegal, the university may initiate 
action in accordance with the law. Further it has also been communicated in that 
notice that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

Mr. Lomate in his reply to show cause notice submitted that he fulfills all the 
qualifications and criteria prescribed by the University for the post of Accountant/ 
Assistant Superintendent/ Assistant Section Officer. He has successfully gone 
through all the necessary steps in the process of selection i.e. written test and 
interview. About the experience, he has submitted that he has 14 years of working 
as senior clerk at the cooperative spinning mill which is equivalent to Semi 
Government Board or Corporation. The letter to this effect has been issued by the 
Manager of the mill and that has been submitted to University. He has further 
stated that he was a fulltime employee of the mill and as per Government circular 
no. SRV-2004/ P. K. 10/ 04/ 12 dated 03 July 2004 such type of experience 
should be considered valid for appointments by direct recruitment/ nomination. 
Thus, he is legally appointed for this post by the University and therefore the 
charges leveled against him and the notice issued to him may be dropped he may 
be continued in the service of the University. 
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Inspection of records and documents 

1. Qualifications prescribed by the University for the Post of Accountant/ Assistant 
Section Officer/ Assistant Superintendent are as below. 

a. The candidate should be a Bachelor of a recognized University. Preference 
will be given to a candidate having Bachelor’s degree in first division. 

b. He should have 3 years experience of working on the post of Senior Clerk 
in the University/ Government or Semi Government offices/ Corporations/ 
Government aided education institutes. 

c. He should have passed MS-CIT/ DOEACC/ CCC examination. 
 
2. Qualifications of the candidate as per information furnished by Mr. Lomate in his 

application and the certificates available with the application are as below  
i. He is Bachelor of Arts (B. A.) from B.A. Ambedkar Marathwada 

University Aurangabad. 
ii. He has passed Typing examination of Pune Board with 30 wpm in 

Marathi and 40 wpm in English. 
iii. He has passed MS-CIT from M. S. State Board of Technical 

Education, Mumbai. 
 

3. In his application, Mr. Lomate has stated that he has an experience of working on 
the post of Senior Clerk at Shri Kulswamini Cooperative Spinning Mill on 
consolidated pay Rs. 7000/- whereas, the experience certificate issued by the 
Managing Director of Shri Kulswamini Cooperative Spinning Mill on 19/ 05/ 
2008 shows that the consolidated pay of Mr. Lomate is Rs. 3600/- per month. 

 
4. Mr. Lomate has mentioned in his application that he is a regular employee of Shri 

Kulswamini Cooperative Spinning Mill since 1994 till the date of application i. e. 
15/06/2007. In the experience certificate issued by the Managing Director of that 
mill has also certified that Mr. Lomate is working as senior clerk in the mill since 
1994. However, the Transfer Certificate Issued by Jawahar Mahavidyalay, Andur 
shows that Mr. Lomate was a student of that college and did his graduation in that 
college during 1996 to 1999. How could then he be a regular employee of the mill 
during that period.  

 
5. If Mr. Lomate has graduated in 1999, he must have just completed his 10th 

standard education in 1994. It is surprising that the cooperative spinning mill 
which claims to be a Semi Government organization recruits a candidate with the 
qualification of just a 10th or 12th standard on the post of Senior Clerk. Moreover, 
how could a Semi Government institute pay a salary as low as Rs. 3600/- per 
month to a Senior Clerk? 

 
6. In the Experience Certificate and No Objection Certificate issued on 19/ 05/ 2008, 

the Managing Director of the spinning mill has mentioned that Mr. Lomate is 
working in that mill from 1994 till the date of issue of these certificates. This 
means on the date of submission of application Mr. Lomate was regular employee 
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of that institute and hence he should have submitted his application through 
proper channel. But the candidate has submitted his application directly and not 
through proper channel. 

 
Observations 

1. There are several discrepancies in the claims made by the candidate Mr. Lomate 
in his application as well as in his reply to the University Notice and the 
certificates submitted by him with his application and also those submitted by him 
at the time of interview. 

 
2. Since the candidate and his earlier employer have stated in the application and in 

the experience certificate respectively that Mr. Lomate was in the regular 
employment of Shri Kulswamini cooperative spinning mill until the date of 
interview for the present post, his application should have been submitted through 
proper channel. However, Mr. Lomate has not submitted his application through 
proper channel. Hence his application should have been rejected. 

 
3. Mr. Lomate has furnished false information regarding his consolidate pay in his 

earlier employment. He has stated in his application that he is a regular employee 
working on the post of Senior Clerk on consolidated pay Rs. 7000/- per month at 
Shri Kulswamini cooperative spinning mill, while the Managing Director of the 
spinning mill has mentioned the amount Rs. 3600/-only. In the Government or 
Semi Government organizations, the appointment on regular service is normally 
with the pay scale of that particular post. In case it is made on consolidate pay, the 
amount of consolidated pay is compounded taking in to consideration the pay and 
allowances of that post. In any case, total amount of consolidated pay of the 
senior clerk grade can not be as low as Rs. 3600/-.Probably to hide this anomaly 
the candidate has mentioned in his application the consolidate pay as 7000/-, 
which is a false statement.  

 
4. Mr. Lomate has stated in his application that he was in the regular service 

working on the post of senior clerk at Shri Kulswamini cooperative spinning mill 
wef 18/ 04/ 1994 to 18/ 04 2006. The Managing Director of the spinning mill has 
also stated in the experience certificate that Mr. Lomate was working on the post 
of Senior Clerk in that spinning mill from 1994 to till the date of issue of 
certificate i. e. 19/ 03/ 2008. However the information on his educational 
qualifications furnished by him reveals that during 1994 to 1996 he was pursuing 
12th standard education and during 1996 and 1999 he was studding for graduation. 
In these circumstances it is not possible to remain in regular employment at any 
semi government institute. This clearly indicates that the candidate has lied about 
his experience and has submitted false information and false certificate. 

 
5. The facts revealed at 4, 5, and 7 under inspection of records and the observations 

cited at 3 and 4 above, suggest that Mr. Lomate has submitted false information.  
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Hearing 
Mr. Lomate was given opportunity to explain his views in person before the 
Inquiry Officer. All the facts observed in the inquiry of this case have been 
brought to the notice of Mr. Lomate. He has emphatically stated that the 
information furnished in the application is true. He has pursued his education 
while in service of the mill with the permission of the mill administration. The 
statement that the mill is Semi Government institute is as certified by the mill. He 
has also expressed that whether right or wrong it is the University that is 
responsible for this selection. Now he has surpassed the age limit for Government 
service. Hence, the University should think of miseries he may have to face and 
the other likely fall outs of the University’s action. Although it is true that such 
serious implications are foreseen while executing the actions in such cases, 
the observations 1 to 5 above are based on the facts and hence are liable to be 
subjected to the relevant clauses of law. 

 
Conclusions 

1. In view of observation 2 above, the application of Mr. Lomate should have been 
rejected.  

 
2. In view of observation 3 above it is evident that Mr. Lomate has furnished false 

information in respect of his salary. Similarly he has submitted false information 
about his service period as well as about the nature of the service which he 
claimed as regular and full time period as against the fact that he was pursuing his 
education during that period.  

 
3. The Managing Director of Shri Kulswamini cooperative Spinning Mill has 

certified that this mill is a Semi Government institute. In order to verify the fact, 
the University has sought the actual position as to whether the Kulswamini 
Spinning Mill is a Semi Government from the Directorate of Textile Industry, 
Government of Maharashtra, Nagpur. The Director of this office has informed the 
University that the Kulswamini Spinning Mill, Tuljapur is a Cooperative Society 
registered under Cooperative Act 1960 of Maharashtra. This indicates that the 
statement of the candidate as well as the certificate of the Manager of the mill that 
it is a Semi Government Institute is totally false. 

 
4. Considering 1 to 3 above it is confirmed that Mr. Lomate has submitted false 

information for which he is liable for action in accordance with GR. No. 
CDR-1093/ 1077/ CR-23/ 93/ XI of General Administration Department of 
the Government of Maharashtra.  
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Case-31: Selection of Mr. Kuralkar Niraj Vasantrao for the post of Assistant      
     Section Officer  
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Accountant/ Assistant Superintendent/ 
Assistant Section Officer in the pay scale of 5500-9000. There were 09 vacancies, 
one each for SC, ST, VJNT, 2 for OBC and 4 for Open categories. For the posts 
under OBC category, 2 candidates were called for interview. Both of them namely 
Mr. Dakhole K. P. and Mr. Kuralkar N. V. appeared for interview and were 
selected.  

 
Remarks of the Inquiry Committee 

The inquiry committee has mentioned in its report that the experience certificate 
issued by Gadpayle Education Society, Tumsar does not bear the stamp of the 
desination the signatory of the certificate. Name of the school of that society in 
which the candidate was working is also not mentioned in the certificate. 
Moreover the other certificate issued by the society is signed by the secretary of 
the society, and not by the principal. Both the certificates are invalid, hence the 
selection of Mr. N. V. Kuralkar is illegal.  

 
Show Cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15626/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Lomate communicating him that since the 
inquiry committee has found his appointment as illegal, the university may initiate 
action in accordance with the law. Further it has also been communicated in that 
notice that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

Mr. Kuralkar, in his reply to the notice, questioned the legality of the University 
notice and demanded copies of reports of the inquiry committees. He has denied 
all the charges leveled against him in the report of the inquiry committee. He has 
further stated that he should have been called before the inquiry committee and 
should have been given opportunity to explain on the objections raised by the 
inquiry committee. He has informed the University that after receiving the copies 
of the reports of the inquiry committees he will offer his reply and will seek 
adequate opportunity of hearing to satisfy about the bonafides of his selection. 

 
Inspection of records and documents 

1. Qualifications prescribed by the University for the Post of Accountant/ Assistant 
Section Officer/ Assistant Superintendent are as below. 

a. The candidate should be a Bachelor of a recognized University. Preference 
will be given to a candidate having Bachelor’s degree in first division. 
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b. He should have 3 years experience of working on the post of Senior Clerk 
in the University/ Government or Semi Government offices/ Corporations/ 
Government aided education institutes. 

c. He should have passed MS-CIT/ DOEACC/ CCC examination. 
 
2. Qualifications of the candidate as per information furnished by Mr. Kuralkar in 

his application and the certificates available with the application are as below  
i. He is Bachelor of Arts (B. A.) from Nagpur University and additionally he 

is M. A. from Nagpur University. 
ii. He has passed Typing examination in Marathi and English but he has not 

submitted any certificate of typing examination with the application. 
iii. He has passed MS-CIT from M. S. State Board of Technical Education, 

Mumbai. 
 

3. The experience certificate issued by secretary of Gadpale Education Society 
Tumsar on 10/ 04/ 2007, shows that Mr. N. V. Kuralkar was working as Senior 
Clerk in the school from 15 July 2000 to 31 March 2007. It is not mentioned in 
this certificate as to whether the service of the candidate in that school was on 
regular appointment on the post of senior clerk or on contract basis on fixed pay. 
The name of the school and the pay scale of the post of senior clerk on which Mr. 
Kuralkar was working are also not mentioned in this certificate. The certificate of 
a school should normally have to be signed and issued by the Principal or the 
Head Master. Hence, this certificate is not valid. 
 

4. The Scrutiny Committee has, therefore, put the remarks that the candidate be 
asked to submit a fresh certificate at the time of interview stating whether this 
society is Government aided education institute and also to submit no objection 
certificate from the concerned institute. 
 

5. The fresh certificate submitted by the candidate at the time of interview issued on 
the society’s letterhead on 12/ 05/ 2008 is signed by the secretary of the society 
Mr. Sunil Gadpale. This can be understood from the fact that secretary’s name is 
typed at the top of the letterhead. However, there is no name or designation 
written or stamped below the signature. It is certified in this certificate that Mr. N. 
V. Kuralkar was working on the post of senior clerk in the pay scale of 4000- 
6000 from 15th July 2000 to 31st March 2007 in the school of the society. It is 
further certified in this certificate that this school is Semi Government and it is 
Government aided education institute. However, no reason for leaving the service 
by Mr. Kuralkar after 31st March 2007 has been cited in this certificate. 
 

6. The candidate Mr. Kuralkar has mentioned in his application that he was working 
on the post of senior clerk on the regular establishment of the said education 
society. 
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Observations 
a. Discrepancy appears in the certificate of experience issued by the 

Secretary of Gadpale Education Society and the information furnished by 
Mr. Kuralkar in his application regarding nature of his appointment in the 
society. Mr. Kuralkar has mentioned in his application that he was 
working on a regular establishment of the society. However, the secretary 
of the society did not mention it in the experience certificate. 

 
b. It needs to be confirmed as to when he was working on the regular post, 

why he left that job way before searching for other similar or better job.  
 

c. The secretary of the society has certified that his education society is a 
Semi Government institute. However, this is doubtful and needs to be 
confirmed. 

 
d. Confirmation on factual position from the school: In reply to its query, 

the University has received a letter from the Principal of Gadpale 
Shikshan Sanstha (Gadpale Education Society) on 15/ 11/ 2011 stating 
that Gadpale Education Society is a non Grant Private Society. It is not a 
Semi Government institute. This education society does not have any 
sanctioned posts. Because of this, pay bills are not prepared for payments 
made to the employees. There is no post of Senior Clerk existing in this 
society and hence there is no question of appointing Mr. Kuralkar on the 
post of senior clerk in this society. 

 
Hearing 

Mr. Kuralkar was given opportunity to present his views before the inquiry 
officer. He has appeared before the inquiry officer. All the points appearing 
above in this report were made known to him and he was given opportunity to 
explain the clarifications on these points. On all the points he has replied as he 
do not accept these charges. The conversation between him and inquiry officer 
was noted down and a statement on this conversation was prepared by the 
office assistants. Mr. Kuralkar was asked to read and then sign it. He has read 
it, found it correct but refused to sign it. Although Mr. Kuralkar does not 
agree with the observations that he has submitted false information and 
false certificate of experience, these are based on the facts with 
documentary evidences and hence can not be denied by the candidate. 

 
Conclusions 

In view of observation ‘d’ above, the factual information received from 
the said previous employer of this candidate has proved that Mr. N. V. 
Kuralkar has submitted false information and false certificate for his 
selection and appointment to the post of Assistant Section Officer in 
MAFSU. Hence he is liable for action in accordance with GR No. CDR-
1093/ 1077/ CR- 23/ 93/ XI dared 12th October 1993 from General 
Administration Department of Government of Maharashtra. 
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Case-32: Selection of Mr. Hedau Sacheen Vasantrao for the post of Pay and      
     Accounts Officer  
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Pay and Accounts Officer in the pay 
scale of 6500-10500. There were 06 vacancies, one each for SC, ST, VJNT, and 3 
for Open categories. For the posts under Open category, 8 candidates were called 
for interview. All of them appeared for interview. Amongst the three candidates 
selected one was Mr. S. V. Hedau.  

 
Remarks of the Inquiry Committee 

The inquiry committee has mentioned in its report that Mr. Hedau does not fulfill 
the required experience as prescribed by the University. The University has 
prescribed in its advertisement that the candidate for the post of Pay and Accounts 
Officer should have five years experience of the post of senior clerk or three years 
experience of Assistant Accounts officer or Assistant Accountant. Mr. Hedau was 
working as clerk cum typist from 02/ 12/ 2007 till the date of application i.e. 15/ 
06/ 2007. This experience was of 6 months and that too on the post of clerk cum 
typist which was not prescribed in the advertisement. His experience of working 
as Assistant Accounts Officer at Indira Magas Vargiya Sahakari Kukkut palan 
Sanstha for 5 years and 7 months and that of Assistant Accountant for 2 years and 
3 months at Ispat Industries Employees Cooperative Credit Society is of private 
organizations and hence can not be considered as valid. Thus Mr. Hedau is not 
eligible for the post of Pay and Accounts Officer for want of prescribed 
experience and hence his selection is illegal. 

 
Show Cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15605/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Hedau communicating him that since the inquiry 
committee has found his appointment as illegal, the university may initiate action 
in accordance with the law. Further it has also been communicated in that notice 
that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

Mr. Hedau, in his reply to the notice, has denied all the charges leveled against his 
selection as Pay and Accounts Officer in the report of the inquiry committee. He 
claims that he fulfills all the criteria as prescribed by University for the post of 
Pay and Accounts officer. He has further claimed that the Indira Magasvargiya 
Kukkut palan Sahakari Sanstha Ltd is a Semi Government institute because 
Government has granted loan to this society and also contributed in capital 
funding. This society is controlled by a committee headed by Deputy 
Commissioner of Animal Husbandry. Hence the experience of working in this 
society should be considered as valid. He has, however, not submitted any 
explanation on the experience of Ispat Industries Employees cooperative Credit 
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Society. He has further stated that he should have been called before the inquiry 
committee and should have been given opportunity to explain on the objections 
raised by the inquiry committee. He has submitted a bunch of documents in 
support of his claims. 

 
Inspection of records and documents 

1. Qualifications prescribed by the University for the Post of Pay and Accounts 
Officer are as below. 

a. The candidate should be a Bachelor in Commerce of a recognized 
University. Preference will be given to a candidate having Bachelor’s 
degree in first division. 

b. He should have 5 years experience of working in the University/ 
Government or Semi Government offices/ Corporations/ Government 
aided education institutes out of which 3 years experience should be of the 
post of Assistant Accounts Officer/ Assistant Accountant/ and equivalent 
posts in the pay scale of 5500- 9000 or should have 5 years experience of 
the post of Senior clerk in the pay scale of 4000-6000. 

c. He should have passed MS-CIT/ DOEACC/ CCC examination. 
 
2. Qualifications of the candidate as per information furnished by him in his 

application and the certificates available with the application are as below  
i. He is Bachelor of Commerce (B. Com.) from Nagpur University 

additionally he has a Post Graduate degree in L. M. S. from 
Nagpur University.. 

ii. He has passed Typing examination in Marathi with 30 wpm in 
Marathi and 40 wpm in English 

iii. He has passed MS-CIT from M. S. State Board of Technical 
Education, Mumbai. 

 
3. As per the information furnished by the candidate in the table at sr. no. 25 of his 

application he has an experience of 6 months of working as Junior Clerk at 
Bombay Veterinary College, Mumbai; 5 years 7 months as Assistant Accountant 
at Indira Magasvargiya Kukkut palan Sanstha, Kalmeshwar and 2 years 3 months 
as Accounts Assistant at Ispat Industries Employees Cooperative Credit Society, 
Kalmeshwar. 
 

4. In the same table he has stated that his service at all the three places was 
temporary. His salary was not in the pay scale, it was a consolidate pay. . His 
Consolidate pay was Rs. 7200/- per month at Bombay Veterinary College, Rs. 
4000/- per month at Indira Magasvargiya Sahakari Kukkut Palan Sanstha, 
Kalmeshwar and Rs. 1500/- per month at Ispat Employees Cooperative Credit 
Society. In the experience certificate none of the employers quoted the amount of 
salary paid to Mr. Hedau. 
 

5. In the same table, the period of working has been shown as 13/ 07 1998 to 25/ 10/ 
2000 at Ispat Industries Employees Cooperative Credit Society, 01/ 04/ 2001 to 
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31/ 10/ 2006 at Indira Magasvargiya Sahakari Kukkut Palan Sanstha and 02/ 12/ 
2006 onward at Bombay Veterinary College.  

 
6. Incidentally, during the period up to 1999, Mr. Hedau was studying for H. S. C., 

thereafter during 2000 to 2002 he was doing his graduation (B. Com) and then 
during 2002 to 2004 he was doing post graduation (M. L. S). During the same 
period, Mr. Hedau claims to be working first as Accounts Assistant at I. I. E. C. 
C. Society and then as Assistant Accountant at I. M. S. K. P. Sanstha.  
 

7. The scrutiny committee had not considered the candidate’s experience of working 
at both the societies as valid. And therefore the committee considered Mr. Hedau 
as not eligible for the post. However, there is another endorsement below these 
remarks stating “subject to producing experience certificate in required pay scale 
P E” (Provisionally Eligible). Below this, there is another endorsement stating “he 
may be issued interview call subject to production of experience certificate in pay 
scale with undertaking institute as per advertisement”. This endorsement is signed 
by some officer who has signed it for V. C. The signature appears to be of the 
Chairman Selection Committee. 

 
8. The first experience certificate of Indira Magasvargiya Sahakari Kukkut Palan 

Sanstha was issued on 31/ 10/ 2006. After the candidate was asked to submit 
another certificate indicating pay scale, second certificate was issued by the 
society on 02/ 11/ 2006. This clearly shows that both the certificates were issued 
in back date. The Semi Government institute can not issue back dated certificate. 
This shows that the concerned society has no credibility and it raises doubt on the 
claim of the society that it is a Semi Government society.  

 
Observations 

1. There are many discrepancies that appear both, in the application of the candidate 
as well as in the experience certificates issued by concerned societies. Hence it is 
suspected that the candidate as well as the managers of the concerned societies 
has submitted false information. 
 

2. Firstly, there is overlapping in the period of school and college education of the 
candidate and the period of his service at Ispat India Employees Cooperative 
Credit Society and later on at the I M. S. K. P. Sanstha, Kalmeshwar. This fact is 
revealed from the entries in the application form at sr. no. 20 (Educational 
Qualifications) and at sr. no. 25 (Experience). The details of these entries are 
shown at Para 5 and 6 under “Inspection of Records and Documents” above. 
These entries show that during the period from 1999 to 2002 Mr. Hedau was 
undertaking education leading to Graduation of Nagpur University and later on 
during 2002 to 2004 he was doing Post Graduation again of Nagpur University. It 
indicates that during this period (1999 to 2004), Mr. Hedau was not employed at 
either at the Ispat Industries credit society or at Indira Magas Vargiya Sahakari 
Kukkut Palan Sanstha. This also proves that Mr. Hedau has furnished false 
information not only in his application but also in his reply to University Notice. 
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Not only the candidate, but the manager Indira Magasvargiya Sahakari Kukkut 
Palan Sanstha has also issued false certificates. 

 
3. Secondly, had Indira Magasvargiya Sahakari Kukkut Palan Sanstha been a Semi 

Government Organization it would have sanctioned and paid him a minimum of 
Rs. 11000/- per month as consolidate pay for the post of Assistant Accounts 
Officer. As against this he was being paid Rs. 4000/- per month (as mentioned by 
the candidate in his application. That means he was not working on the post of 
Assistant Accounts Officer in the pay Scale of 5500-9000. This clearly again 
shows that the candidate as well as the I.M.S.K.P. Sanstha both have furnished 
False Information and False Certificates. 

 
4. In the certificate issued by Manager Indira Magasvargiya Kukkut Palan Sanstha it 

is mentioned that Mr. Hedau was employed there as Assistant Accounts Officer in 
the pay scale of 4000- 6000. Here it may be noted that this society claims to be a 
Semi Government Society. But it is paying the salary to Assistant Accounts 
Officer in the pay scale of 4000-6000 which was in reality the pay scale of Junior 
Clerk. The Semi Government Society should have all the posts under its 
organization sanctioned by the Government and should have paid them as per 
Government approved and sanctioned pay scale. This is another example to prove 
that the said society is not a Semi Government society. The candidate as well as 
the said society has furnished false information. 

 
5. In his application, under the column for scale of pay, the candidate has entered the 

amount of Rs. 4000 as pay at IMSKS, whereas the Manager of that Society has 
mentioned in the certificate that his salary was in pay scale of 4000-6000. This 
was because, the scrutiny committee had pointed out that as per advertisement, 
the candidate should have experience of working on the post of senior clerk in the 
pay scale of 4000-6000. This was conveyed to the candidate by the University and 
thereafter the candidate has submitted revised certificate in which it was 
mentioned that Mr. Hedau was paid in the scale of pay of Rs. 4000-6000. 

 
6. When the scrutiny committee has pointed out that the candidate does not fulfill 

the prescribed criterion of experience, his application should have been rejected. 
Instead, the University has conveyed to the candidate to submit fresh revised 
certificate. By doing this, University has violated its own rules to make favour to 
this candidate. The list of conditions attached with the application clearly 
specifies at sr. no. 11 that no certificate or document will be accepted after 
submission of application by the candidate. 

 
7. In fact, when the scrutiny committee had pointed out that the scale of pay has not 

been mentioned in the experience certificate and that the candidate has himself 
mentioned in his application the salary as 4000, it was clear that no pay scale was 
applied to Mr. Hedau at IMSKPS. There was no necessity to convey this to 
candidate and to ask him to submit revised certificate. This clearly indicates that 
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the University itself was interested in this candidate. The endorsement signed by 
the officer for V. C. on the scrutiny sheet supports this finding. 
 

8. Although the Deputy Commissioner of Animal Husbandry has certified in the 
year 2008 that Indira Magasvargiya Sahakari Kukkut Palan Sanstha is a Semi 
Government Society, the same officer has inquired in to the selection of this 
candidate and reported in 2010 that this society is a private society. Thus the 
certificate issued in 2008 has been nullified. Hence the said society is not a Semi 
Government Society. 

 
9. For the reasons stated at observation 4 5 & 8, the candidate dose not hold the 

experience of working at Government or Semi Government Institute as prescribed 
in the advertisement for the post of Pay and Accounts Officer and thus he is not 
eligible for this post . 

 
10. Observations 2, 3, and 4 and 5 above proved that the candidate Mr. Hedau has 

furnished false information in his application. So also the Indira Magasvargiya 
Sahakari Kukkut Palan Sanstha has issued False Certificate. 

Hearing 
 The candidate Mr. S. V. Hedau has appeared before the Inquiry Officer to explain 
 his side pertaining to his selection on the post of Pay and Accounts Officer and 
 the remarks of the Inquiry committee about his selection. Mr. Hedau has 
 explained that he was working as Assistant Accounts officer in the pay scale of 
 4000-6000 for 5 years and 3 months at Indira Magasvargiya Sahakari Kukkut 
 Palan Sanstha. Thus he has fulfilled the criteria of experience required for the post 
 of Pay and Accounts Officer. Hence his selection was legal. Moreover he has 
 joined the post because University has selected him. In this there is no fault of 
 him. The Inquiry Officer has brought to the notice of Mr. Hedau the observations 
 of this case which have been specified at 1 to 8 above which indicates that he has 
 furnished false information about his experience. On these queries Mr. Hedau has 
 simply replied that he was doing education as well as working at the poultry 
 society at a time. For rest of the issues he had no answer and he refused answer 
 those points. Hence, Mr. Hedau had no reasonable and logical answers to the 
 above 1 to 8 observations. 
Conclusions 

1. In view of observation 9 and 10 of this case Mr. Hedau was not eligible for 
the post of Pay and Accounts officer and he has submitted false information 
to the University in his application. Hence he is liable for action in 
accordance with Government Resolution No. CDR-1093/ 1077/CR-23/ 93/ XI 
dated 12th October 1993 from GDR, Government of Maharashtra. 

 
2. As per observations 6 and 7 above, the candidate has received special favour 

in his selection from the University administration. Hence the Registrar and 
the chairman Selection Committee are liable for action in accordance with 
Maharashtra Civil Services (Conduct) Rules 1979 and MCS (Discipline and 
Appeal) Rules 1979 of Government of Maharashtra. 
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Case- 33: Selection of Mr. Ghate Harish Devidas for the post of Clerk cum Typist 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for the post of Clerk cum Typist in the pay scale of 
3050-4590. There were 27vacancies, 3 for SC, 5 for ST, 4 VJNT, 1 for SBC, 10 
for OBC and 4 for Open categories. For the posts under OBC category, 47 
candidates were called for interview. Mr. H. D. Ghate was one of the 10 
candidates selected. 

 
Remarks of the Inquiry Committee 

The inquiry committee reported that Mr. Ghate has submitted the Non Creamy 
Layer Certificate which is a prerequisite for the post under OBC category but the 
time limit of validity of that certificate was expired. Hence the selection of Mr. 
Ghate is illegal. 

 
Show cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15629/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Ghate communicating him that since the inquiry 
committee has found his appointment as illegal, the university may initiate action 
in accordance with the law. Further it has also been communicated in that notice 
that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

Mr. Ghate in his reply to University notice explained that The Non Creamy Layer 
certificate issued to him by the Sub Divisional Magistrate, Wani was issued on 
12/ 06/ 2006. This certificate is valid for three years from the date of issue. 
Further, he had again submitted the Non Creamy Layer certificate to Associate 
Dean DTC Warud at the time of joining on the post. This new certificate was 
issued by the Sub Divisional Magistrate Wani on 27/ 05 / 2005 and has validity 
for one year i.e. up to 27/ 05/ 2009. Hence there is no irregularity in his selection 
and appointment. 

 
Inspection of Records and Documents 

1. The Qualifications prescribed by University for the post of Clerk cum Typist were 
as under. 

 
i. The candidate should have passed S. S. C.  

ii. He should have certificate of passing the Typing Examination from 
a Government Recognized Typing Institute with 30 wpm in 
Marathi and 40 wpm in English. 

iii. He should have passed MS-CIT, DOEACC/ CCC 
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2. As per the condition specified by the University at sr. no.8 under the list of Guide 
lines and Conditions, for OBC candidates, it is mandatory to submit the Non 
Creamy Layer issued by the Competent Authority. 
 

3. As per information furnished by Mr. Ghate in his application and certificates 
attached with his application  

a. He has passed S. S. C. and H.S.C. of Amaravati Divisional Board 
b. He is Bachelor in Arts from Amaravati University. 
c. He has passed Typing examination of Maharashtra State Council of 

Examinations Pune in Marathi with 40 wpm, in English with 40 wpm and 
in Hindi with 30 wpm. 

d. He has passed MS-CIT 
e. In addition to these, Mr. Ghate has also passed the Typing examination 

conducted by the University before the interview. 
4. The Cast certificate indicate that he is under OBC category 
 
5. The Non Creamy Layer certificate Issued by the Sub Divisional Magistrate, Wani 

on 12/ 06/ 2006 is valid for three years i.e. up to 31/ 03/ 2009. 
 
Observations 

1. Mr. H. D. Ghate fulfills all the criteria prescribed by the University for the post of 
Clerk cum Typist. 
 

2. The Non Creamy Layer certificate of Mr. Ghate was issued by The Sub 
Divisional Magistrate Wani on 12/ 06/ 2006 and was valid for 3 years i.e. up to 
31/ 03/ 2009. This shows that the Non Creamy Layer certificate submitted by the 
candidate was valid on the date of submission (28/ 05/ 2007) of the application, 
on the date of interview/ selection of the candidate (06/ 06/ 2008) and also on the 
date of his joining on the post (16/ 06/ 2008). In fact there was no necessity for 
the candidate to submit a fresh certificate while joining on the post. Even then he 
had submitted a fresh certificate which was valid up to 27/ 05 2009. 
 

3. Nothing is illegal in the selection of the candidate Mr. H. D. Ghate on the post of 
Clerk cum Typist. 

 
Hearing 

Mr. Ghate has appeared before the Inquiry Officer and he has shown the original 
documents he had submitted with his application form. The Inquiry officer has 
verified all the documents and confirmed that there is no reason to consider the 
selection of Mr. Ghate as invalid.  

 
Conclusions   

1. There is no ambiguity or irregularity and there is nothing as illegal in the 
selection of the candidate Mr. H. D. Ghate on the post of Clerk cum 
Typist. Hence the show cause notice issued to him may be withdrawn. 
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Case- 34: Selection of Mr. Salvi Milind Chandrakant for the post of Telephone 
     Operator cum Receptionist. 

 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for one post of Telephone operator cum Receptionist in 
the pay scale of 3200-4900. This was a single post and hence it did not have any 
reservation. 23 applications were received for this post. 16 candidates appeared 
for screening test, all of them passed. 6 candidates were called and appeared for 
interview. Mr. M. C. Salvi was selected. 

 
Remarks of the Inquiry Committee 

The inquiry committee reported that Mr. Salvi did not submit the certificate of 
having completed and passed the 6 months duration course of Telephone operator 
from Government recognized institute. Hence, he was not eligible for the post. 
Therefore his selection is illegal 

 
Show cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15607/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Salvi communicating him that since the inquiry 
committee has found his appointment as illegal, the university may initiate action 
in accordance with the law. Further it has also been communicated in that notice 
that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

Mr. Salvi in his reply to University notice agreed the fact that he did not possess 
the certificate of 6 months training of Telephone operator. He had passed only 
two months course from Gokhale Education Society’s Commercial institute and 
the same certificate was submitted to the University. This means he has not 
submitted false information. Hence it is not his fault in this illegal selection and 
appointment. In the same reply Mr. Salvi has brought to the notice that he had 
also applied for the post of Clerk cum Typist and since he was qualified for that 
post, he was called and appeared for that interview. Since there were 27 posts for 
Clerk cum Typist, he should have been considered for selection on one post under 
3 per sent reservation for handicapped persons. However, University has done 
injustice to him by not considering him for selection on the post of Clerk cum 
Typist. 

 
Inspection of Records and Documents. 

The qualifications prescribed by the University for the post of Telephone operator 
cum Receptionist were as below. 

 The candidate should have passed S. S. C. examination 
 He should have passed 6 months course of Telephone operator from a 

 Government recognized institute and 
 He should have passed MS-CIT/ DOEACC/ CCC 
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2. As per the information furnished in his application and certificates submitted 
with the application by Mr. Salvi,  
 He has passed S. S. C. examination 
 He has passed H. S. S. C. examination  
 He is Bachelor of Commerce 
 He has passed 2 months training course in Telephone operator 
 He has passed Typing examination in Marathi with 30 wpm and in English 

with 40 wpm and 
 He has passed MS-CIT  

 
3. Mr. Salvi was working as Clerk cum Typist on contract basis with 2 years 

experience at Bombay Veterinary College. 
 
Observations 

4. As per qualifications prescribed for the post of Telephone Operator the 
candidate should have a certificate of 6 months training of telephone operator 
from a Government recognized institute. As against this Mr. Salvi has a 
certificate of 2 months training from the institute which is not a Government 
recognized. As such, Mr. Salvi is not eligible for this post. 

5. The Scrutiny committee had pointed out this fact to the chairman selection 
committee. The chairman has endorsed the remarks that the candidate will be 
asked to submit the certificate of 6 months otherwise he will not be allowed 
for interview. However, the candidate was allowed to appear for interview and 
was selected without having the valid certificate. 

 
6. Although Mr. Salvi is a handicapped person his selection to this post was from 

open category because this was a single post and hence can not be reserved for 
any category or quota. 

 
7. As pointed out by Mr. Salvi in his reply to University (substantiated with 

documentary evidences), he had also applied for another post, the post of 
Clerk cum Typist. Records reveal that a total of 27 posts of Clerk cum Typist 
were advertised.  Out of these, 4 posts were for open category. Since the 
University had announced in the advertisement (condition 13 of the 
advertisement) that 3 per cent posts will be reserved for handicapped persons 
and since Mr. Salvi was eligible for that post and since he was called for 
interview and was selected for that post under Handicapped person quota, the 
University should have appointed him on one of the 4 posts of open category. 
The General Administration Department of Government of Maharashtra vide 
circular no. SRV- 1097/ 31/ 98/ 16-A, dated 16th March 1999 has issued 
guidelines for accommodating the Handicapped Persons under horizontal 
reservations in direct recruitments. As per the guidelines provided in this 
circular the University should have appointed Mr. Salvi on the last post (4th 
post) of open category of the 27 posts advertised for Clerk cum Typist. Instead 
of doing this, the University has selected and appointed him on the post of 
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telephone operator for which he was not eligible. The University has done 
injustice to Mr. M.C. Salvi. 

 
Hearing 

 Mr. Salvi during his appearance before the Inquiry Officer has pointed out that he 
 has not suppressed any fact, or has not submitted any false information. At the 
 time of interview, the University has not asked him to submit the certificate of 6 
 months training. Had they asked to do it, the things would have become clear and 
 he would not have been selected. Hence, he is not responsible for this illegal 
 selection. He has further emphasized that since he was also selected for the post 
 of Clerk cum Typist he may be appointed on that post in case his appointment of 
 Telephone Operator is cancelled. The Inquiry Officer has expressed the opinion 
 that the request made by the candidate Mr. Salvi is justified both from the point of 
 law (Filling of Quota for handicapped persons) as well as from the humanitarian 
 point of view, since he is a handicapped person. 
 
Conclusions 

1. Mr. M. C. Salvi does not fulfill the criteria of 6 months training of telephone 
operator from Government recognized institution as prescribed in the 
advertised. Thus, he is not eligible for the post of Telephone operator cum 
Receptionist. Hence his selection and appointment to the post of Telephone 
Operator cum Receptionist is liable to be cancelled in accordance with 
Government Resolution No. CDR-1093/ 1077/CR-23/ 93/ XI dated 12th 
October 1993 from GDR, Government of Maharashtra 

 
2. The responsibility of this irregularity in selection lies with the then 

University administration and the chairman selection committee.  
 

3. The submission of Mr. Salvi regarding his selection to the post of Clerk cum 
Typist is liable to be considered by the University in accordance with circular 
no. SRV- 1097/ 31/ 98/ 16-A, dated 16th March 1999 of the General 
Administration Department of Government of Maharashtra regarding 
guidelines for accommodating the Handicapped Persons under horizontal 
reservations in direct recruitments.   
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Case- 35: Selection of Mr. Suryawanshi Gopal Vishwanath for the post of Extension 
       Training and Exhibition Assistant.  

 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for two posts of Extension Training and Exhibition 
Assistant in the pay scale of 3050-4590. One post was reserved for ST while the 
other post was for Open category. There were no applicants for the post of ST 
category while 13 applications were received for the post under open category. 07 
candidates were called and appeared for interview. Mr. G. V. Suryawanshi was 
selected while Mr. D. A. Banafar was wait listed. 

 
Remarks of the Inquiry Committee 

The inquiry committee reported that Mr. Suryawanshi was working as Laboratory 
Attendant at DTC Warud. The Associate Dean of DTC Warud has issued 
certificate of experience to Mr. Suryawanshi, certifying that Mr. Suryawanshi has 
7 years 9 months of experience of handling Audio visual Aids. The Associate 
Dean of DTC Warud has done mistake by issuing this certificate. Hence, the 
experience certificate issued by the Associate Dean of DTC Warud is not valid. 
Similarly the experience of Mr. Suryawanshi of operating Cinema Projector at a 
private Touring Talkies is also not valid. Therefore, the selection of Mr. 
Suryawanshi is illegal. 

 
Show cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15611/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Suryawanshi communicating him that since the 
inquiry committee has found his appointment as illegal, the university may initiate 
action in accordance with the law. Further it has also been communicated in that 
notice that he can submit his explanation on the remarks of the inquiry committee. 

 
 
 
Reply to show cause notice 

Mr. Suryawanshi in his reply to University notice explained that earlier he was 
working as Laboratory Attendant in ICAR and DBT projects under the 
Department of Dairy Microbiology at DTC Warud. The nature of work under 
these projects was of Extension, Training and Public awareness. These projects 
were implemented in rural and tribal areas. During the trainings under these 
projects it was necessary to operate the Audio Visual Aids. Therefore, the 
experience certificate issued by the Associate Dean, DTC Warud is correct and 
has been considered valid by the University. Similarly, the experience of 
operating Cinema Projector in private Touring Talkies has also been considered 
valid by the University because it was not mentioned by the University in the 
advertisement that the experience should be of a government institutes only. 
Hence, there is no irregularity in his selection. 
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Inspection of Records and Documents. 
1. The qualifications and experience prescribed by the University for the post of 

Extension Training and Exhibition Assistant t are as below. 
a. The candidate should have passed H.S. S. C. examination 
b. He should have 2 years experience of handling Cinema Projector/ modern 

Audio Visual Aids 
2. As per the information furnished in the application and certificates submitted with 

his application, the candidate Mr. Suryawanshi possess following qualifications. 
a. He has passed S. S. C. examination from Aurangabad Divisional Board in 

1999. 
 

b. He has passed H. S. S. C. examination from Aurangabad Divisional Board 
in 2001. 

 
c. He was employed at DTC Warud as Laboratory Attendant from 31/ 11/ 

2002 to 30/ 09/ 2004 on contract basis and on consolidate pay under ICAR 
project (Total period 2 years and 2 months). 

 
d. He was employed at DTC Warud as Laboratory Attendant from 16/ 04/ 

2004 to 15/ 06/ 2007 (till the date of application) on contract basis and on 
consolidate pay under DBT project (Total period 3 years and 2 months). 

 
e. He was employed at Shri Saibaba Touring Talkies Sawargaon Dist. 

Hingoli as Cinema projector operator from 07/ 01/ 1999.to 01/ 11/ 2002 
(Total period 3 years 9 months 24 days). 

 
Observations 

1. Mr. Suryawanshi claims that he was employed at touring talkies as cinema 
projector operator. Prior to that he must have obtained training for 
operating cinema projector. That time he was of 16 years of age (his date 
of birth is 16/ 04/ 1982) and he had just passed his S. S. C. examination in 
1999. In order to verify the validity of this claim it is necessary to verify 
when and how he has obtained the training of Cinema Projector handling 
and operating. 

 
2. The period of employment of Mr. Suryawanshi with touring talkies 1999 

to 2001 is overlapping with the period of his education for H. S. S. C. 
Hence it also necessary to verify that whether he was working full time or 
part time before accepting his claim. 

 
3. Mr. Suryawanshi’s claim that he has gained experience of operating Audio 

Visual Aids during his service as Laboratory Attendant does not tally with 
his duties as laboratory attendant as specified in statute 115 of MAFSU 
Statutes 2002. Laboratory Attendant has no role to play what so ever in 
operating the equipments either in the laboratory or on the field. This job 
is assigned to Laboratory Assistant or Laboratory Technician. Attendants 
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are neither trained nor authorized to perform the job of operating any sort 
of equipments including Audio Visual Aids. Hence it is doubtful whether 
the certificate issued by the Associate Dean DTC Warud is valid. 

 
Hearing 
 Mr. Suryawanshi was provided opportunity to present his explanations in person 
 before the Inquiry Officer. During this hearing he was asked questions based on 
 doubts observed under 1, 2 and 3 above. In reply to the question related to 
 observation 1 and 2 Mr. Suryawanshi has replied that since the financial condition 
 of his  family was very week, he used to pursue his education during day time 
 and attend the duty at Touring Theatre in the evening. Even otherwise the Touring 
 Theatres in rural areas run mostly in the evening. In the initial period of few 
 months he used to assist the senior operator. After gaining confidence in operating 
 independently he was asked to operate the projector independently. In reply to 
 question regarding observation 3 above Mr. Suryawanshi replied that in both the 
 projects i.e. ICAR as well as DBT projects, there were only two posts sanctioned. 
 Accordingly only two employees were recruited. One was Senior Research 
 Fellow and the other was Laboratory attendant. There was no post of Laboratory 
 Assistant or Laboratory Technician in those projects. Hence during the field 
 demonstrations as well as during the trainings in the laboratory the work of 
 handling and operating the Audio Visual Aids was assigned to him and he used to 
 do it. He has submitted the copies of the appointment order of both the posts 
 under DBT Scheme which indicates that there was no post of Laboratory 
 Assistant or Technician under this project. Hence his claim that he had to handled 
 the audio visual aids under this scheme becomes valid as per the certificate issued 
 by the Associate Dean Dairy Technology College Warud proves to be valid. 
 
 Conclusions 

1. The doubts raised during the observations have been cleared. There is no 
ambiguity in the replies given by the candidate during the hearing. In the 
advertisement it has not mentioned that the experience should be from 
Government institute. Hence the experience of operating Cinema Projector 
in touring theatre claimed by the candidate proves to be valid. Similarly in 
view of the clarification from the candidate about his working in ICAR and 
DBT projects at Dairy Technology College Warud and the certificate issued 
by the Associate Dean of the College, his experience of handling Audio Visual 
Aids proves to be valid. Thus the candidate fulfill both the conditions 
prescribed by the University for the post of Extension Training and 
Exhibition Assistant i.e. he should have H.S.C. passed and he should have 
experience of 2 years of handling Cinema Projector/ Audio Visual Aids. 

 
2. Mr. G. V. Suryawanshi is eligible for the post of Extension Training and 

Exhibition Assistant and hence his selection is valid. Hence the show cause 
notice issued to Mr. G. V. Suryawanshi may be withdrawn. 
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Case-36: Selection of Mr. Ransur Vishal Ganesh for the post of Electrician 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for two posts of Electrician in the pay scale of 3050-
4590. One post was reserved for SC while the other post was for Open category. 
Only one candidate was called for interview for the post of SC category while 5 
candidates were called for the post under open category. Mr. V. G. Ransur was 
selected on SC post, while Mr. M. D. Kherde was selected on open category post. 

 
Remarks of the Inquiry Committee 

The Enquiry Committee Report reveals that Mr. Ransur does not have license for 
practicing as electrician. He does not possess the qualifications as prescribed by 
University in the advertisement. Hence he is not eligible for this post and 
therefore, his selection is illegal.  

 
Show cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15611/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Ransur communicating him that since the inquiry 
committee has found his appointment as illegal, the university may initiate action 
in accordance with the law. Further it has also been communicated in that notice 
that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

Mr. Ransur in his reply to University notice the charges leveled against him by 
the inquiry committee. He has claimed that he fulfills all the conditions as 
prescribed for the post. Further he claims that there is no system of issuing license 
for electrician either in Maharashtra or in any of the state in the country. Further, 
he was not called for hearing by the inquiry committee and hence he do not accept 
the charges. 

 
Inspection of Records and Documents 

1. The qualifications and experience prescribed by the University for the post of 
Electrician are as below. 

a. The candidate should have Government recognized certificate and license 
of electrician. 

b. He should have 3 years experience of having served as electrician. 
 

2. As per the information furnished in the application and certificates submitted with 
his application, the candidate Mr. Ransur   

 
i. He has passed the Trade Test in Electrician from a private institute named 

as Hajrat Tajbaba Industrial Training Centre, Nagpur.  
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ii. He has the experience of 2 year and 5 months, which includes 
apprenticeship at Chandrapur Super Thermal Power Station for 1 year and 
a job of electrician under Bells Controls ltd. At C. S. T. P. for 11 months. 

 
iii. He has claimed to have worked with Mahananda P. E. LT. P. for 2 years 

but it is not clear about what this organization is. He has not submitted any 
certificate of this experience. Hence it can not be considered valid. 

 
3. The Scrutiny committee has pointed out that the candidate does not possess the 

required certificate and the required experience, hence he is not eligible. 
 

4. The last endorsement on the scrutiny form is “Subject to submission of experience 
certificate otherwise he will not be permitted to appear for interview”. This 
endorsement is not signed by any one. However, the candidate was allowed to 
appear for interview and was selected without submission of experience 
certificate of P. E. L. T. P. by the candidate. 

 
 Observations 

a. The University in its advertisement for the post of Electrician has prescribed 
that the candidate should have the Government recognized certificate. As 
against this, Mr. Ransur has submitted the provisional certificate of passing 
the trade test in electricity issued by a private institute in the year 1998. It is 
mentioned in this certificate that the National Trade Certificate will be issued 
to the candidate by the National Council for Vocational Training. However, 
the candidate has not submitted that certificate along with his application. 
 

b. The applications for the post of Electrician were invited by the University in 
the year 2007. This means, the candidate could not obtain the Certificate from 
National Council for Vocational Training in 9 years after passing the trade test 
from private institute.  

 
c. Regarding the License of electrician prescribed by the University, the 

candidate has claimed that no such license is issued to the electrician by the 
Government and there is no necessity of license to work as electrician. 
However, in that case the applicant should have submitted the copy of his 
application made to the Public Works Department Government of 
Maharashtra for seeking the said certificate and the reply from that 
Department stating that such certificate is not issued and that there is no 
necessity of that certificate.  

 
d. Regarding experience it is revealed that Mr. Ransur has the experience of only 

11 months of working as electrician with Bells Controls Limited at CSTPS 
Chandrapur, as against the requirement of 3 years experience prescribed by 
the University. The other certificate issued by CSTP Station Chandrapur 
which Mr. Ransur claims as 1 year experience certificate is actually not an 
experience certificate. This certificate is Training Completion Certificate 
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which was issued to him after completion of his apprenticeship training period 
at CSTPS Chandrapur. For the third claim of experience of P.E.L.T.P. 
furnished by him in his application he has not submitted experience 
certificate. Even he has not mentioned as to what this organization is and what 
is the long form of P.E.L.T.P. Hence it can not be considered as valid. 
.  

Hearing 
Mr. Ransur was invited to explain his claims made by him in his reply 
letter to show cause notice. Initially he was made aware of the three points 
those have been stated under conclusion of this report. After this he was 
asked to present his views and explanations on these points. In his reply, 
he said he was not called by Dr. Bhusari committee hence did not know 
about this, but now he has understood these three points. After this he has 
submitted a copy of the State Trade Certificate issued to him by the State 
Council of Vocational Training. This certificate was issued to him on 21/ 
06/ 2008. It was expected that at least he should have submitted this copy 
along with his reply dated 05/ 04/ 2011 to the University. Regarding 
experience, he has accepted that he could not submit necessary certificates 
but now he could understood that he is short of experience. He has further 
stated that it was the necessity of the University to recruit electrician and it 
was their fault to consider him eligible and select him even though he had 
no qualifications as per requirement. He has also made it clear that even 
the documents verification officers did not object to any of his certificates 
and did not ask him to submit any additional certificate or replacement of 
any certificate. Here it is pertinent to note that the scrutiny committee had 
considered this candidate ‘Not Eligible, to which it was endorsed by the 
officer (whose identity can not be decided since it is not signed) as 
“Subject to submission of given all experience certificates, otherwise will 
not be permitted to appear for interview”. Since, the scrutiny committee 
works under the Registrar, he should be held responsible for this illegality 
and irregularity. But ultimately it is proved that Mr. Ransur was not 
eligible for the post of Electrician and his selection is liable to be 
cancelled.   

Conclusions 
1. In view of observations at ‘a’, ‘b’ and ‘c’ above, the candidate Mr. Ransur 

does not fulfill the first requirement of this post i.e. the candidate should 
have a Government recognized certificate and the license. 

 
2. In view of observation 4 above, the candidate Mr. Ransur does not fulfill 

the second requirement of this post i.e. the candidate should have 3 years 
experience. 

3. Since Mr. V. G. Ransur dose not fulfill both the requirements of this 
post, he is not eligible for the post of Electrician. Hence he is liable for 
action in accordance with Government Resolution No. CDR-1093/ 
1077/ CR-23/ 93/ XI dated 12th October, 1993 of General 
Administration Department of the Government of Maharashtra 
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Case-37: Selection of Mr. Sarode Satish Rangrao for the post of Driver 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for 12 posts of Driver in the pay scale of 3050-4590. 
One post each was reserved for VJNT-(a),(b),(c) and SBC; 5 posts for OBC and 2 
posts for Open categories. For the posts under OBC category, 29 candidates 
appeared for interview, 5 of them were selected and 3 were wait listed. Mr. S. R. 
Sarode was one of those selected and appointed. 

 
Remarks of the Inquiry Committee 

The inquiry committee in its report stated that Mr. Sarode does not have license 
for driving heavy Vehicle He has only light motor vehicle license for Non 
Transport vehicle. He has not submitted experience certificate. He has been 
awarded 23 marks for experience without having the valid certificate of 
experience. His NCL certificate is not valid. He does not fulfill the qualifications/ 
criteria prescribed for the post of Driver. Hence his selection is illegal. 
 

Show cause Notice 
The University, vide its letter no. MAFSU/ Reg./ 15621/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Sarode communicating him that since the inquiry 
committee has found his appointment as illegal, the university may initiate action 
in accordance with the law. Further it has also been communicated in that notice 
that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to University notice 

Mr. Sarode, in his reply, has submitted that he has gone through all due 
procedures of selection for appointment as driver. He fulfills all the criteria 
necessary for selection for this post. He possesses Motor Vehicle Driving License 
both for light as well as heavy motor vehicle. The action proposed to be initiated 
against him on the basis of complaint from some interested persons will be 
against the law. Hence no action be initiated unless he is supplied with the copies 
of all the enquiry reports and unless he is given personal hearing. 

 
Inspection of Records and Documents 

1. The qualifications prescribed by the University for the post of Driver are as below 
i. The candidate should have passed 8th standard examination. 

ii. He should have license from the competent authority for light and 
heavy motor vehicle. 

2. The qualifications of the candidate as per information furnished by him in his 
application are as below. 

i. He has passed S. S. C. and H. S. S. C. 
ii. He has passed B. Ed. and M. Ed.  

 
3. He has claimed that he has experience of driving his own vehicle. 
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4. He has submitted copies of A certificate of Maharashtra State Board of Secondary 
and Higher Secondary Education for X th and XII th standard examination. 
However, he has not submitted a copy of degree certificate of his Graduation and 
Post Graduation in Physical Education (B.P.Ed. and M.P.Ed.). Only a copy of 
Transfer Certificate issued by College of Physical Education, Pusad is enclosed 
with the application. 

 
5. He has submitted a copy of driving license no. MH 22/ 9/ 92 C-1676 LMV Non 

Transport Vehicle and it was issued on 23/ 09/ 1992 and is valid up to 22/ 09/ 
2013. 

 
6. Another copy of license is a Learning license no. LL/ 6531/ 07 for LMV Tractor 

which was issued on 15/ 05/ 2007 and was valid up to 14/ 11/ 2007. 
 

7. A copy of another license is that of Learning license no. LL/ 6532/ 07 for HMV 
Transport vehicle which was issued on 15/ 05/ 2007 and was valid up to 14/ 11/ 
2007. 

 
8. As per statute 101 of MAFSU Statutes 2002, the Selection Committee for C and 

D grade posts should consist of four members including chairman and in addition, 
the Deputy Registrar (Establishment) is Secretary of this committee. 

 
9. The Marks allotment sheet of the Selection Committee of the Drivers post shows 

signatures of seven members instead of five. In addition, there is again a counter 
signature of the Vice chancellor also. 

 
10. In this sheet two additional members are marked as M 4 members and their 

designation is shown as I. M. V. Below their signatures it is written as ‘(For 
marks in column no. M 4)’.  

 
Observations 

1. Mr. S. R. Sarode has applied and has been selected for the post of driver under 
OBC category. For the post under OBC category, the candidate is required to 
submit the Non Creamy Layer certificate of the concerned Financial Year in 
which he has applied. In this case, the application was submitted on 15/ 06/ 2007. 
It means he should have submitted the NCL certificate for the year 2007-2008. As 
against this Mr. Sarode has submitted NCL certificate for the year 2006-2007. 
Hence, this certificate is not valid. 

 
2. Mr. Sarode has claimed in his application that he is a Post Graduate with Masters 

degree in Physical Education (M.P.Ed). For this the Scrutiny Committee has 
awarded him 40 marks under the Head ‘Past Performance’. However, he has not 
submitted a copy of his degree certificate. Instead, he has submitted a copy of the 
Transfer Certificate of the College of Physical Education, Pusad. This certificate 
can not be considered valid as evidence of his educational qualification. Hence, he 
deserved only 25 marks for academic career as against 40 marks awarded to him. 
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3. Mr. Sarode has claimed in his application that he has an experience of driving his 
own light motor vehicle for 4 years and 8 months. For this, he has been awarded 
23.32 marks by the scrutiny committee (from the entry of these marks it appears 
that the chairman of the selection committee has added it later on). He has not 
submitted the certificate for this experience. Self experience can not be certified 
and hence can not be considered as valid. 

 
4. Observation 2 and 3 above indicates that Mr. Sarode deserved for 25 marks as 

against 40 marks awarded to him for Academic Career and none as against 23.32 
marks awarded to him for experience. Thus, total score of Mr. Sarode should have 
been 39.40 (25 for past performance + 14.40 for interview) as against 77.72 marks 
awarded to him by the selection committee and hence, his name should not have 
been included in the list of selected candidates. 

 
5. A copy of the Driving license no. MH 22/ 9/ 92 C-1676 for ‘Light Motor Vehicle’ 

submitted by Mr. Sarode is a copy of a valid license. However, a copy of   
Lerner’s License no. LL/ 6531/ 07 for LMV Tractor and no. LL/ 6532/ 07 for 
HMV Transport vehicle is not valid. As per the criteria prescribed by University 
for the post of Driver, the candidate should have a regular driving license (not 
learning) for the Light as well as Heavy Motor Vehicle. Mr. Sarode has Light 
motor vehicle license but he is deficient in Heavy motor vehicle license. 

 
6. From the Statement of Marks Allotment Scheme of the Selection Committee for 

the posts of Driver it appears that this selection committee consisted of 7 
members including secretary as against the provision of 5 members including 
secretary under the provisions of statute 101 of MAFSU Statutes 2002. The two 
R.T.O. personals who were called for conducting driving test of the candidates 
acted as members of the selection committee and they have awarded marks to the 
candidates in the interview. This is against the statutory provision. 

 
7. The R.T.O. personals were expected to conduct the driving test of the candidates 

and award the marks for each of the 20 heads of the pro-forma (format) prescribed 
for such tests and then the total marks obtained by each candidate as per that pro-
forma be communicated to the selection committee for arriving at the final total 
score of the individual candidate. But this established practice has not been 
adopted by the University. 

 
8. The General Administration Department of the Government of Maharashtra has 

prescribed the specific procedure for recruitment for the posts of secondary 
services vide GR. NO. RSL-2007/ 46/ 07/ 13-A, dated 19th October, 2007. Under 
this GR. it is prescribed that for the posts of Drivers wherein the prescribed 
qualification is lower than secondary school certificate examination, a proficiency 
test (Driving Test) of 50 marks and interview of only 10 marks be conducted after 
a written examination or Physical capability test of 40 marks.. As against this, in 
the present case 05 marks out of 20 marks of interview have been allotted for 
driving test and as if the driving test is a part of interview. Thus the procedure 
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adopted for recruitment of the driver’s post is totally in contravention to the 
procedures prescribed by the Government. 

 
9. The Marks allotment Sheet of the selection committee is signed by the Vice 

Chancellor in addition to the Chairman, the members of selection committee and 
the secretary of the selection committee. As per procedure laid down for selection 
vide statute 102, the selection committee has to recommend the names of selected 
candidates in order of merit to the Vice Chancellor and the later should then make 
the appointment of a person from amongst the persons recommended by the 
selection committee. In this procedure there is no place for counter signature or an 
additional confirmatory signature of the Vice Chancellor on the final Marks 
Allotment Sheet of The selection committee. This has raised the suspicion that 
these selections have been made by the selection committee under the influence of 
the Vice Chancellor. 

 
Hearing 

Mr. S. R. Sarode has appeared before the Inquiry Officer and presented his views 
on the remarks in Dr. Bhusari Committee Report pertaining to his selection. The 
observations of the Inquiry officer in this case were explained to him by the 
Inquiry officer during the hearing. In reply to queries on these issues Mr. Sarode 
has replied that if he was not eligible because of invalid NCL, the University 
should not have issued interview call to him. Regarding excess marks awarded to 
him for past performance Mr. Sarode has expressed inability to reply it because he 
has not been supplied the necessary documents by the Registrar. About his invalid 
license, he has expressed that after one month he would have been eligible for 
obtaining regular license. On the query that whether he had submitted a letter to 
that effect to the University, he had no explanation. Since the candidate does not 
have valid answers placed before him during the hearing, the observations of 
this case as specified above remain unchanged. 

 
Conclusions  

1. Observations 1 to 5 above have established the fact that selection of Mr. 
Sarode for the post of Driver under OBC category has been done in violation 
of the prescribed rules and regulations and that he was not eligible for 
selection. Hence he is liable for action in accordance with Government 
Resolution No. CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th October, 1993 of 
General Administration Department of the Government of Maharashtra. 
 

2. Observations 6 to 9 are indicative of the irregularities and favouratism done 
by the University in the selection and appointment of Mr. Sarode to the post 
of Driver. 
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Case-38: Selection of Mr. Latpate Namdeo Kishanrao for the post of Laboratory 
      Technician (Senior Grade) 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for 8 posts of Laboratory Technician (Senior Grade) in 
the pay scale of 4500-7000. One post each was reserved for SC, ST; one post for 
VJNT (one post from amongst (a), (b), (c), and (d); one post for OBC and 4 posts 
for Open categories. For the post under VJNT category, 5 candidates appeared for 
interview, one of them Mr. N. K. Latpate was selected.  

 
Remarks of the Inquiry Committee 

The Inquiry Committee reported that as per roster approved by Government the 
post was reserved for VJNT (a) while the selection committee has selected the 
candidate from VJNT (d). Hence, this selection is illegal and the University has 
made irregularity in this selection. 

 
Show cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15617/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Latpate communicating him that since the inquiry 
committee has found his appointment as illegal, the university may initiate action 
in accordance with the law. Further it has also been communicated in that notice 
that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

In his reply to the show cause notice, Mr. Latpate has pointed out that it is true 
that he belongs to VJNT (d) category and it may also be true that the post was 
reserved for VJNT (a), however, it may be noted that this has not been mentioned 
in the advertisement. In the advertisement it has only been mentioned that one 
post of Laboratory Technician is reserved for any one from VJNT (a), (b), (c) and 
(d). Hence, the selection committee has selected one from amongst the four 
subcategories of VJNT. Thus this selection can not be considered as illegal. 

 
Inspection of Records and Documents 

As per advertisement, there was one post of Laboratory Technician reserved for 
VJNT. In the advertisement it was mentioned that this post is reserved for any one 
from (a) (b) (c) (d) sub categories of VJNT. 
 

1. Amongst those appeared for interview, 1 candidate was of (a),1 of  (b), 1 of (c) 
and 2 of (d). Mr. Latpate has highest marks 67.50, hence, he was selected. The 
next was Mr. Bhojane who has secured 52.75 marks was nominated as waiting 1 
and the third candidate Mr. Karad has secured 50.50 marks and was nominated as 
waiting 2. 
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2. As per roster approved by the competent authority of the government, one post of 
Laboratory Technician was reserved for VJ (a) category. 

 
Observations 

1. In this case, although it is true that the post was reserved for VJ (a) category and 
that the candidate selected on this post is from NT (d), the selection committee 
can not be held responsible for this mistake. Because the marks allotment sheet of 
selection committee shows that this post is reserved for one out of (a) (b) (c) (d). 
The selection committee did as per the reservation shown on that sheet. This sheet 
must have been prepared as per the post shown in the record of advertisement.  
 

2. At the same time, there is no fault of the candidate who has been selected. He has 
not submitted any false information. He has fulfilled all the criteria prescribed for 
the post. He has not suppressed any fact. 
 

3. Hence, neither the candidate nor the selection committee can be held responsible 
for this mistake. It has happened due to wrong assumption of the University 
office. In these circumstances, this selection can not be considered as illegal. 

 
Hearing 

Mr. Latpate appeared before the Inquiry Officer for hearing and submitted his 
explanation. He has stated that the post was advertised for any one of the 
subcategories (a), (b), (c) and (d) and hence he had applied and also all the 
applicants belonging to these sub categories have applied. The candidate securing 
highest mark amongst all these candidates has been selected. There is no fault of 
him in this process and hence deserves to be continued. Moreover, the post has 
been filled in with the candidate of VJNT category only as per advertisement. The 
Inquiry officer agrees to the views expressed by Mr. Latpate. 

 
Conclusions 

 The selection of Mr. Latpate for the post of Laboratory Technician (Senior 
Grade) can not be considered as illegal. Hence the charges leveled against the 
candidate Mr. Latpate may be dropped. 
 

 With the selection of candidate of NT (D) category the post which was 
reserved for VJNT category remained under the same VJNT category. Next 
time the roster can be corrected and in the next roster this post can be 
allotted for VJ (a).  
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Case-39: Selection of Mr. Jaybhaye Narhari Madhaorao for the post of Farm 
      Assistant. 
 
Background 

Maharashtra Animal and Fishery Sciences University MAFSU, vide its 
advertisement No 1777 dated 4. 5. 2007 had invited applications for selection and 
appointment of candidates for 7 posts of Farm Assistant in the pay scale of 4000-
6000. Two posts were reserved for SC, one post for VJNT (one post from 
amongst (a), (b), (c), and (d); one post for OBC and 3 posts for Open categories. 
For the post under VJNT category, 6 candidates were called for interview, 4 of 
them appeared, and one of them Mr. N. M. Jaybhaye was selected.  

 
Remarks of the Inquiry Committee 

The Inquiry Committee reported that as per roster approved by Government the 
post was reserved for VJNT (a) while the selection committee has selected the 
candidate from VJNT (d). Hence, this selection is illegal and the University has 
made irregularity in this selection. 

 
Show cause Notice 

The University, vide its letter no. MAFSU/ Reg./ 15612/ 11 dated 19/03/ 2011, 
issued show cause notice to Mr. Jaybhaye communicating him that since the 
inquiry committee has found his appointment as illegal, the university may initiate 
action in accordance with the law. Further it has also been communicated in that 
notice that he can submit his explanation on the remarks of the inquiry committee. 

 
Reply to show cause notice 

In his reply to the show cause notice, Mr. Jaybhaye has pointed out that he 
belongs to Wanjari community which comes under NT category and in the 
advertisement it was only been mentioned that one post of Farm Assistant is 
reserved for any one from VJNT (a), (b), (c) and (d). Hence, the candidates from   
VJNT (a), (b), (c) and (d) have applied for this post. Even on the interview call 
letter, the University had mentioned only as ‘Under NT category. Accordingly, 
the selection committee has selected one candidate from amongst the (a), (b), (c) 
and (d). Sub categories of VJNT on merit. Thus this selection can not be 
considered as illegal. 

 
Inspection of Records and Documents 

1. As per advertisement, there was one post of Laboratory Technician reserved 
for VJNT. In the advertisement it was mentioned that this post is reserved for 
any one from (a) (b) (c) (d) sub categories of VJNT. 

 
2. Amongst those appeared for interview, 2 candidates were of (a), 1 of (b), and 

1 of (d). Mr. Jaybhaye has highest marks 44.50, hence, he was selected. The 
next was Mr. Shisode who has secured 43.25 marks, was nominated as 
waiting.  
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3. As per roster approved by the competent authority of the government, one 
post of Laboratory Technician was reserved for VJ (a) category. However, 
below the table (chart) it is written as ‘VJNT-1 post’. 

 
Observations 

1. In this case, although it is true that the post was reserved for VJ (a) category and 
that the candidate selected on this post is from NT (d), the selection committee 
can not be held responsible for this mistake. Because in all the records i.e. 
Advertisement, interview letter as well as the marks allotment sheet of selection 
committee it shows that this post is reserved for any one out of (a) (b) (c) (d). The 
selection committee did as per the reservation shown in this sheet.  

2. From 3 above it appears that the words ‘VJNT-1’ written in the endorsement 
below the table (chart) in the letter of approval of roster of reservations by the 
competent authority has caused this confusion. 
 

3. At the same time, there is no fault of the candidate who has been selected. He has 
not submitted any false information. He has fulfilled all the criteria prescribed for 
the post. He has not suppressed any fact. 
 

4. Hence, neither the candidate nor the selection committee can be held responsible 
for this mistake. It has happened due to wrong assumption of the University 
office. 

 
5. In these circumstances, this selection can not be considered as illegal. 

 
Hearing 
 Mr. Jaybhaye appeared before the Inquiry officer and emphasized that his 
 selection has been done on merit. He has scored highest marks in past 
 performance as well as in interview amongst all the candidates of VJNT category. 
 Hence there is no irregularity in this selection. 
 
Conclusions 

1. The selection of Mr. Jaybhaye for the post of Farm Assistant can not be 
considered as illegal. Hence the charges leveled against the candidate Mr. N. 
M. Jaybhaye may be dropped. 
 

2. Even though the candidate from NT (d) is selected it is from the same major 
group of category VJNT. Thus the reservation of this post has not been 
changed. It remained for the category of VJNT. Now since the candidate 
from NT (d) has been selected, next time it should necessarily be allocated to 
VJ (a), there after to NT (b) and then to NT (c). 
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List of Documents to be considered and to be relied on for further line 
of action 

 
 

1. Maharashtra Animal and Fishery Sciences University Act 1998 
 
2. Maharashtra Animal and Fishery Sciences University Statutes 2002 
 
3. Maharashtra Civil Services (Conduct) Rules 1979 
 
4. Maharashtra Civil Services (Discipline and Appeal) Rules 1979 
 
5. Government Resolution No. AU 2001/ 84/ 20 A dated 3rd July 2001 of 

Department of Agriculture, Animal Husbandry, Dairy Development Fisheries, 
Government of Maharashtra. 

 
6. Government Resolution No.CDR-1093/ 1077/ CR-23/ 93/ XI dated 12th October 

1993 of General Administration Department of Government of Maharashtra 
 
7. Government Resolution No. CDR-1095/ 995/ 03/ 96/ Eleven dated 31st October 

1996 of General Administration Department of Government of Maharashtra 
 
8. Government Resolution No.RSB-2007/ 46/ 07/ 13-A dated 19th October 2007 of 

General Administration Department of Government of Maharashtra 
 
9. Government Resolution No. 1096/ 30/ 2 dated 1st August 1997 of Department of 

Women and children  welfare Department Government of Maharashtra 
 
10. Circular No. SRV-1097/ 31/ 98/ 16-A dated 16th March 1999 from General 

Administration Department of Government of Maharashtra 
 
11. Circular No. 2004/ 10/ 04/ 12 dated 3rd July 2004 from General Administration 

Department of Government of Maharashtra 
 
12. Indian Veterinary Council Act 1984 
 
13. Veterinary Council of India (Minimum Standards of Veterinary Education Degree 

Course- B.V.Sc. & A.H.) Regulations, 1993 and Regulations, 2008 
 
 

 
 
 
 


